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AGENDA 
BOARD OF COMMISSIONERS AGENDA COMMITTEE MEETING 

TUESDAY, FEBRUARY 12, 2013, 6:30 P.M. 
Room 430, Blount County Courthouse 

A. ROLL CALL. 

B. PUBLIC INPUT ON ITEMS ON THE AGENDA. 

C. APPROVAL OF AGENDA COMMITTEE MINUTES: 
1. January 8, 2013 meeting. 

D. SETTING OF AGENDA. 

E. ITEMS FOR CONSENT CALENDAR. 
1. Resolutions for special recognitions. 
2. Appointments: 

a. Blount Memorial Hospital Board of Directors – Carolyn Forster. (Jerome Moon) 
b. Sheriff’s Merit Board – Danny Galyon. (Jerome Moon) 
c. Board of Zoning Appeals – alternate – Don Munson.(Gordon Wright) 
d. Smoky Mountain Tourism Authority.  (Tab Burkhalter) 

F. UNFINISHED BUSINESS: 
1. January 17, 2013 County Commission Meeting Consent Calendar: (Jerome Moon) 

a. Minutes of December 20, 2012 regular meeting and January 8, 2013, zoning 
public hearing. 

b. Approval of Deputy Sheriff and Notary Public bonds and oaths. 
c. Election of Notaries. 
d. Appointments: 

i. Agriculture Extension Committee – Roy Gamble, Missy Burkhart, Dr. Andy 
Daugherty. 

ii. Budget Committee – Mike Lewis, Steve Samples, Jerome Moon, and Gerald 
Kirby. 

iii. Purchasing Commission – Mike Lewis, Steve Samples, Jerome Moon, and 
Gerald Kirby. 

iv. Jail Inspection Committee – Sharon Hannum, Robert Mathis, Larry Shearer. 
v. Industrial Development Board – Fred Lawson. 

2. January 17, 2013 Budget Transfers: 
a. Highway/Roads & Bridges - $26,000.00. 
b. General Liability/Accounting - $109,944.50. 
c. Workers’ Compensation/Accounting – $109,944.50. 
d. General Liability/Accounting - $1,352,386.00. 
e. Workers’ Compensation/Accounting - $551,248.00. 
f. Health & Life Benefits/Accounting - $15,877,800.00. 
g. Health & Life Benefits/Accounting - $1,520,270.00. 
h. Health & Life Benefits/Accounting - $54,530.00. 
i. Health & Life Benefits/Accounting - $35,400.00. 

3. January 17, 2013 Budget amendments: 
a. Resolution to amend General Purpose School Fund Budget - $10,556.00. 
b. Resolution to amend General Purpose School Fund Budget - $6,432.00. 
c. Resolution to amend Endowment Fund Budget – ($12,000.00.) 
d. Resolution to amend General Liability Fund Budget - $179,683.00. 
e. Resolution to amend Employee Insurance Fund Budget - $160,000.00. 
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4. Resolution Classifying the Roads of Blount County, Tennessee According to Tennessee 
Code Annotated 54-10-103 et seq. 

G. NEW BUSINESS: 
1. Budget transfers. 
2. Budget increases. 
3. Other budget items. 
4. Approval of Amendments to Employee Handbook. (Gary Farmer) 
5. Request from Keep Blount Beautiful for Office Space in Rooms G222 & G223 in 

the Blount County Courthouse. (Rick Carver) 
6. Request from Congressman John J. Duncan, Jr. for District Office Space in the 

Blount County Courthouse. (Rick Carver) 
7. Inter-local Agreements for Blount County Animal Center. (Steve Samples) 
8. Setting of Public Hearing regarding Resolution to amend the zoning map of 

Blount County, Tennessee, from R-2 Rural District 2 to R-1 Rural District 1 for 
property located at 6250 Paul Boone Road, being Tax Map 126 and part of 
parcels 079.00 and 014.00. (Gordon Wright) 

9. Resolution to Establish Ad Hoc Committee to Study Solid Waste and Recycling. 
(Gary Farmer) 

10. Discussion regarding potential scope of work and funding avenues to repair Long 
Rifle Road. (Bill Dunlap) 

11. Resolution regarding the addition of an additional portion of Custer Drive to the 
Official Roads List for Blount County, Tennessee. (Bill Dunlap) 

12. A resolution to oppose the backcountry camping fee for The Great Smoky 
Mountains National Park, to oppose the imposition of any fee for the use of The 
Great Smoky Mountains National Park that is not directly associated with the use 
of amenities or a commercial purpose and to demand immediate repeal of the 
backcountry camping fee and asking all counties to join in passing this resolution 
and forwarding to their state delegates. (Tab Burkhalter) 

13. Annual Adjustments - Financial Assurance Agreement for the Alcoa/Maryville/ 
Blount County Landfill – Permits SNL 05-103-0105 Original, Vertical, and Lateral 
Expansion (Phase 1-7); DML 05-0091 NA, DML 05-0091 SA. (County Mayor) 

 

H. PUBLIC INPUT ON ITEMS NOT ON THE AGENDA. 

I. ADJOURNMENT. 



STATE OF TENNESSEE 
COUNTY OF BLOUNT 

BE IT REMEMBERED that a meeting of the Agenda Committee of the Blount County Board 
of Commissioners was held on Tuesday, January 08, 2013 at 6:30 pm at the courthouse in 
Maryville, Tennessee. 

Roll call was taken by Rhonda Pitts, Deputy County Clerk/Commission Secretary: 
Tonya Burchfield - present 
Tab Burkhalter - present 
Rick Carver - present 
Mike Caylor - present 
Gary Farmer - present 
Jim Folts - present 
Ron French - present 

Roy Gamble - present 
Tom Greene - present 
Brad Harrison - present 
Mark Hasty - absent 
Scott Helton - present 
Gerald Kirby - present 
Holden Lail - present 

Peggy Lambert - absent 
Mike Lewis - present 
Kenneth Melton - present 
Jerome Moon - present 
Monika Murrell - present 
Steve Samples - absent 
Gordon Wright - present 

There were 18 present and 3 absent.  Commissioner Hasty arrived after the roll was taken.  
Chairman Burkhalter declared a quorum to exist.  The following proceedings were held to-wit: 

IN RE: MINUTES OF DECEMBER 11, 2012 MEETING. 

Commissioner Harrison made a motion to approve the minutes.  Commissioner Carver seconded 
the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - absent 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - yes 

There were 18 voting yes, 0 voting no, 0 abstaining, and 3 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: SETTING OF AGENDA. 

Commissioner Melton made a motion to set the agenda.  Commissioner French seconded the 
motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - no 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: APPOINTMENTS TO AGRICULTURE EXTENSION COMMITTEE – ROY GAMBLE, MISSY 
BURKHART, DR. ANDY DAUGHERTY; BUDGET COMMITTEE – MIKE LEWIS, STEVE 
SAMPLES, JEROME MOON, GERALD KIRBY; PURCHASING COMMISSION – MIKE LEWIS 
STEVE SAMPLES, JEROME MOON, GERALD KIRBY; JAIL INSPECTION COMMITTEE – 
SHARON HANNUM, ROBERT MATHIS, LARRY SHEARER; INDUSTRIAL DEVELOPMENT 
BOARD – FRED LAWSON. 

Commissioner Lail made a motion to send the appointments to the agenda of the January County 
Commission meeting.  Commissioner Farmer seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 

Farmer - yes 
Folts - yes 
French - yes 
Gamble - yes 

Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
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Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 

Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: BUDGET TRANSFER – HIGHWAY/ROADS AND BRIDGES - $26,000.00. 

Commissioner Moon made a motion to send the transfer to the agenda of the January County 
Commission meeting.  Commissioner Carver seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: BUDGET TRANSFERS –  GENERAL LIABILITY/ACCOUNTING - $109,944.50; WORKERS’ 
COMPENSATION/ACCOUNTING - $109, 944.50; GENERAL LIABILITY/ACCOUNTING -
$1,352,386.00; WORKERS’COMPENSATION/ACCOUNTING - $551,248.00; HEALTH & LIFE 
BENEFITS/ACCOUNTING - $15,877,800.00; HEALTH & LIFE BENEFITS/ACCOUNTING - 
$1,520,270.00; HEALTH & LIFE BENEFITS/ACCOUNTING - $54,530.00; HEALTH AND LIFE 
BENEFITS/ACCOUNTING - $35,400.00. 

Commissioner Moon made a motion to send the transfers to the agenda of the January County 
Commission meeting.  Commissioner Melton seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: RESOLUTION TO AMEND GENERAL PURPOSE SCHOOL FUND BUDGET - $10,556.00. 

Commissioner Lail made a motion to send the item to the agenda of the January County 
Commission meeting.  Commissioner Lewis seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: RESOLUTION TO AMEND GENERAL PURPOSE SCHOOL FUND BUDGET - $6,432.00. 

Commissioner French made a motion to send the item to the agenda of the January County 
Commission meeting.  Commissioner Lewis seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 

Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 

Harrison - yes 
Hasty - yes 
Helton - yes 
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Kirby - yes 
Lail - yes 
Lambert - absent 

Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: RESOLUTION TO AMEND ENDOWMENT FUND BUDGET – ($12,000.00.) 

Commissioner Melton made a motion to send the item to the agenda of the January County 
Commission meeting.  Commissioner Carver seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - no 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - absent 
Samples - yes 
Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: RESOLUTION TO AMEND GENERAL LIABILITY FUND BUDGET - $179,683.00. 

Commissioner Farmer made a motion to send the item to the agenda of the January County 
Commission meeting.  Commissioner Wright seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: RESOLUTION TO AMEND EMPLOYEE INSURANCE FUND BUDGET - $160,000.00. 

Commissioner Farmer made a motion to send the item to the agenda of the January County 
Commission meeting.  Commissioner Lail seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: RESOLUTION FOR REZONING FROM R-2 TO R-1 FOR A PORTION OF THE PROPERTY 
LOCATED AT 6250 PAUL BOONE ROAD, IDENTIFIED ON TAX MAP 126 AND PARCEL 
079.00. 

Commissioner Wright made a motion to move item G.4., Resolution for rezoning from R-2 to R-1 
for a portion of the property located at 6250 Paul Boone Road, identified on tax map 126 and parcel 
079.00, back to the Planning Commission.  Jim Folts seconded the motion. 

Commissioner Wright made a motion to amend the motion to defer the item to the agenda of the 
February Agenda Committee meeting.  Commissioner Kirby seconded the motion. 

A vote was taken on the motion to amend: 
Burchfield - no 
Burkhalter - yes 

Carver - no 
Caylor - no 

Farmer - yes 
Folts - no 

French - no 
Gamble - yes 
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Greene - no 
Harrison - no 
Hasty - no 
Helton - no 

Kirby - no 
Lail - no 
Lambert - absent 
Lewis - no 

Melton - no 
Moon - no 
Murrell - no 
Samples - absent 

Wright - yes 

There were 4 voting yes, 15 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to amend to have failed. 

A vote was taken on the original motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: APPROVAL OF 2012 ROADS LIST – A RESOLUTION CLASSIFYING THE ROADS OF 
BLOUNT COUNTY, TENNESSEE, ACCORDING TO TENNESSEE CODE ANNOTATED 54-10-
103, ET SEQ. 

Commissioner Helton made a motion to send the item to the January County Commission 
meeting.  Commissioner Carver seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - absent 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - absent 
Wright - yes 

There were 19 voting yes, 0 voting no, 0 abstaining, and 2 absent.  Chairman Burkhalter declared 
the motion to have passed. 

IN RE: ADJOURNMENT. 

Chairman Burkhalter declared the meeting to be adjourned. 
 



January 15, 2013 
 
 
 
 
The Honorable Jerome Moon 
Chairman 
Blount County Board of Commissioners 
Blount County Commission 
359 Court Street 
Maryville, TN  37804-5906 
 
Dear Commissioner Moon: 
 
It is my understanding the Blount County Commission failed to elect Susan Keller to 
the Blount Memorial Hospital Board of Directors at the December 20, 2012 monthly 
meeting of the Commission.   Ms. Keller’s name was provided to the Commission by 
the Hospital Board Nominating Committee as set forth in the Hospital Charter 
Amendment of October 23, 1984. 
 
The Nominating Committee has been reconvened to consider a new nominee to 
present to the Commission.   After considering a number of well-qualified individuals, 
the Nominating Committee unanimously selected Carolyn Forster as a nominee to 
the Hospital Board of Directors.  If elected by the Commission, Ms. Forster would 
serve a three year term covering the calendar years of 2013-2015.   I have attached 
an information sheet with some background on Ms.  Forster. 
 
Thank you in advance for the Commission’s consideration of this new nominee.   I 
would appreciate notification after action has been taken by the Commission. 
 
Sincerely, 
 
Robert P. Redwine 
Chairman 
Blount Memorial Hospital Nominating Committee 
 
Attachment 
 
RPR:kcj 
 



CAROLYN D. FORSTER 
1046 Nina DeLozier Road 
Maryville, TN  37804 
 
E-mail:    
 

Family 
Children:  Joy Carver, owner 
                Dandy Lions Gifts, Maryville 
                Rebecca 

     New York, New York

Employment 
Sep 2005 – present (contract) 
KUB 
Facilitator, PACE 10 Partners Council 
 
Oct 1995-May 2004 
Executive Director, Leadership Blount County, Inc. 
 
(Full time stay-at-home Mom and Community Volunteer, 1985 – 1995) 
 

Sep 72 - Feb 85: 
Tennessee Air National Guard 
Secretary to the Commander 
McGhee Tyson Airbase 
 

Sep 71 - Sep 72: 
Teacher 
Friendsville High School 
 

Education 
Graduate, Porter High School, Maryville, 1965 
B.S., Business Administration, The University of Tennessee, Knoxville, 1969 
 

Community Activities 
Great Smoky Mountains Heritage Center Guild, 2012-present 
Member, first class of Leadership Blount, 1991 
Chairman, ‘Pennies for a Purpose’, fund raiser for Boys Group Home, 1992 
Co-Chairman, Dogwood Arts Festival, 1993 
Past Chairman, Jr. Service League Follies 
Past President, GFWC Jr. Chilhowee Club 
Past President, Family Support Group, 134th AREFG, McGhee Tyson Airbase 
Foothills Fall Festival Committee, 1999-2009 
  Chair of Juried Arts and Crafts Show 2002-2009 
Board of Trustees, Blount County Library, 1999-2004 
Advisory Board, Pellissippi State Technical Community College, 1998-2007 
Advisory Board, Mountain Challenge, 1999-2007 
ALCOA Foundation Community Advisory Board, 2001-2009 
Honorary Chairman, Blount Memorial Hospital Gala, 2001 
Member, Mt. Lebanon Baptist Church, Maryville 
Chairman, United Way Day of Caring (2 years) 
Co-Chairman, United Way 1995 Fashion Show 
United Way Allocations Panel (8 years) 
United Way Board of Directors, 2006 – 2009 
United Way Pillars Campaign Co-Chair, 2007 
Co-Chair, Maryville College Community Campaign, 2004 
Co-Chair, Andrea Walks, Fundraiser for Children’s Advocacy Center, 2005 



Carolyn D. Forster 
Page 2 
 
 
Co-Chair, Citizens for Civic Arts Center, 2005 
Co-Chair, Relay for Life, Blount County, 2006 
Blount County American Red Cross Board of Directors, 2006 - 2009 
Former Board of Directors: 

Little River Watershed Association 
Child and Family Services, Blount County 
Haven House 
Sam Houston Historic Schoolhouse Association 

 

Regional and State Activities: 
Board of Directors, WUOT 91.9 Inc., 2009 - present 
Board of Directors, Nine Counties.One Vision., 2000-2005, 
  Member of Events and Activities Task Force, 9C1V 
Board of Directors, East Tennessee Regional Leadership Association, (ETRLA) 
Past President, Board of Directors, Tennessee Association of Community  
  Leadership, (TACL) 
 

Awards 
(Local) Named to The Daily Times Wall of Fame, 2001 
(Regional) Recipient of the 2004 Bob Gonia Leadership Award  
(State) Recipient of The Adjutant General’s Distinguished Patriot Medal, 2003 



Ted Daniel "Danny" Galyon  
 
Life long resident of Blount County 
 
Education: 
 
1981  Heritage High School 
 
1985  Associates Degree Community College of the Air Force 
 
1988 Bachelor's of Communications University of Tennessee Knoxville 
 
1994 Masters of Education Lincoln Memorial University 
 
1996 Educational Specialist Degree  Lincoln Memorial University 
 
1998  Squadron Officer School - Maxwell Air Force Base 
 
2002 Air Command and Staff College - Maxwell Air Force Base 
 
Work Experience: 
 
Enlisted in the USAF fall of 1984 - Served as Security Forces for 8 years 
 
Received my commission thru the Academy of Military Science into the Tennessee Air National 
Guard - April 1993  Served as Personnel Officer, Public Affairs Officer, Services Flight 
Commander and retired as Force Support Squadron Commander after 24 years as Lieutenant 
Colonel 
 
I began substitute teaching in Blount County Schools in 1989.  I was hired full time in Sevier 
County in 1992 where I taught grades 5-8 and all subjects.  I was hired to teach in Blount County 
Schools in 1998 and taught at Eagleton Middle School. 
 
I was selected to become an assistant principal at William Blount High School in 2000 and have 
served in an administrative capacity since that time.  I currently serve as the Director of 
Alternative Programs for Blount County Schools. 
 
Community Service: 
 
Little League Baseball coach and umpire. 
Habitat for Humanity 
 
Professional Organizations: 
 
Board of Directors for Keep Blount Beautiful 
Civil Service Merit Board for Blount County Sheriff's Office 
Professional Educators of Tennessee 
Tennessee Education Association 
 
 



SHERIFF’S MERIT BOARD 
(3 YEAR TERMS) 

 
 

Gary Hall   984-1737 – H (appt. 2/18/10 for 2 yrs.) 
2351 Riverside Drive    (reappointed 2/16/12-2/16/15) 
Maryville, TN  37804 
 
Harold Coulter  983-7668 – H (appt. 2/18/10) 
207 Swanee Drive    (reappointed 3/17/11-3/17/14) 
Maryville, TN  37804 
 
Danny Galyon  983-2658 – H (appt. 2/18/10 for 3 yrs.) 
313 Luther Jackson Drive 
Maryville, TN  37804 
 
Jerry Marrow  856-0566 – H (appt. 2/18/10) 
1802 Saddle Horn Trail   (reappointed 3/17/11-3/17/14) 
Maryville, TN  37803 
 
Cecil “Buster” Saffles 982-7985 – H (appt. 2/18/10 for 2 yrs.) 
1936 Montvale Station Road  (reappointed 2/16/12-2/16/15) 
Maryville, TN  37803 

 
 



DON MUNSON 
120 Fence Rail Gap Road 

Walland, TN  37886 
865-984-3401 – home 

 
 
Home town -Kingsport,Tn. Graduated from Dobyns-Bennett HS 
1966.Competed in track and participated in student government. 
 
Attended University of Tennessee 1966-1967.Member of the track 
team. 
 
W T Grant Co.  1968-1976.Served as store manager. 
 
JCPenney Co.  1977-1980.Served in store management 
 
Owner operator of deli/ restaurant 1981-1982 
 
Walmart/Sams   1983-2000.Served as store manager and district 
manager 
 
KMart Stores      2001-2003.Served as Regional Vice President 
 
Dick's Sporting Goods  2003-2011 Served as district manager 
 
Activities--Volunteer track coach and mentor      
 



BOARD OF ZONING APPEALS 
(TERMS - 5 YEARS) 

Blount County Article 11.1 and T.C.A.13-7-106 
 
Name/Address    Phone   Term  Expires 
 
Bruce Damrow    977-8057   9/16/15 
2044 Stonybrook Road   (APPT. 02/16/12)  
Louisville, TN 37777   (Jim Melton appt. 9/16/10 - resigned 1/30/12) 
 
Rob Walker      995-2564   8/20/14 
237 Meadow Road 
Friendsville, TN 37737 
 
Stanley Headrick    681-1846   8/31/13 
3806 E. Lamar Alexander Pkwy. 
Maryville, TN 37804  
 
Andy Allen (ReAppt. 8/16/12)  380-0996     8/16/17 
232 Littlebrook Circle (GORDON WRIGHT APPT. 8/16/07 RESIGNED 9/1/2010) 
Rockford, TN 37853 
 
Larry Chesney (Appt.8/18/11)  980-0824   8/18/16 
350 Martin Valley Road 
Walland, TN  37886    
 
 
Associates: 
 Joe Everett (Appointed 02/21/08) Term expires 2/21/13 
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Section 10.4. Planning Commission. In instances where the Board of Zoning Appeals 
does not have authority to review and approve site plans required under provisions of this Resolution, 
the Planning Commission shall act as an administrative review panel for review of and decision on 
such site plans.  The Planning Commission shall have authority to review and determine for approval 
the compliance of the site plan with the stated purposes, intent, goals, provisions and regulations in 
this Resolution, and will not have authority to vary any provisions or regulations nor to require any 
other provisions, regulations, conditions or requirements beyond the provisions and regulations 
contained in this Resolution.  Notwithstanding any other provisions in this Resolution, the Planning 
Commission may, at its discretion when reviewing and approving site plans, require buffering along 
side and rear lot lines in the form of solid fencing and/or vegetative growth, for any use other than 
single family residential use that bounds a residential use or platted residential lot. In acting as an 
administrative review panel, the Planning Commission shall have all building permit powers of the 
Building Commissioner, such that an approval of a site plan shall constitute also an approval of a 
building permit for such site plan.  The site plan shall be submitted to the Building Commissioner for 
forwarding to the Planning Commission at least fifteen calendar days prior to consideration at a 
regular or special called meeting of the Planning Commission.  The Building Commissioner shall 
review any site plan before the Planning Commission and shall make recommendation for approval 
or denial with analysis and reasons for such recommendation.  The decisions of the Planning 
Commission shall be by majority vote of the quorum present.  The decisions of the Planning 
Commission shall be entered in the minutes of the Commission, and any denial of a site plan shall 
state the reasons for denial.

Article 11. BOARD OF ZONING APPEALS.

Section 11.1. Creation and Membership.  In accordance with Tennessee Code Annotated 
13-7-106, the Blount County Board of Zoning Appeals, referred to elsewhere in this Resolution as 
Board of Zoning Appeals or Board, is hereby created with five regular members.  The County 
Legislative Body shall appoint regular members of the Board.  The terms of each regular member 
shall be five years, provided that the first appointments upon adoption of this Resolution shall be for 
staggered terms of one, two, three, four, and five years such that the term of one regular member shall 
expire each year thereafter. Regular members may be appointed for successive terms.  Vacancies for 
regular members shall be filled for unexpired terms in the same manner as in the case of original 
appointments.  The County Legislative Body may appoint and designate associate members of the 
Board. Such associate members are authorized to sit and act in the stead for any regular member who 
is temporarily unable to act owing to absence from the county, illness, interest in a case before the 
Board, or other cause.  The term of such associate members shall be for the specific time period that a 
regular member is temporarily unable to act. The County Legislative Body may remove any member 
of the Board for cause upon written charges and after a public hearing, causes to include but not 
limited to absence from any three consecutive meetings of the Board, or absence from more than five 
meetings of the Board within any twelve calendar months. 

Section 11.2. Rules and Procedures. The Board of Zoning Appeals shall elect a 
Chairman and a Secretary from among the regular members, such Chairman and Secretary to serve 
for one year terms, and may be elected to successive terms.  The Chairman is authorized to call a 
meeting of the Board for action as needed.  All meetings of the Board shall be open to the public.  In 
the absence of the Chairman, a quorum of the Board may elect a temporary Chairman to conduct 
business.  A quorum of the Board shall consist of no less than three regular or associate members. 
Minutes of meetings shall be kept, reporting the members in attendance, reporting records and 



 

 

MEMORANDUM 
 

 
To:  Blount County Commission  
 
From:  Bryan Daniels, President & CEO 
 
Date:  January 29, 2013 
 
Re:  Board Member Appointments 
 

 
The Board of Directors of the Smoky Mountain Tourism Development Authority submits 
for your approval, the following individuals to fill the remaining vacancy to the Board.  In 
accordance with our guidelines, the three (3) names submitted are ranked in order of 
preference.  We have also attached biographical information on each of the individuals.   
 

1. Boyce Smith, Manager, Wal-Mart Stores, Inc. 
2. Mary Beth West, President, Mary Beth West Consulting 
3. Scott Maddux, President, Smoky Mountain Harley-Davidson 

 
We request your selection of one of these individuals.  Your consideration of this 
request at your next meeting is greatly appreciated.   
 

 



 B O Y C E  S M I T H  

General Manager, Wal-Mart Stores, Inc. – Hunter’s Crossing, Alcoa, Tennessee  

resident of Maryville, Tennessee 

 

 

Board Memberships and Affiliations 

 

 
Board Member – Leadership Blount 

 
Board Member – Blount County Habitat for Humanity 

 
Board Member – Richard Williams Leadership Development Academy 

 
Board Member – Blount County Chamber of Commerce 

 
Membership Vice-Chair – Blount County Chamber of Commerce 

 
Board Chair – Blount County Chamber of Commerce 

 
Board Member – United Way of Blount County 

 
Board Chair – United Way of Blount County 

 
Board Member – Great Smoky Mountains Heritage Center 



 

 

Mary Beth West, APR, Principal 
Mary Beth West Consulting, LLC 
 
Mary Beth West founded her public relations firm in March 2003, where she serves as 
the key strategist on agency accounts, leads the financial and business growth of the 
company, and manages the development of her team. 
 
Mary Beth originally launched this 100-percent woman-owned business as an 
independent practice, with a prior 10-year career that included posts in the banking 
industry as well as corporate and agency sectors.  She ultimately developed a client 
portfolio with annual billings at nearly three times the national industry average for solo 
public relations consultancies in the U.S. 
 
Mary Beth and her staff manage a diverse client base in multiple industries, including the utility, 
construction, renewable energy, scientific, regional planning, financial services, retail, travel/tourism and 
education sectors.  The firm also serves as one of the most vocal proponents of communications best-
practices in the regional market through its award-winning blog, “In the Profession,” 
(www.marybethwest.com/blog) and through active outreach to the business community. 
 
For the past several years, Mary Beth West Consulting, LLC, has been ranked among the top public 
relations firms in the Greater Knoxville Business Journal’s Book of Lists.  In 2010 and 2011, the firm was 
the largest recipient of local Public Relations Society of America “Award of Excellence” recognitions for its 
peer-reviewed work developing effective communications campaigns and tactics.  In 2011, the firm won 
“Best in Show.” 
 
Mary Beth’s award-winning work has included creation and implementation of national media relations 
campaigns, employee communications programs, consumer and business-to-business marketing 
initiatives, and crisis preparedness systems.   
 
Accredited in Public Relations (APR) by the PRSA Universal Accreditation Board, Mary 
Beth holds a bachelor’s degree in communications / public relations from the University of 
Tennessee, where she was honored as the Sammie Lynn Puett Public Relations Student of 
the Year in 1994 and received the UT Chancellor’s Citation for campus leadership and 
service.   
 
She has served in national leadership roles throughout the past decade with the largest public relations 
professional organization in the world, the 32,000-member, New York-based Public Relations Society of 
America (PRSA), for which she led the organization’s National Advocacy Advisory Board from 2007-08 in 
close collaboration with PRSA’s Board of Ethics and Professional Standards.  She has also served on 
PRSA’s national board. 
 
A native of Columbia (Maury County), Tenn., Mary Beth lives in Maryville, Tenn., with her husband, 
Charles, president of West Chevrolet, a fourth-generation, family-owned franchise dealership.  They have 
three daughters. 

http://www.marybethwest.com/blog


 

 

Professional Experience: 
 

• 2003-Present – Principal, Mary Beth West Consulting, 
LLC.  Manages all aspects of agency business 
development and financial management / growth.  
Provides account team leadership for all agency clients in 
developing strategic plans, execution and budgets – per 
client objectives and resources.  Oversees account team.   

o Current and most recent clients of note include Alcoa-
Tennessee Operations, PlanET, DenTek, Blount 
Memorial Hospital, Red Chair Architects, Hickory 
Construction, Oak Ridge National Laboratory / 
Neutron Sciences Directorate, City of Maryville, 
LeConte Wealth Management, South Carolina Higher 
Education Foundation, Lumberjack Sports 
International, Maryville College, Clayton Center for the 
Arts, Dominion Virginia Power, Efficience, Black Hills 
Energy, BP Solar, Douglas Cherokee Economic 
Authority, Rainscapes and the Maury County 
Chamber.  

• 1999-2002 – Vice President / Regional Marketing, 
Union Planters Bank of East Tennessee and 
Southeastern Kentucky (Knoxville, Tenn.). Oversaw 
marketing communications for a 39-office region, 
including public relations, advertising, branch 
merchandising, sales promotions, special events and 
charitable giving. 

• 1998-1999 – Assistant Vice President / BankFirst 
(Knoxville, Tenn.).  Produced award-winning work in 
employee communications following BankFirst’s initial 
public offering and its acquisition of two other banking 
institutions in East Tennessee. 

• 1996-1998 – Director of Community Relations / 
Corrections Corporation of America (Nashville, Tenn.).  
Created and managed public relations programs for the 
largest international private-sector builder and manager of 
prisons, jails and other detention facilities worldwide; 
created an award-winning crisis preparedness plan that 
gave CCA its first full-scale communications infrastructure 
for managing emergency situations that were subject to 
local, national and/or international media attention. 

• 1993-1995 – Entry-level and internship positions with 
Cohn & Wolfe (New York City) in the public relations 
firm’s health care division and Ackermann Public 
Relations (Knoxville, Tenn.) 

General Areas of Expertise: 

• Advertising program management 
• Brand strategy and deployment 
• Business development and sales-

support communications plans and 
campaigns  

• Charitable giving and strategic social 
responsibility planning  

• Community relations / outreach plans 
and campaigns  

• Corporate communications 
departmental development  

• Corporate investor relations and 
capitalization support strategies 

• Crisis communications preparedness, 
media training and management for 
business continuity 

• Event concepts, planning and 
management  

• Employee relations and internal 
communications / stakeholder 
development 

• Issues monitoring, management and 
advocacy   

• Media relations, publicity, editorial 
strategies and campaign 
implementation (local, regional, 
national; consumer, business-to-
business)  

• New product, facility or operations 
marketing communications plans / roll-
outs  

• Non-profit donor relations and fund-
raising development  

• Research strategies and management  
• Social and interactive media strategies 

and content development  
• Speakers bureau start-up and 

management  
• Third-party stakeholder relationship 

and coalition-building 
• Web, online and mobile marketing  



 

 

 
Highlights of Leadership, Professional and Volunteer Affiliations: 
 

• 2012 – First Tennessee Bank, Advisory Board (Maryville Region) 
• 2012 – Knoxville Chamber of Commerce  
• 2012 – The Legacy Centre / EntreVision leadership team 
• 2011 – Leadership Oak Ridge class 
• 2011-Present – East Tennessee Economic Council 
• 2001-13 – Board of Directors, Blount County Library 
• 2011-13 – Board of directors, Blount County Chamber of Commerce 
• 2010 – “40 Under 40” Honoree, Greater Knoxville Business Journal 
• 2010 – Recipient of the David Ferguson Award, a national honor from the Public Relations 

Society of America (PRSA) Educators Academy for support of public relations education 
• 2010-Present – Member, Fort Loudoun Regional Library Board 
• 2008-Present – Member, Oak Ridge Chamber of Commerce 
• 2008 – Senior counsel / Advocacy to the national board of the 32,000-member PRSA 
• 2007-2010 – Board of directors, Maryville City Schools Foundation 
• 2007-2008 – Board of directors, Girl Scouts of Tanasi (now Southern Appalachian) Council 
• 2007 – National Chair, Advocacy Advisory Board, PRSA 
• 2006 – Recipient of PRSA Harvey I. Cobert Award for professional contributions in East 

Tennessee 
• 2006 – Alumna of the Year, Knoxville Alumnae Chapter – Alpha Omicron Pi 
• 2002-Present – University of Tennessee College of Communication & Information Board of 

Visitors 
• 2002-07 – Instructor, University of Tennessee Personal & Professional Development Program 

(seminars on strategic planning and media relations) 
• 2002-04 – Board of directors of the Blount County Education Foundation 
• 2001-04 – Board of directors of Second Harvest Food Bank of East Tennessee 
• 2001-02 – Youngest director elected to PRSA’s national board in organization’s 50-year history; 

two-year term 
• 2001-02 – Adjunct faculty member, public relations undergraduate program / University of 

Tennessee-Knoxville College of Communication & Information 
• 2000 – Chapter president of the 100-plus member Volunteer Chapter of PRSA 
• 1999 – Accredited in Public Relations (APR) certification earned from the PRSA Universal 

Accreditation Board 
• 1998-Present – Member, National Investor Relations Institute 
• 1997 – Nashville Young Leaders Council 
• 1997 – Board of directors, Nashville Area CrimeStoppers 
• 1996-97 – Board of directors, PRSA Nashville Chapter 

 
 
 



Scott Maddux 
Owner 

Smoky Mountain Harley-Davidson 

Scott Maddux began his professional career after receiving a BS in Marketing and a Masters Degree in 
Business (MBA) from Tennessee Tech University.  He started work as a financial analyst for the March 
Group, a regional merger and acquisition firm in Nashville, Tennessee.   After three years as Sr. 
Analyst in Charge of Business Valuations, he left to pursue his own business.  Scott started a marketing 
and advertising company (Crescent Moon Advertising) in Cookeville, Tennessee.  Within six months he 
had opened an office in Chattanooga, a market that could better support the business and Cookeville 
became a secondary market.  

His wife Monet eventually became Crescent Moon's general manager when he began raising venture 
capital for a start-up cigar manufacturer (Caribbean Cigar Company).  Scott worked with the cigar 
company until it received its bridge capital and went public.  Afterwards, he began consulting small to 
mid-sized companies in areas of mergers and acquisitions, venture capital, and business valuations.  

In 1997, he and his wife decided it was time to move on.  They sold Crescent Moon and purchased a 
house in his hometown ( Baxter, Tennessee ).  At this point, Scott purchased an option to acquire a 
failing trucking company (Eagle Transportation).  He loaned the company money to pay its outstanding 
payroll taxes and bring its financial obligations up-to-date.  In addition, he assumed the role of President 
and began to organize and restructure.  Within a short time, Scott negotiated an arrangement with 
Lowes Companies to locate a Contractors Yard (Commercial Division of Lowes) on Eagle's property. 
Once Lowes decided to lease the property, he exercised his option to acquire controlling interest.  This 
was the formation of Pumpkinhead Investments.  Pumpkinhead liquidated Eagle's remaining assets 
and now owns and leases a 40,000 square feet building on five industrial acres.  This deal was 
instrumental in providing Scott with creditability within the local banking community.  

Also in 1997, Scott became a 50% partner in Maddux Underground Communications (a company his 
father started). Through his banking relations, he set up a badly needed line of credit and immediately 
began to redirect the company from a subcontractor to a general contractor. He and his father formed a 
perfect partnership, with his father's strengths offsetting Scott's weakness and visa versa. From 1997, 
Maddux Communications grew from a five-person operation with sales under $1 million to over 50 
employees with revenues of $10 million.  In 2001, Scott sold Maddux Communications to Quanta 
Services, a NYSE company. This ensured the financial security for his mother and father and opened 
the door for the Harley-Davidson opportunity.  

On September 3, 2004 Smoky Mountain Harley-Davidson (SMHD) opened in its new 47,000 square 
feet facility located in Maryville, Tennessee.  Since its opening, SMHD has exceeded expectations and 
been recognized by Harley-Davidson as one of its premier dealerships. SMHD has been recognized 
with the Bar & Shield award for excellence every year since opening, has been recognized as the Retail 
Environment of the Year, and was awarded Dealer of the Year by Harley-Davidson Financial Services 
in 2006.  

In addition to the dealership in Maryville, Tennessee, SMHD also owns Harley-Davidson retail stores in 
Gatlinburg and Pigeon Forge and was recently awarded a new territory in Southeast Kentucky.  
 

  



STATE OF TENNESSEE 
COUNTY OF BLOUNT 

BE IT REMEMBERED that a meeting of the Blount County Board of Commissioners was 
held on Thursday, December 20, 2012 at 7:00 pm at the courthouse in Maryville, Tennessee. 

Roll call was taken by Rhonda Pitts, Deputy County Clerk/Commission Secretary: 
Tonya Burchfield - present 
Tab Burkhalter - present 
Rick Carver - present 
Mike Caylor - present 
Gary Farmer - present 
Jim Folts - present 
Ron French - present 

Roy Gamble - present 
Tom Greene - present 
Brad Harrison - present 
Mark Hasty - present 
Scott Helton - present 
Gerald Kirby - present 
Holden Lail - present 

Peggy Lambert - present 
Mike Lewis - present 
Kenneth Melton - present 
Jerome Moon - present 
Monika Murrell - present 
Steve Samples - present 
Gordon Wright - present 

There were 21 present and 0 absent.  Chairman Moon declared a quorum to exist.  The following 
proceedings were held to-wit: 

IN RE: SETTING OF AGENDA. 

Commissioner Lambert made a motion to set the agenda, and to remove from the agenda item F. 
7, resolution regarding the addition of an additional portion of Custer Drive to the Official Roads List for 
Blount County, Tennessee.  Commissioner Carver seconded the motion. 

Commissioner Burkhalter made a motion to remove from the agenda and forward to the January 
agenda Item F.4., a resolution authorizing an annual commitment for telephone service for the Blount 
County Animal Care Center under Tennessee Code Annotated § 5-14-108.  Commissioner Folts 
seconded the motion. 

A vote was taken on the motion to remove Item F.4. from the agenda: 
Burchfield - no 
Burkhalter - yes 
Carver - no 
Caylor - no 
Farmer - yes 
Folts - yes 

French - no 
Gamble - no 
Greene - no 
Harrison - no 
Hasty - yes 
Helton - abstain 

Kirby - no 
Lail - yes 
Lambert - no 
Lewis - no 
Melton - no 
Moon - abstain 

Murrell - no 
Samples - no 
Wright - no 

There were 5 voting yes, 14 voting no, 2 abstaining, and 0 absent.  Chairman Moon declared the 
motion to have failed. 

A vote was taken on the original motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - no 

There were 20 voting yes, 1 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 
motion to have passed. 

IN RE: CONSENT CALENDAR: 
MINUTES OF NOVEMBER 15, 2012 MEETING. 
MINUTES OF DECEMBER 11, 2012 ZONING PUBLIC HEARING. 
APPROVAL OF NOVEMBER 6, 2012 ELECTION RESULTS.                                       
APPROVAL OF DEPUTY SHERIFF AND NOTARY PUBLIC BONDS AND OATHS. 
ELECTION OF NOTARIES. 

Commissioner Carver made a motion to approve the consent calendar.  Commissioner Lambert 
seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 

Farmer - yes 
Folts - yes 
French - yes 
Gamble - yes 

Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
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Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 

Wright - yes 

There were 21 voting yes, 0 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 
consent calendar to be approved. 

IN RE: APPOINTMENT OF CLARENCE WILLIAMS TO THE BLOUNT MEMORIAL HOSPITAL 
BOARD OF DIRECTORS. 

Commissioner Burkhalter made a motion to appoint Clarence Williams to the Blount Memorial 
Hospital Board of Directors.  Commissioner Farmer seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - abstain 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 20 voting yes, 0 voting no, 1 abstaining, and 0 absent.  Chairman Moon declared 
Clarence Williams to be reappointed. 

IN RE: APPOINTMENT OF SUSAN KELLER TO THE BLOUNT MEMORIAL HOSPITAL BOARD OF 
DIRECTORS. 

Commissioner Samples made a motion to appoint Susan Keller to the Blount Memorial Hospital 
Board of Directors.  Commissioner Gamble seconded the motion. 

A vote was taken on the motion: 
Burchfield - abstain 
Burkhalter - abstain 
Carver - abstain 
Caylor - no 
Farmer - no 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - no 
Helton - no 

Kirby - no 
Lail - abstain 
Lambert - yes 
Lewis - yes 
Melton - no 
Moon - abstain 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 10 voting yes, 6 voting no, 5 abstaining, and 0 absent.  Chairman Moon declared Ms. 
Keller was not reappointed. 

IN RE: BUDGET TRANSFER – HIGHWAY DEPARTMENT - $23,556.00.                                        
BUDGET TRANSFER – HIGHWAY DEPARTMENT - $62,372.00.            

Commissioner Burkhalter made a motion to approve the transfers.  Commissioner Lail seconded 
the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 21 voting yes, 0 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 
transfers to be approved. 

IN RE: RESOLUTION TO AMEND GENERAL COUNTY FUND BUDGET - $102,467.23. 

Commissioner Lewis made a motion to adopt the resolution.  Commissioner Farmer seconded 
the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 

Folts - yes 
French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 

Hasty - yes 
Helton - yes 
Kirby - yes 
Lail - yes 
Lambert - yes 

Lewis - yes 
Melton - yes 
Moon - yes 
Murrell - yes 
Samples - yes 



Minutes of December 20, 2012 County Commission  Page 3 of 5 
 

Wright - yes 
There were 21 voting yes, 0 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 

resolution to be adopted. 

IN RE: RESOLUTION TO AMEND OTHER CAPITAL PROJECTS FUND BUDGET - $57,306.76. 

Commissioner Lewis made a motion to adopt the resolution.  Commissioner Lail seconded the 
motion. 

 Commissioner Farmer made a motion to call for the previous question.  Commissioner Melton 
seconded the motion.  A voice vote was taken on the call for previous question.  Chairman Moon 
declared the motion to call for the previous question carried. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - no 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 20 voting yes,1 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 
resolution to be adopted. 

IN RE: RESOLUTION TO AMEND GENERAL COUNTY FUND BUDGET - $17,787.47. 

Commissioner Lewis made a motion to adopt the resolution.  Commissioner Wright seconded the 
motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - no 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 20 voting yes, 1 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 
resolution to be adopted. 

IN RE: RESOLUTION AUTHORIZING SUBMISSION OF APPLICATION FOR TOWNSEND COVERED 
BRIDGE PROJECT GRANT. 

Commissioner Lambert made a motion to adopt the resolution.  Commissioner Carver seconded 
the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - no 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 20 voting yes, 1 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 
resolution to be adopted. 

IN RE: RESOLUTION AUTHORIZING AN ANNUAL COMMITMENT FOR TELEPHONE SERVICE FOR 
THE BLOUNT COUNTY ANIMAL CARE CENTER UNDER TENNESSEE CODE ANNOTATED 
§ 5-14-108. 

Commissioner Samples made a motion to adopt the resolution.  Commissioner Gamble 
seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - abstain 
Carver - yes 

Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 

Harrison - yes 
Hasty - yes 
Helton - yes 
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Kirby - yes 
Lail - yes 
Lambert - yes 

Lewis - yes 
Melton - yes 
Moon - abstain 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 19 voting yes, 0 voting no, 2 abstaining, and 0 absent.  Chairman Moon declared the 
resolution to be adopted. 

IN RE: RESOLUTION TO AMEND THE ZONING RESOLUTION OF BLOUNT COUNTY, TENNESSEE, 
BY ADDING A NEW SECTION 7.18 DESIGN STANDARDS FOR COMMERCIAL 
CAMPGROUNDS AND RECREATIONAL VEHICLE PARKS, AMEND SECTIONS 9.1B, 9.2B, 
9.3B., TO INCLUDE COMMERCIAL CAMPGROUNDS AND RECREATIONAL VEHICLE 
PARKS, AND AMEND SECTION 13 TO INCLUDE DEFINITIONS, FOR CAMPING CABINS 
AND COMMERCIAL CAMPGROUNDS. 

Commissioner Wright made a motion to adopt the resolution.  Commissioner Kirby seconded the 
motion. 

Commissioner Wright made a motion to refer the resolution back to the Planning Commission.  
Commissioner Kirby seconded the motion. 

Commissioner Lail made a motion to call for the previous question.  Commissioner Lambert 
seconded the motion.  A voice vote was taken.  Chairman declared the motion to call for the previous 
question carried. 

A vote was taken on the motion to refer: 
Burchfield - no 
Burkhalter - no 
Carver - yes 
Caylor - no 
Farmer - no 
Folts - no 

French - no 
Gamble - no 
Greene - yes 
Harrison - yes 
Hasty - no 
Helton - no 

Kirby - yes 
Lail - no 
Lambert - no 
Lewis - no 
Melton - no 
Moon - no 

Murrell - no 
Samples - no 
Wright - yes 

There were 5 voting yes, 16 voting no, 0 abstaining, and 0 absent. Chairman Moon declared the 
motion to refer to have failed. 

Commissioner Farmer made a motion to call for the previous question. Commissioner Greene 
seconded the motion.  A voice vote was taken.  Chairman Moon declared the motion to call for the 
previous question carried.  

A vote was taken on the original motion: 
Burchfield - no 
Burkhalter - no 
Carver - no 
Caylor - no 
Farmer - no 
Folts - no 

French - no 
Gamble - no 
Greene - no 
Harrison - yes 
Hasty - no 
Helton - no 

Kirby - yes 
Lail - no 
Lambert - no 
Lewis - no 
Melton - no 
Moon - no 

Murrell - no 
Samples - no 
Wright - yes 

There were 3 voting yes, 18 voting no, 0 abstaining, and 3 absent.  Chairman Moon declared the 
resolution was not adopted. 

IN RE: RESOLUTION AMENDING RESOLUTION NO. 09-08-005 REGARDING THE CONTRACT 
WITH EAST TENNESSEE MEDICAL GROUP. 

Commissioner Farmer made a motion to adopt the resolution.  Commissioner Burkhalter 
seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - abstain 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - abstain 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 19 voting yes, 0 voting no, 2 abstaining, and 0 absent.  Chairman Moon declared the 
resolution to be adopted. 
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IN RE: RESOLUTION TO APPROVE AN INTER-LOCAL AGREEMENT TO PROVIDE SMOOTH, 
COORDINATED TRAFFIC FLOW BETWEEN SIGNALIZED INTERSECTIONS IN BLOUNT 
COUNTY, MARYVILLE, AND ALCOA.. 

Commissioner Caylor made a motion to adopt the resolution.  Commissioner Lambert seconded 
the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - no 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 20 voting yes, 1 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 
resolution to be adopted. 

IN RE: SETTING OF PUBLIC HEARING FOR JANUARY 8, 2013 AT 6:30 PM FOR REQUEST FOR 
REZONING FROM R-2 TO R-1 FOR A PORTION OF THE PROPERTY LOCATED AT 6250 
PAUL BOONE ROAD, IDENTIFIED ON TAX MAP 126 AND PARCEL 079.00. 

Commissioner Lambert made a motion to set the public hearing for 6:30 pm on January 8, 2013.  
Commissioner Carver seconded the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 21 voting yes, 0 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 
public hearing to be set. 

IN RE: RESOLUTION TO ALLOW SAFE PASSAGE IN BLOUNT COUNTY, TENNESSEE, FOR A 
CERTAIN VISITOR FROM THE NORTH POLE. 

Commissioner Farmer made a motion to adopt the resolution.  Commissioner French seconded 
the motion. 

A vote was taken on the motion: 
Burchfield - yes 
Burkhalter - yes 
Carver - yes 
Caylor - yes 
Farmer - yes 
Folts - yes 

French - yes 
Gamble - yes 
Greene - yes 
Harrison - yes 
Hasty - yes 
Helton - yes 

Kirby - yes 
Lail - yes 
Lambert - yes 
Lewis - yes 
Melton - yes 
Moon - yes 

Murrell - yes 
Samples - yes 
Wright - yes 

There were 21 voting yes, 0 voting no, 0 abstaining, and 0 absent.  Chairman Moon declared the 
public hearing to be set. 

IN RE: ADJOURNMENT. 

Chairman Moon declared the meeting to be adjourned. 
 



STATE OF TENNESSEE 
COUNTY OF BLOUNT 

BE IT REMEMBERED that a zoning public hearing was held on Tuesday, January 8, 2013 at 
6:30 pm at the courthouse in Maryville, Tennessee. 

Roll call was taken by Rhonda Pitts, Deputy County Clerk/Commission Secretary: 
Tonya Burchfield - absent 
Tab Burkhalter - present 
Rick Carver - present 
Mike Caylor - present 
Gary Farmer - present 
Jim Folts - present 
Ron French - present 

Roy Gamble - present 
Tom Greene - present 
Brad Harrison - present 
Mark Hasty - absent 
Scott Helton - present 
Gerald Kirby - present 
Holden Lail - present 

Peggy Lambert - absent 
Mike Lewis - present 
Kenneth Melton - present 
Jerome Moon - present 
Monika Murrell - present 
Steve Samples - absent 
Gordon Wright - present 

There were 17 present and 4 absent.  Chairman Moon declared a quorum to exist.  The following 
proceedings were held to-wit: 

IN RE: RESOLUTION TO AMEND THE ZONING MAP OF BLOUNT COUNTY, TENNESSEE, FROM R-
2 (RURAL DISTRICT 2) TO R-1 (RURAL DISTRICT 1) FOR A PORTION OF THE PROPERTY 
LOCATED AT 6250 PAUL BOONE ROAD, BEING TAX MAP 126 AND PARCEL 079.00. 

Chairman Moon asked for comments from the audience.  There was no response. 

IN RE: ADJOURNMENT. 

Chairman Moon declared the public hearing to be closed. 
 



RESOLUTION No.  13-01-001 

Sponsored by Commissioners Gary Farmer and Scott Helton 

A RESOLUTION TO APPROVE AND ACCEPT THE BOND AND OATHS OF DEPUTY 
SHERIFFS, AND THE BONDS AND OATHS OF NOTARIES OF BLOUNT COUNTY, 
TENNESSEE. 

BE IT RESOLVED, by the Board of Commissioners of Blount County, Tennessee, in session 
assembled February 21, 2013: 

WHEREAS, Roy Crawford, Jr., Blount County Clerk, has certified according to the records of his 
office that the persons named on the attached listing labeled "OATHS OF DEPUTY SHERIFFS" 
have taken their oaths of office; and 

WHEREAS, said Roy Crawford, Jr. has certified according to the records of his office that the 
persons named on the attached listing labeled "NOTARY PUBLIC BONDS AND OATHS" have 
given approved bonds for the office of Notary Public and have taken their oaths of office. 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF COMMISSIONERS OF BLOUNT 
COUNTY, TENNESSEE: 

1. That the persons named on the attached listing labeled "OATHS OF DEPUTY 
SHERIFFS" are hereby approved for such and the bonds are accepted and their oaths 
therefor are approved as taken; and 

2. That the persons named on the attached listing labeled "NOTARY PUBLIC BONDS AND 
OATHS" are hereby approved for such and the bonds or sureties are accepted and ap-
proved and their oaths therefor are approved as taken; and 

3. That each such person named on the listing hereinabove mentioned (which listing is 
attached hereto and incorporated herein by reference) is hereby deemed to have been 
individually considered according to the particular matter relating thereto. 

BE IT FURTHER RESOLVED THAT THIS RESOLUTION TAKE EFFECT FROM AND AFTER 
PASSAGE, THE PUBLIC WELFARE REQUIRING IT. 
 
 CERTIFICATION OF ACTION    ATTEST 
 
 
             
Commission Chairman     County Clerk 
 
 
Approved:   
 
Vetoed:             
   County Mayor     Date 



REPORT FROM THE OFFICE OF THE COUNTY CLERK 
TO THE BLOUNT COUNTY COMMISSION 

NOTARY PUBLIC BONDS & OATHS 
January 17, 2013 

The following Notaries Public Elect of Blount County appeared in the County Clerk’s Office to 
receive their Commissions duly signed by the Honorable William Haslam, Governor, and 
countersigned by approved bond of Ten Thousand Dollars and qualified as by law required: 

Notary Name Date Qualified Surety 

TINA M. TYLER 12/21/2012 STATE FARM FIRE & CASUALTY CO. 

GARY P DANTINI 12/28/2012 WESTERN SURETY CO. 

HELEN M. DIGGS 12/31/2012 STATE FARM FIRE AND CASUALTY C 

SUSAN W. JENSEN 1/2/2013 MERCHANTS BONDING COMPANY 

ANGELA F. STINNETT 1/7/2013 GLEN W. KEY/RALPH E. PAYNE 

JENNIFER R. SISE 1/8/2013 MERCHANTS BONDING COMPANY 

TERESA L. WRIGHT 1/9/2013 WESTERN SURETY COMPANY 

MARILYN G. KIRCHOFF 1/9/2013 WESTERN SURETY CO. 

TERESA GREGORY 1/9/2013 WESTERN SURETY CO. 

CURTIS WRIGHT 1/10/2013 WESTERN SURETY COMPANY 

KATHY A. JOHNSON 1/10/2013 WESTERN SURETY COMPANY 

JACKIE LYONS 1/11/2013 RLI INSURANCE COMPANY 

PAT C. MEEK 1/11/2013 POWELL TRUAN MEEK/BETTY I. RUSSELL 

DONNA A. BOWMAN 1/11/2013 OLD REPUBLIC SURETY CO. 

STEPHANIE TROST 1/11/2013 CORNELIA COOPER/MICHAEL J. TROST 
 



REPORT FROM THE OFFICE OF THE COUNTY CLERK 
TO THE BLOUNT COUNTY COMMISSION 

OATHS OF DEPUTY SHERIFFS  
January 17, 2013 

 
Name Date of oath 
JACOB DEVAN GIBBONS ..................... December 17, 2012 
RYAN ROBERT MOORE ........................ December 17, 2012 
ERNEST KEVIN TIQUAN RAGLAND ..... December 17, 2012 
THOMAS ROBERT WAGGONER .......... December 17, 2012 
DEVAN E. BROWN ................................. December 17, 2012 
LAUREN N. FEVRIER ............................ January 2, 2013 



 BLOUNT COUNTY 

 Office of the County Clerk 

 345 COURT STREET, MARYVILLE, TENNESSEE 37804-5906 
 
Roy Crawford, Jr. Telephone   (865) 273-5800 
County Clerk Fax   (865) 273-5815 
 
 

NOTARIES TO BE ELECTED JANUARY 17, 2013 
 

Deborah L. Barbra  
Donna Barnes 
Michael R. Belcher  
Terry Bledsoe 
Richard N. Borden 
Laura A. Burke  
Sharon Cramer  
Janice F. Fowler  
Heather Gallagher 
J. Michael Garner 
Alan E. Giles  
Sharon Haggard 
Debra Huskey  

Denise S. Jeandron  
Janice A. Keyees  
Sonya D. Kibert 
Jonathan A. Oakes 
Charles H. Ritchey 
Sheldon Carl Roddy  
R. Mitchell Sullivan  
Susan Upton  
Sue E. Walls  
Amanda L. White 
Jack K. Wood  
Marsha J. Wynn

 



Blount Co. Agriculture Ext. 
219 Court Street 

        Maryville, TN  37804-5917 
        January 3, 2013 
Honorable Members 
Blount County Board of Commissioners 
359 S. Court Street 
Maryville, TN  37804-5906 
 
 
Dear Commissioners: 
 
With regard to the Blount County Agriculture Extension Committee appointments, the 
following recommendations are submitted for your consideration. 
 

1. Re-appoint Commissioner Roy Gamble as Commission Representative. 
2. Re-appoint Missy Burkhart as a Farm Women representative to begin a third 

two-year term. 
3. Re-appoint Dr. Andy Daugherty as a Farm Men representative to begin a third 

two-year term. 
 
I would offer the following regarding the qualifications for the Mrs. Burkhart and Dr. 
Daugherty to serve in this capacity.  Additional biographical information can be found on 
the accompanying page. 

 Both are residents of Blount County and are actively engaged in farming; 
Mrs. Burkhart in dairy production and Dr. Daugherty in beef cattle. 

 Both are parents of school-age children. 
 Both have a positive and enthusiastic attitude toward serving the Blount 

County community through agriculture related activities. 
 Mrs. Burkhart, as a farm woman with experience in business and daily 

farm management, has a vested personal/family interest in home & farm 
activities related to the agriculture community. 

 Dr. Daugherty, as a trained professional in veterinary medicine and farm 
animal management has a vested personal/family interest in home & farm 
activities related to the agriculture community in Blount County. 
 

Thank you for your consideration of this request.   If I may be of assistance please contact 
me at 982-6430 or e-mail jawilson@utk.edu. 
       
        Respectfully Yours, 
        John A. Wilson 
        John Wilson 

County Director 
         
 
  
 
 



 
Page 2 of 2 
 
 
January 2013 
Proposed appointees to the Blount County Agricultural Extension Committee: 
 
Missy Burkhart 
483 Meadow Road 
Greenback, TN 37742 
 
Home:  865-995-2031 
 
Husband: J. MacDonald Burkhart, MD 
Children:  five children, ages 15-29  
 
Attended University of Tennessee, Knoxville 
Previously operated John Deere tractor dealerships at Jefferson City & Maryville 
Works in Sunday School Department of First Baptist Church 
Thirty (32) years in Burkhart Dairy Farm business 
Blount Co. Farm Bureau Women member 
 
 
Andy Daugherty, DVM 
2235 Stonybrook Road 
Louisville, TN 37777 
 
Home:  865-984-2145 
 
Email: Allison@msalernoandassociates.com 
 
Wife: Allison Daugherty 
Son: Richard Andrew Daugherty II (Drew)  
 
Alcoa High School 1988 
Bachelor of Science, Animal Science, UTK 1993 
Doctor of Veterinary Medicine, UTCVM 1997 
 
Worked in a mixed animal practice 
Currently Beef Producer on family Century Farm  
 
Farm Bureau Board of Directors 
Blount County Livestock Association Board of Directors  
Past LRWA director, member of Maryville Rotary, Leadership Blount 2005 
 
Attend First United Methodist Church, Maryville  
 
Alcoa Little League T-Ball Coach 2006 to present 
 



AGRICULTURAL EXTENSION COMMITTEE 
T.C.A. 49-50-104 

TERMS ARE FOR 2 YEARS 
 
 

Roy Gamble     appointed 3-2011 Term Expires 1/2013 
4012 Davis Ford Road 
Maryville, TN  37804 
 
Mark Hasty     reappointed 1-19-12 Term Expires 1/2014 
Black Sulfur Way 
Maryville, TN  37803 
 
Tonya Burchfield    reappointed 1-19-12 Term Expires 1/2014 
Morningside Avenue 
Maryville, TN  37804 
 
Tom Bowers     reappointed 1-19-12 Term expires 1/2014 
4877 Bethlehem Road 
Walland, TN  37886 
 
Mary Gentry     reappointed 1-19-12 Term expires 1/2014 
134 Ramsey Road 
Maryville, TN  37801 
 
Missy Burkhart    appointed 3-2011 Term expires 1/2013 
483 Meadow Road 
Greenback, TN  37742 
995-2031 
 
Dr. Andy Daugherty    appointed 3-2011 Term expires 1/2013 
2235 Stonybrook Road 
Louisville, TN  37777 
984-2145 
 
 









Sent: Friday, December 28, 2012 2:20 PM 
To: Rhonda Pitts 
Subject: Jail Inspection Committee 
 
Rhonda,  
 
Happy New Year.  I am writing to express my desire to serve on the Jail 
Inspection Committee for the 2013 calendar year.  
 
If you need anything else from me please let me know. 
 
God bless, 
Sharon  
 
Sent from my iPhone= 

 



 
Biographical Sketch 

Sharon Hannum 
 

Sharon Hannum was born to Robert “and June Hannum in Blount County, Tennessee and was educated at 
Hale Elementary, Maryville Jr. High and Maryville High School.  She is a graduate of the Maryville High 
School class of 1969.  She attended Draughon’s Business College where she attained an Associates Degree 
in Business Administration. 
 
Sharon spent seven years as an employee of the Carborundum Company, Pollution Control Division and 
while working as a Marketing/PR Coordinator, received a phone call from The Aluminum Company of 
America, now known as Alcoa, Inc. and formerly known as “The Plant”, recruiting her to employment at 
Alcoa.  Sharon is currently retired from Alcoa, Inc. with 30 years of service.  Sharon began her career as a 
Unit Supervisor in the North Plant Ingot Department.  She was recruited especially for this role, as there 
were no women in this traditionally male dominated position.  After working 10 years in the Ingot 
Department and rising to the level of Shift Supervisor, she transferred into Central Services, the 
Maintenance, Engineering and Utilities division of Tennessee Operations.  It is from this division that she 
retired as an Area Coordinator.  
 
Sharon is the mother of one son, Robert Todd Hannum, who is the light and joy of her life.  Todd is a 
Marketing and Sales Product Manger for Caterpillar, Inc. and is presently residing in Atlanta, Georgia.  
Sharon is devoted to her family and St. Paul A.M.E. Zion Church of Maryville where she serves as a 
licensed Exhorter, serves on the board of Evangelism, Class Leader, Board of Activities for the Jehovah-
Jireh Food  Ministry, Prayer Counselor and member her Local Church, District and Conference 
Intercessory Prayer Teams and is also a Sunday School Teacher.   
 
 Sharon is currently the facilitator for Sisters 4 Tomorrow girls mentoring rites of passage program which is 
in it’s second year, and also in its second year is her appointment to the position of Tennessee Conference 
Director of Christian Education .  Sharon also continues to serve as District Officer for the Board of 
Christian Education for Young Adult Ministry, and is a District Worship Leader team member.     
 
In the community Sharon is Chair of the MLK Celebration Planning Commission, Vice-President for the 
Board of Trustees for the Blount County Library, Co-Chair, Blount Economic Summit for Women, Chair 
of the Jail Inspection Committee for Blount County Government, acting Executive Director of 
blountAchieves Scholarship Program; Board of Directors for Leadership Blount and is a graduate of 
Leadership Blount, Class of 1998 and is also a member of the Pellissippi State Community College 
Foundation Board of Trustees and will begin a three year term on the Board of Directors for Child and 
Family Tennessee in January 2012. 
 
It is Sharon’s desire to serve as God would have her to serve and love as God has called her to love…with 
Christ as her model. 



 
 
From: rm2008@charter.net [mailto:rm2008@charter.net]  
Sent: Thursday, January 03, 2013 11:51 AM 
To: rpitts@blounttn.org 
Subject: service 
 
I will be wiling to serve again in 2013. 
Thank you. 
 
Robert Mathis 
 



ROBERT T. MATHIS 
821 Misty View Drive 
Maryville, TN  37804 

 
 
 
EMPLOYMENT:  Semi-Retired  

• D&S Vending Company  
 

Former Small Business Owner: 
• Houk Candy Company  
• Display Services, Inc. 

 
 
EDUCATION:  Everett High School, 1954 
 
 
COMMUNITY  
ACTIVITIES:  Past President, Eagleton Babe Ruth League 1988-89 
    Senior Outreach Program 
 
 
FAMILY HISTORY: Born:   August, 1936 
    Wife:  Barbara Mathis 
    Sons:  Barry and Danny Mathis 
 
 
HOBBIES:   Sports Activities 
    Spending time with grandchildren 
 
 
 

 
 
 



From: denise shearer  
Sent: Thursday, January 10, 2013 11:31 AM 
To: rpitts@blounttn.org 
Subject: jail inspection 
 
I will be delighted to serve another year as jail inspector. 
Rev. Larry Shearer 
 



Rev. Larry Shearer 
245 West Watt Street 

Alcoa, Tennessee 37701 
865-984-1233 – office 

 
Pastor of Cumberland Presbyterian Church – 6 years 
Jail Ministry – 7 years 
Served the Community – 19 years 
Served on the Jail Inspection Committee – 4 years 
Jail Ministry Educational Classes – Lee University 
Local MIC Board – 1 year 
 











 
 

BUDGET TRANSFERS 
January 17, 2013 

(COMMISSION ACTION NEEDED) 
 
 
 

 
 BUDGET 
 FUND AMOUNT      COMMITTEE   VOTE 
  
 131 – Hwy/Roads &   4 - yes    
    Bridges  $       26,000.00 Recommended 1 – absent 
 
 263 – Gen. Liability/   4 - yes 
  Acctng.  $     109,944.50 Recommended 1 – absent 
 
 266 – Workers' Comp/   4 - yes 
  Acctng.  $     109,944.50 Recommended 1 – absent 
 
 263 – Gen. Liability/   4 - yes 
  Acctng.  $  1,352,386.00 Recommended 1 – absent 
 
 266 – Workers' Comp/   4 - yes 
  Acctng.  $     551,248.00 Recommended 1 - absent 
 
 264 – Health & Life   4 - yes 
  Benefits/Acctng.  $15,877,800.00 Recommended 1 - absent 
 
 264 – Health & Life   4 - yes 
  Benefits/Acctng.  $  1,520,270.00 Recommended 1 - absent 
 
 264 – Health & Life    4 - yes 
  Benefits/Acctng.  $       54,530.00 Recommended 1 - absent 
 
 264 – Health & Life   4 - yes 
  Benefits/Acctng.  $       35,400.00 Recommended 1 - absent   
                            
 
 





















 
 
 
 

BUDGET INCREASES/DECREASES 
January 17, 2013 

(COMMISSION ACTION NEEDED) 
 
 

 BUDGET 
 FUND AMOUNT COMMITTEE VOTE 
 
 141-  GPSF/Adult   4 - yes 
   Edu. Grant  $ 10,556.00   Recommended 1 – absent 
 
 141 – GPSF/Arts   4 - yes  
   Subsidy Grant  $   6,432.00   Recommended 1 – absent 
 
 308 – Endowment/   4 - yes  
   Childrens' Home ($ 12,000.00)   Recommended 1 – absent 
 
 263 – Gen. Liability/   4 - yes 
   Acctng.  $179,683.00   Recommended 1 – absent 
 
 264 – Health & Life   4 - yes 
   Benefit/Acctng.  $160,000.00   Recommended 1 – absent 
 
 
    



RESOLUTION NO. 13-01-002 
 

Sponsored by:  Commissioners Kenneth Melton and Holden Lail  
 

A RESOLUTION TO AMEND GENERAL PURPOSE SCHOOL FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the General Purpose School Fund 
Budget for an increase from Dept. of Labor and Workforce Development, Div. of Adult 
Education Grant for FY 12-13.   
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General Purpose School Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General Purpose School Fund Budget shall be amended as follows:  
 
Increase Revenue Code: 
141-0-465909 State Grant – Adult Education .................$  2,639.00 
141-0-471200 Federal Grant – Adult Education .............$  7,917.00 
 TOTAL ....................................................$10,556.00 
 
Increase Expenditure Code: 
141-071600-500116 Teachers ...................................................$     900.00 
141-071600-500133 Paraprofessionals .....................................$       99.00 
141-071600-500201 Social Security .........................................$       62.00 
141-071600-500212 FICA Medicare ........................................$       14.00 
141-071600-500429 Instructional Supplies...............................$  1,660.00 
141-072260-500162 Clerical .....................................................$  4,348.00 
141-072260-500201 Social Security .........................................$     270.00 
141-072260-500212 FICA Medicare ........................................$       63.00 
141-072260-500399 Other Contracted Services .......................$  2,000.00 
141-072260-500499 Other Supplies and Materials ...................$  1,200.00 
 TOTAL ....................................................$10,556.00 
 
Duly authorized and approved this 21st day of February, 2013.  
   
           CERTIFICATION OF ACTION ATTEST 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 













 
 
 

RESOLUTION NO.13-01-003 
 

Sponsored by:  Commissioners Kenneth Melton and Holden Lail 
 

A RESOLUTION TO AMEND GENERAL PURPOSE SCHOOL FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the General Purpose School Fund 
Budget to establish a budget for the Arts Student Ticket Subsidy State Grant.   
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General Purpose School Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General Purpose School Fund Budget shall be amended as follows:  
 
Increase Revenue Code: 
141-0-469800 Other State Grants ......................................$6,432.00 
 
Increase Expenditure Code: 
141-072410-500599 Other Charges ............................................$6,432.00 
 
 
Duly authorized and approved this 21st day of February, 2013.  
   
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 







 
 
 

RESOLUTION NO. 13-01-004 
 

Sponsored by:  Commissioners Steve Samples and Holden Lail 
 

A RESOLUTION TO AMEND ENDOWMENT FUND BUDGET (Children's Home) 
 

WHEREAS, Blount County would like to amend the Endowment Fund Budget to appropriate 
funds to correct the current Budget Revenue and Expenditure in this Fund.  This Endowment is 
now budgeted in 191 Fund, per State Audit. 
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the Endowment 
Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of Blount 
County, Tennessee assembled in regular session this 21st day of February, 2013 that the 
Endowment Fund Budget shall be amended as follows: 
 
Decrease Revenue Code: 
308-0-441101 Investment Income ................................ ($12,000.00) 
 
Decrease Expenditure Code: 
308-58900-500599 Other Charges ....................................... ($12,000.00) 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 





 
 
 

RESOLUTION NO. 13-01-007 
 

Sponsored by:  Commissioners Holden Lail and Steve Samples 
 

A RESOLUTION TO AMEND GENERAL LIABILITY FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the General Liability Fund Budget to 
appropriate funds for correcting the FY12/13 budget. 
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General Liability Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General Liability Fund Budget shall be amended as follows: 
 
Increase Revenue Code: 
263-0-489990 Use of Fund Balance ..............................$179,683.00 
 
Increase/Decrease Expenditure Code: 
263-58900-500331 Legal Fees ..............................................$    2,000.00 
263-58900-500502 Bldg & Contents Insurance ....................$  19,288.00 
263-58900-500506 Liability Insurance .................................$189,932.00 
263-58900-500735 Health Equipment ................................ ($ 31,537.00)    
 TOTAL ..................................................$179,683.00 
 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 





 
 
 

RESOLUTION NO. 13-01-008 
 

Sponsored by:  Holden Lail and Steve Samples 
 

A RESOLUTION TO AMEND EMPLOYEE INSURANCE FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the Employee Insurance Fund Budget 
to appropriate funds to decrease revenue for Insurance recovery checks to be receipted 
back to Expenditure accounts rather than posting to Revenue account. 
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
Employee Insurance Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the Employee Insurance Fund Budget shall be amended as follows: 
 
Decrease Revenue Code: 
264-0-445200 Insurance Recovery ............................. ($160,000.00) 
 
Increase Revenue Code: 
264-0-489900 Use of Fund Balance ...........................   $160,000.00  
 
 
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 





 
RESOLUTION No. 13‐01‐006 

 
Sponsored by Commissioners Scott Helton and Holden Lail. 

 
 
  A RESOLUTION CLASSIFYING THE ROADS OF BLOUNT COUNTY, TENNESSEE 
  ACCORDING TO TENNESSEE CODE ANNOTATED 54‐10‐103 et. seg. 
 
 
WHEREAS, the Board of County Commissioners of Blount County, Tennessee, is required to classify 
the public roads of Blount County, Tennessee, and to provide for a record of said classification of 
public  roads of Blount  county,  Tennessee,  in  the office of  the County Clerk  for Blount County, 
Tennessee, in accordance with 54‐10‐103 et. seq. of Tennessee Code Annotated. 
 
WHEREAS, at the October, 1975, meeting of the Blount County Legislative Body, an Official List of 
County Roads was adopted and has periodically been amended since that time to reflect changes 
occasioned by the addition and deletion of certain roads on the List by action of the Blount County 
Legislative Body; and, 
 
WHEREAS, the Official List of County Roads must be updated on a regular interval to include those 
new roads constructed to a standard approved by a local planning commission for addition to the 
Official List of County Roads; and   
 
WHEREAS, a separate  listing of those new roads constructed during the past year to a standard 
approved  by  a  local  planning  commission  for  addition  to  the  Official  List  of  County  Roads  is 
included herein as EXHIBIT "A" for reference; and, 
 
WHEREAS, the Official List of County Roads must be revised occasionally to account for changes 
wrought by annexations of roads or portions of roads by municipalities within the County; and, 
 
WHEREAS, a separate  listing of those roads and the changes thereto effected by annexations  is 
included herein as EXHIBIT "B" for reference; and, 
 
WHEREAS, a new  revised  List of Official County Roads has been prepared  incorporating all  the 
amendments,  additions,  deletions,  and  other  required  changes  occurring  to  date  since  the 
adoption of the previous revision of the List of Official County Roads and is being presented in the 
form  of  a  report  from  an  electronic  data  base  file  which  can  be  easily  accessed,  copied,  or 
distributed,  and  the  information  contained  therein  is made  conveniently  available  for  official, 
public,  or  private  use,  said  revised  list  presented  here  entitled  "Blount  County  Highway 
Department, Official County Road List for 2012." 
 
 
 
 
 



 
NOW THEREFORE BE IT RESOLVED, by the Board of Commissioners of Blount County, Tennessee, 
in session assembled on this 21st day of February, 2013, that the County does hereby amend the 
list of public roads of Blount County, Tennessee to be that  included herein and entitled "Blount 
County  Highway  Department,  Official  County  Road  List  for  2012,"  said  List  including  and 
incorporating within  the additions and other revisions noted  in the hereto attached Exhibit "A" 
and EXHIBIT "B" and does state that all of the roads described in said List are hereby declared to 
be public  roads and  subject  to proper maintenance by Blount County  in accordance with  their 
classification; and 
 
 
BE IT FURTHER RESOLVED that the County Clerk of Blount County, Tennessee, shall, in accordance 
with the appropriate section of Tennessee Code Annotated, maintain a record book in his office of 
the public roads of Blount County, Tennessee, and the aforementioned roads as presented in the 
schedule attached to this resolution shall be included in such record book; and 
 
BE IT FURTHER RESOLVED THAT THIS RESOLUTION TAKE EFFECT FROM AND AFTER ITS PASSAGE, 
AND  THAT ANY  PART OF ANY  PRIOR RESOLUTION  TO  THE  CONTRARY  IS HEREBY DECLARED 
NULL AND VOID, THE PUBLIC WELFARE REQUIRING IT. 
 
   
 
Duly passed and approved this 21st day of February, 2013. 
 
CERTIFICATION OF ACTION                                     
                                                                                                          ATTEST 
 
 
_____________________________________            ____________________________________ 
Commission Chairman                                                        County Clerk 
 
 
Approved: _____ 
Vetoed:      _____          ________________________________________    _________________ 
                                        County Mayor                                                          Date 
 
 
 
 
 
 
 
 
 
 
 
 



 
“EXHIBIT A” 

 
ROADS ACCEPTED BY ACTION OF LOCAL PLANNING COMMISSIONS AND PLATS RECORDED 

FROM   
JANUARY 1, 2012 TO DECEMBER 31, 2012 

*********************************************************************** 
 
 
SUBDIVISION        STREET NAME   LENGTH    WIDTH        ROW 
                                                                                        Added          Total                                               
Panorama Estates Unit 7    Dakota Dr.            70’          655’          22’              50’ 
  Map ............…: 3023A 
  Date Recorded: 11/14/2012 
  District 6                                                                                                                                                                         

Tall Oaks, Phase 4                              Oak Leaf Cir.            530’        530’        18’              50’ 
  Map ............…: 3002B 
  Date Recorded: 8/20/2012   
  District 14                                                                                                                                                                           

Griffitts Mill at Mint, Phase 1              Griffitts Blvd.          1,492’      1,492’        40’          80’‐115’’ 
  Map ............…: 3032A & 3032B   
  Date Recorded: 12/18/2012 
  District 7     
                                                                                                                           

  Map ............…: 3032A                            Griffitts Mill Cir.        2,737’    2,737’          24’              50’ 
  Date Recorded: 12/18/2012                    Black Smith Ln.            745’      745’          22’              50’                                
  District 7                                              Millstone Dr.              820’      820’          22’              50’         
 
      Total length of roads to be added to “Blount County Highway Department, Official County 
Road List for 2012” by action of local planning commissions during 2012 is 6,394 feet 
(approximately 1.21 miles). 
 
 
* Note: Lengths and widths are in feet. The rights‐of‐way widths for all roads are 50 feet unless 
otherwise noted; cul‐de‐sac diameters are 80 feet for pavement 100 feet for right‐ of‐ways. 
Boulevard pavement widths do not include medians. All unpaved landscape medians are to be 
maintained by the subdivision property owners association as shown on the recorded plat. 
Standard abbreviations for street, drive, road, circle, etc., have been used. 
 
End of “EXHIBIT A” 
   
 
 
 
 
 
 



“EXHIBIT B” 
TABULATION OF CHANGES TO LENGTHS OF ROADS INCLUDED IN   

“BLOUNT COUNTY HIGHWAY DEPARTMENT, OFFICIAL COUNTY ROAD LIST 2012”   
RESULTING FROM ANNEXATIONS BY VARIOUS CITIES AFFECTING COUNTY ROADS UP TO 

DECEMBER 31, 2012. 

 
 
ROAD NAME                                  FORMER LENGTH          NET CHANGE            REVISED LENGTH 
Byrd Dr.  480’  ‐480’  0’         
Kendra Dr.  2,148’  ‐2,148’  0’         
Megan Dr.    694’  ‐694’  0’         
Mentor Rd.  16,856’  ‐6,616’  10,240’         
Pinedale St.  2,505’  ‐295’  2,210’         
Springdale St.  806’  ‐299’  507’         
Ty Dr.  1,645’  ‐1,645’  0’         
Wooddale St.  2,526’  ‐297’  2,229’         
 
 
 
 
      Total length of roads to be deleted from “Blount County Highway Department, Official County 
Road List for 2012” as a result of various annexations by action of local jurisdictions up to 
December 31, 2012 is 12,474 feet (approximately 2.36 miles). 
 
 
End of “EXHIBIT B” 
 
 



Blount County Highway Department
Official County Road List For 2012

ROAD NAME
Min WidthLength

ROW (Nominal)
Max WidthMin Width

Surface (Nominal)
Max Width

Surface** 
Width Class

Surface 
Type*

A R DAVIS RD 17.50 17.50 21.00 21.00 Second2.4 A

A T CRUMLEY WAY 20.00 20.00 50.00 50.00 First0.1 A

ABBOTT RD 15.00 16.50 23.00 23.00 Third0.6 A

ABRAMS CREEK RD 11.00 13.00 20.00 20.00 Fourth0.4 A

ABRAMS RD 14.00 14.00 22.00 22.00 Third0.3 A

ADAM GARNER RD 9.00 9.00 15.00 15.00 Fourth0.2 A

ADAMS RD 10.00 12.00 16.00 16.00 Fourth0.7 A

AGGIE DR 22.00 22.00 50.00 50.00 First0.1 A

AIRBASE RD 24.00 24.00 30.00 30.00 First2.2 A

AKERS ST 17.00 17.00 40.00 40.00 Second0.3 A

ALCOVE BLVD 26.00 28.00 50.00 50.00 First0.2 A

ALEX WAY 25.00 25.00 50.00 50.00 First0.1 A

ALFRED MCCAMMON RD 17.00 17.00 20.00 23.00 Second2.1 A

ALLEGHENY LOOP RD 14.00 20.00 22.00 30.00 Third4.9 A

ALLEN CT 33.00 33.00 60.00 60.00 First0.1 A

ALLEY DR 22.00 22.00 50.00 50.00 First0.3 A

ALLVIEW CT 22.00 22.00 50.00 50.00 First0.1 A

ALNWICK BLVD 17.00 17.00 50.00 50.00 Second0.6 A

ALNWICK DR 17.00 19.00 50.00 50.00 Second0.9 A

AMANDA DR 28.00 28.00 60.00 60.00 First0.3 A

AMBER DR 26.00 26.00 60.00 60.00 First0.1 A

AMBURN MEADOWS LN 22.00 22.00 50.00 50.00 First0.3 A

AMERINE RD 18.00 18.00 22.00 36.00 Second1.3 A

AMHURST LN 24.00 24.00 50.00 50.00 First0.2

AMMONS RD 11.00 16.00 18.00 18.00 Fourth0.3 A

AMY DR 28.00 28.00 60.00 60.00 First0.3 A

ANCHOR LN 25.00 25.00 50.00 50.00 First0.1 A

ANDERA DR 25.00 25.00 50.00 50.00 First0.2 A

ANDREW BOYD DR 22.00 24.00 50.00 50.00 First0.2 A

ANDY HARRIS RD 19.00 19.00 24.00 24.00 Second1.1 A

ANDY LN 28.00 28.00 50.00 50.00 First0.4 A

ANGUS BLVD 24.00 24.00 50.00 50.00 First0.9 A

ANTHONY RD 9.00 9.00 15.00 15.00 Fourth0.3 A

APPALACHIA DR 22.00 22.00 50.00 50.00 First0.1 A

APPLE CREEK DR 28.00 28.00 60.00 60.00 First0.3 A

ARBOR DR 23.00 23.00 50.00 50.00 First0.3 A

ARCHER AVE 16.00 16.00 40.00 40.00 Second0.1 A

ARDENNES DR 23.50 23.50 50.00 50.00 First0.2 A
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ROAD NAME
Min WidthLength

ROW (Nominal)
Max WidthMin Width

Surface (Nominal)
Max Width

Surface** 
Width Class

Surface 
Type*

ARGO DR 10.00 10.00 40.00 40.00 Fourth0.1 A

ARGYLE WAY 24.00 24.00 50.00 50.00 First0.2 A

ARMONA RD 18.00 18.00 23.00 23.00 Second0.2 A

ARNHEM CIR 24.00 24.00 50.00 50.00 First0.1 A

ARNOLD ST 17.00 17.00 40.00 40.00 Second0.3 A

ARROWHEAD DR 15.00 18.00 40.00 40.00 Third0.5 A

ARTHUR AVE 19.00 19.00 40.00 40.00 Second0.1 A

ARTHUR WALKER RD 15.00 20.00 20.00 20.00 Third0.8 A

ASHLEY DR 26.00 26.00 50.00 50.00 First0.2 A

ASHWOOD PARK DR 28.00 28.00 50.00 50.00 First0.1 A

ATCHLEY DR 24.00 24.00 50.00 50.00 First0.2 A

AUD ORR DR 10.00 10.00 37.00 37.00 Fourth0.3 A

AUGUSTA AVE 11.00 12.00 40.00 40.00 Fourth0.1 A

AUTUMN BROOK DR 22.00 22.00 40.00 40.00 First0.1 A

AUTUMN DR 14.00 19.00 25.00 25.00 Third0.5 A

AUTUMN OAK CIR 22.00 22.00 50.00 50.00 First0.1 A

AUTUMN VIEW DR 24.00 24.00 50.00 50.00 First0.2 A

AVALON BAY RD 22.00 22.00 50.00 50.00 First0.1 A

BADGER RD 22.00 22.00 50.00 50.00 First0.1 A

BAINBRIDGE DR 22.00 22.00 50.00 50.00 First0.3 A

BAKER ST 18.50 18.50 50.00 50.00 Second0.6 A

BAKERSTOWN CT 24.00 24.00 50.00 50.00 First0.1 A

BALDWIN RD 18.00 18.00 24.00 24.00 Second0.3 A

BALES HOLLOW RD 18.00 18.00 24.00 24.00 Second1.3 A

BALSAM RD 12.00 12.00 20.00 20.00 Third0.1 A

BANNER ST 16.00 16.00 24.00 24.00 Second0.2 A

BARB HOLLOW RD 13.00 18.00 21.00 21.00 Third1.0 A

BARBERRY CT 24.00 24.00 50.00 50.00 First0.1 A

BARBRA ESTATES DR 18.00 18.00 50.00 50.00 Second0.2 A

BARKER LN 11.00 13.00 40.00 40.00 Fourth0.3 A

BARKSHED RD 17.00 19.00 23.00 50.00 Second1.0 A

BART GIFFIN RD 16.50 17.50 23.00 23.00 Second1.0 A

BAUMGARDNER RD 12.00 16.00 24.00 24.00 Third1.8 A

BAXTER VIEW DR 26.00 26.00 50.00 50.00 First0.2 A

BEANFIELD DR 22.00 22.00 50.00 50.00 First0.1 A

BEAR HOLLOW LOOP 11.00 12.00 18.00 18.00 Fourth0.6 A

BEATRESS CIR 17.00 17.00 22.00 22.00 Second0.4 A

BEAUMONT AVE 23.00 23.00 50.00 50.00 First0.1 A

BEAUS BEND RD 16.00 18.00 40.00 40.00 Second0.5 A

BEAVER CREEK CROSSING 24.00 24.00 50.00 50.00 First0.2 A

BEAVER DR 22.00 22.00 50.00 50.00 First0.1 A

BECK ST 17.00 17.00 40.00 40.00 Second0.1 A

BECKFORD DR 24.00 24.00 50.00 50.00 First0.2 A
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ROAD NAME
Min WidthLength

ROW (Nominal)
Max WidthMin Width

Surface (Nominal)
Max Width

Surface** 
Width Class

Surface 
Type*

BEDFORD CT 24.00 24.00 40.00 40.00 First0.1 A

BEECH RD 19.00 20.00 50.00 50.00 Second0.1 A

BELL BRANCH RD 9.00 10.00 20.00 20.00 Fourth0.9 A

BELMONT AVE 17.00 17.00 40.00 40.00 Second0.2 A

BENJAMIN DR 26.00 26.00 40.00 40.00 First0.2 A

BENS VIEW CT 24.00 24.00 50.00 50.00 First0.3 A

BEREA CIR 24.00 24.00 50.00 50.00 First0.1 A

BERKAY LN 25.50 25.50 50.00 50.00 First0.2 A

BERRY WILLIAMS RD 11.00 15.00 18.00 18.00 Fourth0.5 A

BERRYHILL DR 22.00 22.00 50.00 50.00 First0.1 A

BERRYWOOD DR 24.00 24.00 40.00 40.00 First0.1 A

BERT GARNER LN 16.50 19.00 23.00 23.00 Second1.5 A

BEST RD 18.00 18.00 23.00 35.00 Second2.4 A

BETHEL CHURCH RD 17.00 17.00 23.00 23.00 Second1.1 A

BETHLEHEM CHURCH RD 14.00 14.00 20.00 20.00 Third1.0 A

BETHLEHEM RD 16.00 16.00 26.00 26.00 Second1.2 A

BETHVALE DR 22.00 22.00 50.00 50.00 First0.1 A

BEXLEY DR 28.00 28.00 50.00 50.00 First0.1 A

BIG BEND DR 26.00 26.00 50.00 50.00 First0.4 A

BIG COVE LN 17.00 17.00 50.00 50.00 Second0.2 A

BIG ELM RD 13.00 17.00 24.00 24.00 Third1.0 A

BIG GULLY RD 17.00 20.00 23.00 23.00 Second2.1 A

BIG SPRINGS RD 22.00 22.00 30.00 90.00 First7.4 A

BIG SPRINGS RIDGE RD 17.00 18.00 23.00 35.00 Second2.2 A

BILL ST 14.00 14.00 30.00 30.00 Third0.2 A

BILTMORE DR 16.00 16.00 40.00 40.00 Second0.2 A

BINFIELD RD 16.00 17.00 23.00 23.00 Second2.2 A

BINGHAM LN 17.00 17.00 24.00 24.00 Second1.0 A

BIRDWELL DR 26.00 26.00 40.00 40.00 First0.4 A

BITTLE AVE 18.00 18.00 40.00 40.00 Second0.2 A

BLACK FOREST DR 22.00 22.00 50.00 50.00 First0.6 A

BLACK MASH HOLLOW RD 10.00 10.00 18.00 18.00 Fourth0.3 A

BLACK OAK RIDGE RD 17.00 17.00 24.00 24.00 Second0.3 A

BLACK POWDER CT 20.00 20.00 50.00 50.00 First0.2 A

BLACK SMITH LN 22.00 22.00 50.00 50.00 First0.1 A

BLACKSTOCK DR 22.00 22.00 50.00 50.00 First0.1 A

BLAIR LP 19.00 19.00 23.00 23.00 Second1.4 A

BLAIR RD 10.00 10.00 15.00 15.00 Fourth0.1 A

BLAKE DR 25.00 25.00 50.00 50.00 First0.1 A

BLANKENSHIP RD 11.00 12.00 20.00 20.00 Fourth0.5 A

BLAZIER RD 17.00 18.00 23.00 23.00 Second1.0 A

BLOCKHOUSE RD 18.00 18.00 23.00 23.00 Second5.5 A

BLOOMFIELD CIR 24.50 24.50 50.00 50.00 First0.2 A
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ROAD NAME
Min WidthLength

ROW (Nominal)
Max WidthMin Width

Surface (Nominal)
Max Width

Surface** 
Width Class

Surface 
Type*

BLOUNT AVE 17.00 17.00 40.00 40.00 Second0.4 A

BLUE FOREST CT 19.50 19.50 50.00 50.00 Second0.1 A

BLUE FOREST LN 20.00 20.50 50.00 50.00 First0.3 A

BLUE HOLLY CIR 25.00 25.00 50.00 50.00 First0.1 A

BLUE PHLOX LN 24.00 24.00 50.00 50.00 First0.1 A

BLUEBELL CIR 28.00 28.00 50.00 50.00 First0.1 A

BLUEBIRD LN 11.00 11.00 50.00 50.00 Fourth0.1 A

BLUFF MOUNTAIN DR 24.00 24.00 50.00 50.00 First0.2 A

BOAT GUNNEL RD 14.00 19.00 22.00 22.00 Third0.8 A

BOB IRWIN RD 13.00 15.00 20.00 20.00 Third0.5 A

BOB THOMPSON RD 14.00 14.00 23.00 23.00 Third0.3 A

BOB WILSON PL 12.00 12.00 40.00 40.00 Third0.1 A

BOLING RD 17.00 17.00 22.00 22.00 Second2.0 A

BOLINGER RD 22.00 22.00 24.00 50.00 First0.6 A

BONNIE BRAE DR 15.00 15.00 40.00 40.00 Third0.2 A

BORGHILD DR 18.00 18.00 40.00 40.00 Second0.2 A

BORING RD 10.00 16.00 16.00 16.00 Fourth0.2 A

BRADFORD WAY 23.00 23.00 50.00 50.00 First0.2 A

BRADLEY ST 16.00 16.00 40.00 40.00 Second0.1 A

BRAHMAN LN 26.00 26.00 50.00 50.00 First0.6 A

BRAMBLEWOOD DR 13.00 13.00 40.00 40.00 Third0.2 A

BRANDI LN 26.00 26.00 50.00 50.00 First0.1 A

BRANDON LEE DR 24.00 24.00 50.00 50.00 First0.1 A

BRANDON PARK DR 22.00 22.00 50.00 50.00 First0.8 A

BREEDLOVE LN 10.00 10.00 16.00 16.00 Fourth0.2 A

BRENNA DR 21.50 21.50 50.00 50.00 First0.2 A

BREWER RD 15.00 17.00 23.00 23.00 Third0.6 A

BRIDGEWATER CROSSING 24.00 24.00 50.00 50.00 First0.2 A

BRIGHTON MEADOWS DR 29.00 29.00 50.00 50.00 First0.1 A

BRITTINGHAM DR 26.00 28.00 50.00 70.00 First0.3 A

BROADERICK BLVD 24.00 24.00 50.00 50.00 First0.4 A

BROADWAY CHURCH ST 19.00 19.00 40.00 40.00 Second0.1 A

BROOK AVE 17.00 17.00 40.00 40.00 Second0.4 A

BROOKEMEADE AVE 28.00 28.00 60.00 60.00 First0.3 A

BROOKFIELD LN 26.00 26.00 50.00 50.00 First0.2 A

BRUCE ST 15.00 16.00 50.00 50.00 Third0.4 A

BRUNSWICK DR 27.00 27.00 50.00 50.00 First0.1 A

BRYANT HOLLOW RD 13.00 15.00 22.00 22.00 Third0.6 A

BUCHANAN RD 10.00 12.00 18.00 18.00 Fourth0.5 A

BUCK DR 28.00 28.00 60.00 60.00 First0.3 A

BUFORD CT 22.00 22.00 50.00 50.00 First0.3 A

BUGLE LN 24.00 24.00 50.00 50.00 First0.1 A

BULLEN EMERT LN 18.00 19.00 30.00 30.00 Second0.1 A
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ROAD NAME
Min WidthLength

ROW (Nominal)
Max WidthMin Width

Surface (Nominal)
Max Width

Surface** 
Width Class

Surface 
Type*

BURLINGAME DR 22.00 22.00 50.00 50.00 First0.1 A

BURNETT RD 10.00 15.00 16.00 16.00 Fourth0.5 A

BURNETT STATION RD 18.50 19.00 29.00 29.00 Second4.4 A

BURNSIDE DR 26.00 26.00 50.00 50.00 First0.2 A

BURTON RD 23.00 23.00 50.00 50.00 First0.1 A

BUTCH BAYLESS LN 14.00 14.00 23.00 23.00 Third1.3 A

BUTLER MILL RD 16.50 19.50 23.00 23.00 Second2.1 A

BUTLER RD 27.00 27.00 29.00 29.00 First0.1 A

BUTTERFLY GAP LP 14.00 17.00 22.00 22.00 Third2.2 A

BUTTERFLY GAP RD 17.00 18.00 23.00 23.00 Second3.6 A

BUTTERFLY HOLLOW RD 10.00 10.00 16.00 16.00 Fourth0.3 A

BUTTONWOOD CT 20.00 20.00 50.00 50.00 First0.1 A

BYERLEY AVE 17.00 17.00 40.00 40.00 Second0.1 A

CABLE RD 9.00 11.00 15.00 15.00 Fourth0.1 A

CALDWELL LN 14.00 14.00 22.00 22.00 Third1.4 A

CALEB TRL 24.00 24.00 50.00 50.00 First0.5 A

CALLAHAN RD 16.00 23.00 25.00 25.00 Second1.6 A

CALVERT ST 18.00 28.00 50.00 50.00 Second0.3 A

CAMBRIDGE RD 15.00 16.00 18.00 23.00 Third0.8 A

CAMERON RD 13.00 13.00 20.00 20.00 Third1.9 A

CAMLEY CT 22.00 22.00 40.00 40.00 First0.1 A

CANDLEWOOD CT 24.00 24.00 50.00 50.00 First0.6 A

CANEY BRANCH RD 16.00 16.00 20.00 20.00 Second0.7 A

CANNON RD 11.50 28.00 23.00 50.00 Fourth0.4 A

CANSLER CT 25.50 25.50 50.00 50.00 First0.1 A

CANSLER DR 27.00 28.00 50.00 50.00 First0.6 A

CARNES RD 12.00 12.00 15.00 15.00 Third0.6 A

CAROLYN LN 11.00 12.00 50.00 50.00 Fourth0.1 A

CARPENTERS CAMPGROUND RD 11.00 13.50 23.00 23.00 Fourth1.9 A

CARPENTERS GRADE RD 19.00 19.00 25.00 25.00 Second2.2 A

CARPENTERS SCHOOL RD 12.00 16.00 18.00 18.00 Third0.1 A

CARPENTERS VIEW DR 22.00 22.00 50.00 50.00 First0.6 A

CARR RD 11.00 11.00 16.00 16.00 Fourth0.5 A

CARRS CREEK RD 17.00 19.00 25.00 25.00 Second4.0 A

CARTER DR 14.00 14.00 23.00 23.00 Third0.1 A

CARTER SPRINGS DR 24.00 24.00 50.00 50.00 First0.3 A

CARVER RD 17.00 18.00 20.00 20.00 Second0.2 A

CATON ST 16.00 16.00 50.00 50.00 Second0.6 A

CAVALIER DR 23.00 23.00 50.00 50.00 First0.2 A

CAVE MILL RD 16.00 16.00 23.00 23.00 Second1.0 A

CAVERN RD 14.00 20.50 18.00 20.00 Third1.2 A

CAVET DR 26.00 26.00 50.00 50.00 First0.2 A

CAYLOR RD 12.50 12.50 20.00 20.00 Third0.4 A
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CAYLORS CHAPEL RD 10.00 10.00 18.00 18.00 Fourth0.2 A

CAYUGAS LN 30.00 30.00 50.00 50.00 First0.2 A

CECELIA AVE 17.00 17.00 40.00 40.00 Second0.4 A

CEDAR CHURCH LN 16.00 18.00 23.00 23.00 Second1.0 A

CEDAR CREEK RD 17.00 17.00 16.00 24.00 Second1.9 A

CEDAR LAWN BLVD 19.00 20.00 100.00 100.00 Second0.2 A

CEDARGATE DR 26.00 26.00 50.00 50.00 First0.3 A

CEDARWOOD LN 20.00 20.00 50.00 50.00 First0.1 A

CENTENARY CHURCH RD 13.00 14.00 18.00 18.00 Third0.2 A

CENTENARY RD 17.00 17.00 23.00 23.00 Second0.8 A

CENTENNIAL CHURCH RD 13.00 15.00 22.00 22.00 Third0.7 A

CENTRAL POINT RD 15.00 15.00 23.00 23.00 Third0.4 A

CENTURY DR 24.00 26.00 50.00 50.00 First0.2 A

CHAMBERS RD 16.00 16.00 23.00 23.00 Second0.6 A

CHANCELLORS CT 26.00 26.00 50.00 50.00 First0.1 A

CHANDLER STATION RD 16.00 19.00 40.00 50.00 Second0.3 A

CHANNEL OAKS DR 21.00 24.00 50.00 50.00 First0.3 A

CHANTAY DR 21.00 24.00 50.00 50.00 First0.2 A

CHARLES YOUNG RD 9.00 12.50 15.00 15.00 Fourth0.3 A

CHELSEA LN 22.00 22.00 40.00 40.00 First0.1 A

CHEROKEE HGTS DR 18.00 18.00 40.00 40.00 Second0.7 A

CHEROKEE INDIAN CIR 9.00 11.00 16.00 16.00 Fourth0.4 A

CHESNEY RD 12.50 15.00 21.00 21.00 Third0.6 A

CHESSINGHAM DR 25.00 25.00 50.00 50.00 First0.2 A

CHESTER HILL CT 22.00 22.00 50.00 50.00 First0.1 A

CHESTNUT LN 26.00 26.00 50.00 50.00 First0.1 A

CHESTY PULLER CIR 24.00 24.00 50.00 50.00 First0.6 A

CHEYENNE BLVD 26.00 42.00 60.00 60.00 First0.2 A

CHICORY CT 22.00 22.00 50.00 50.00 First0.1 A

CHILHOWEE HGTS RD 11.50 12.00 40.00 40.00 Fourth0.2 A

CHILHOWEE VIEW RD 18.00 18.00 23.00 23.00 Second1.9 A

CHIPPENDALE DR 27.00 27.00 50.00 50.00 First0.2 A

CHOSIN TR 24.00 24.00 50.00 50.00 First0.4 A

CHOTA HILLS 11.00 12.00 24.00 24.00 Fourth0.5 A

CHOTA RD 18.00 18.00 24.00 24.00 Second1.9 A

CHRIS DALE DR 18.00 18.00 50.00 50.00 Second0.3 A

CHRIS HAVEN DR 16.00 18.00 50.00 50.00 Second0.5 A

CHRIS HAVEN DR NORTH 18.00 19.00 50.00 50.00 Second0.6 A

CHRIS HILL DR 18.00 18.00 50.00 50.00 Second0.2 A

CHRIS WOOD DR 18.00 18.00 50.00 50.00 Second0.3 A

CHRISTENBERRY DR 22.00 22.00 50.00 50.00 First0.1 A

CHRISTIE HILL RD 15.00 17.50 28.00 28.00 Third1.0 A

CHULA VISTA DR 26.00 26.00 50.00 50.00 First0.7 A

Based on B.C.H.D. records as of 1/4/2013 8:12:28 AM Official County Road List - Page 6 of 34

 * A = Asphalt Surface;  GR = Gravel. **Surface Width Classes  -   First: 20' and over ;  Second: 16' - 20' ;  Third: 12' - 16' ; Fourth: 8' - 12' .



ROAD NAME
Min WidthLength

ROW (Nominal)
Max WidthMin Width

Surface (Nominal)
Max Width

Surface** 
Width Class

Surface 
Type*

CINEMA DR 28.00 28.00 50.00 50.00 First0.2 A

CLAYTON CT 28.00 28.00 50.00 50.00 First0.2 A

CLENDENEN RD 18.00 18.50 25.00 50.00 Second1.9 A

CLOVER DOVE CIR 24.00 24.00 50.00 50.00 First0.1 A

CLOVER HILL MILL RD 15.00 17.00 23.00 23.00 Third1.1 A

CLOVER HILL RD 18.00 19.00 28.00 28.00 Second1.6 A

CLOVER HILL RIDGE RD 16.00 16.00 23.00 50.00 Second1.7 A

CLOYDS CHURCH RD 14.00 18.00 23.00 23.00 Third2.1 A

CLOYDS CREEK RD 17.00 17.00 23.00 23.00 Second0.3 A

CLYDE HEARON LN 9.00 9.00 16.00 16.00 Fourth0.2 A

COBBLE WAY 24.00 24.00 50.00 50.00 First0.3 A

COCHRAN RD 19.00 19.00 30.00 30.00 Second1.1 A

COKER RD 26.00 26.00 50.00 50.00 First0.2 A

COLBY COVE DR 26.00 26.00 50.00 50.00 First0.6 A

COLBY DR 25.00 25.00 50.00 50.00 First0.2 A

COLD SPRINGS RD 18.00 18.00 23.00 23.00 Second3.7 A

COLEMAN ST 20.00 20.00 40.00 40.00 First0.1 A

COLLEEN CT 17.00 17.00 50.00 50.00 Second0.1 A

COLONEL JIM DR 26.00 26.00 50.00 50.00 First0.2 A

COLONIAL CIR 23.00 28.00 50.00 50.00 First0.9 A

COLONIAL HARBOR DR 24.00 24.00 50.00 50.00 First0.4 A

COLONY DR 23.00 23.00 50.00 50.00 First0.1 A

COLUMBIA RD 17.00 17.00 50.00 50.00 Second0.1 A

CONCORD RD 28.00 28.00 60.00 60.00 First0.2 A

CONGER RD 12.00 15.00 24.00 24.00 Third1.0 A

CONING RD 20.00 20.00 23.00 23.00 First1.8 A

COOKS HOLLOW RD 10.00 10.00 23.00 23.00 Fourth0.6 GR

COOPER RD 8.00 9.00 23.00 23.00 Fourth0.2 A

CORDELL AVE 18.00 18.00 40.00 40.00 Second0.1 A

CORNELL RD 17.00 17.50 50.00 50.00 Second0.1 A

CORNTASSEL BLVD 40.00 40.00 80.00 80.00 First0.1 A

CORONADO CREST RD 24.00 24.00 50.00 50.00 First0.2 A

COTTAGE GLEN LN 24.00 24.00 50.00 50.00 First0.3 A

COULTER RD 18.00 18.00 24.00 24.00 Second0.7 A

COUNTRY LN 22.00 22.00 16.00 16.00 First1.7 A

COUNTRY MEADOWS LN 26.00 26.00 50.00 50.00 First0.6 A

COUNTRYSIDE CT 24.00 24.00 50.00 50.00 First0.1 A

COUNTY FARM RD 18.00 18.00 24.00 24.00 Second1.6 A

COVE LN 25.00 25.00 50.00 50.00 First0.1 A

COVE POINT DR 26.00 26.00 50.00 50.00 First0.1 A

COVENTRY CT 22.00 22.00 50.00 50.00 First0.1 A

COVERED WAGON LN 26.00 26.00 50.00 50.00 First0.1 A

CREASON DR 14.00 14.00 40.00 40.00 Third0.2 A
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CREEKSTONE CIR 26.00 26.00 50.00 50.00 First0.7 A

CREEKWOOD DR 23.00 23.00 50.00 50.00 First0.1 A

CRESCENT RIDGE CT 24.00 24.00 50.00 50.00 First0.1 A

CRESTHILL DR 26.00 26.00 50.00 50.00 First0.5 A

CRESTVIEW CT 26.00 26.00 50.00 50.00 First0.2 A

CRESTWOOD DR 26.00 26.00 50.00 50.00 First0.7 A

CRICKET LN 11.00 11.00 14.00 14.00 Fourth0.1 A

CROCKETT LN 26.00 26.00 50.00 50.00 First0.1 A

CROMWELL DR 32.00 32.00 50.00 50.00 First0.1 A

CRUM RD 12.00 12.00 16.00 16.00 Third0.1 A

CRUMLEY RD 16.00 16.00 24.00 24.00 Second1.5 A

CRYE RD 15.00 18.00 20.00 24.00 Third1.2 A

CUB DR 12.00 18.00 50.00 50.00 Third0.5 A

CULLEN ST 17.00 17.00 20.00 20.00 Second0.2 A

CUMBERLAND CT 16.00 16.00 30.00 30.00 Second0.1 A

CUNNINGHAM RD WEST 16.00 16.00 23.00 23.00 Second1.3 A

CURRIE AVE 19.00 19.00 40.00 40.00 Second0.3 A

CUSTER DR 20.00 20.00 50.00 50.00 First0.3 A

CUTSHAW RD 12.00 15.00 18.00 18.00 Third0.2 A

CYPRESS DR 28.00 28.00 50.00 50.00 First0.3 A

DAILEY LN 10.00 12.00 20.00 20.00 Fourth0.3 A

DAKOTA DR 22.00 26.00 50.00 50.00 First0.1 A

DALE HOLLOW WAY 28.00 28.00 50.00 50.00 First0.1 A

DALENE WAY 23.00 23.00 50.00 50.00 First0.1 A

DALTON LN 9.00 13.00 15.00 15.00 Fourth0.2 A

DANIEL BOONE TRL 26.00 26.00 50.00 50.00 First0.1 A

DAVE COOPER RD 15.00 15.00 23.00 23.00 Third0.1 A

DAVE LN 14.00 14.00 50.00 50.00 Third0.2 A

DAVENPORT RD 17.00 19.00 50.00 50.00 Second0.3 A

DAVIS ACRES DR 26.00 26.00 50.00 50.00 First0.2 A

DAVIS FORD RD 18.00 18.00 24.00 24.00 Second3.6 A

DAVIS RD 12.00 12.00 23.00 23.00 Third0.1 A

DAY RD 11.00 11.00 19.00 19.00 Fourth0.4 A

DAYBREAK DR 15.00 15.00 40.00 40.00 Third0.1 A

DAYTON DR 20.00 20.00 50.00 50.00 First0.4 A

DE ARMOND LN 14.00 18.00 16.00 16.00 Third0.3 A

DEER RUN DR 26.00 27.00 50.00 50.00 First0.5 A

DEERFIELD CIR 25.00 25.00 50.00 50.00 First0.1 A

DEERFIELD DR 10.50 10.50 50.00 50.00 Fourth1.0 A

DEERSTONE DR 22.00 22.00 50.00 50.00 First0.1 A

DEFOE CIR 18.50 18.50 40.00 40.00 Second0.9 A

DEFOE CT 18.00 18.00 40.00 40.00 Second0.1 A

DELL CIR 23.00 23.00 50.00 50.00 First0.1 A
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DELL RD 23.00 23.00 50.00 50.00 First0.6 A

DELOZIER LN 12.00 12.00 15.00 15.00 Third0.3 A

DENTON HAYES RD 15.00 15.50 22.00 22.00 Third0.7 A

DERBY DOWNS DR 22.00 22.00 50.00 50.00 First0.7 A

DEVAULT RD 16.00 19.00 40.00 40.00 Second0.7 A

DEWEY DAVIS RD 10.00 10.00 16.00 16.00 Fourth0.4 A

DISCO LOOP RD 20.00 20.00 30.00 30.00 First4.3 A

DIXON RD 12.00 12.00 20.00 20.00 Third0.6 A

DOC HANNAH RD 15.00 15.00 17.00 17.00 Third0.3 A

DOC MANNING LN 13.00 13.00 17.00 17.00 Third0.3 A

DOC NORTON RD 21.00 21.00 24.00 24.00 First1.8 A

DOMINION DR 30.00 30.00 50.00 50.00 First0.1 A

DORIS LN 14.50 16.00 20.00 20.00 Third0.3 A

DOROTHY LN 20.00 20.00 50.00 50.00 First0.1 A

DOSSER CT 14.00 14.00 50.00 50.00 Third0.1 A

DOTSON MEMORIAL RD 15.00 16.00 23.00 24.00 Third1.5 A

DOUGLAS AVE 17.00 17.00 40.00 40.00 Second0.1 A

DOVEFIELD CT 24.00 24.00 60.00 60.00 First0.2 A

DOWNEY DR 18.00 18.00 50.00 50.00 Second0.2 A

DRAGONFLY WAY 22.00 22.00 50.00 50.00 First0.1 A

DRAKE ST 24.00 24.00 50.00 50.00 First0.1 A

DREIA DR 25.00 25.00 50.00 50.00 First0.1 A

DRINNEN RD 14.50 15.50 23.00 23.00 Third0.4 A

DRIPPING SPRINGS RD 19.00 19.00 22.00 22.00 Second0.8 A

DRUID HILL CIR 28.00 28.00 50.00 50.00 First0.1 A

DRUID HILL DR 29.00 35.00 50.00 50.00 First0.4 A

DRY VALLEY RD 15.00 21.00 23.00 40.00 Third2.1 A

DUBLIN DR 26.00 26.00 50.00 50.00 First0.3 A

DUG GAP RD 17.00 17.00 24.00 24.00 Second0.4 A

DUKE RD 19.50 22.00 50.00 50.00 Second0.4 A

DUNCAN RD 18.50 19.00 30.00 30.00 Second1.6 A

DUNKIRK DR 26.00 26.00 50.00 50.00 First0.5 A

DUNLAP HOLLOW RD 15.00 18.00 25.00 25.00 Third2.2 A

DUNN HOLLOW RD 15.00 15.00 20.00 20.00 Third1.7 A

DUNN ST 16.00 16.00 40.00 40.00 Second0.2 A

E ALCOVE DR 26.00 26.00 50.00 50.00 First0.1 A

E BROWN SCHOOL RD 18.00 18.00 23.00 23.00 Second2.0 A

E CLARK AVE 18.00 18.00 40.00 40.00 Second0.4 A

E CUMBERLAND DR 12.00 17.00 17.00 17.00 Third0.3 A

E FIRST ST 18.00 18.00 40.00 40.00 Second0.3 A

E LEATHERWOOD DR 23.00 26.00 50.00 50.00 First0.7 A

E MCCAMMON CT 12.00 12.00 20.00 20.00 Third0.1 A

E MILLERS COVE RD 13.00 19.50 22.00 22.00 Third6.4 A
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E OLD TOPSIDE RD 20.00 22.00 30.00 30.00 First2.4 A

E PEARLY SMITH RD 10.00 11.00 15.00 15.00 Fourth0.3 A

E RIDGEWOOD DR 28.00 28.00 50.00 50.00 First0.2 A

E WOODBINE CT 15.00 17.00 50.00 50.00 Third0.1 A

E YALE CIR 22.00 22.00 50.00 50.00 First0.1 A

EAGLE DR 21.50 28.00 50.00 50.00 First0.2 A

EAGLETON RD 19.00 19.00 40.00 40.00 Second1.3 A

EASEY ST 24.00 24.00 50.00 50.00 First0.2 A

EAU CLAIR DR 28.00 28.00 50.00 50.00 First0.3 A

ED DAVIS RD 17.50 17.50 23.00 23.00 Second0.4 A

EDGEWOOD RD 26.00 26.00 50.00 60.00 First0.1 A

EDINBURGH DR 26.00 26.00 50.00 50.00 First0.2 A

EDNA GARLAND RD 15.00 15.00 23.00 23.00 Third0.3 A

EFFLER RD 13.00 14.00 20.00 20.00 Third0.3 A

EGGERS LN 12.50 12.50 15.00 15.00 Third0.1 A

ELBERT LN 19.00 19.00 19.00 19.00 Second0.1 A

ELDERBERRY RD 10.00 12.00 23.00 23.00 Fourth0.4 A

ELEANOR DAVIS DR 16.00 16.00 23.00 23.00 Second0.2 A

ELEANOR DR 28.00 28.00 50.00 50.00 First0.1 A

ELKMONT CIR 17.00 17.00 40.00 40.00 Second0.1 A

ELLEJOY RD 18.50 20.00 19.00 26.00 Second8.1 A

ELMER LAMBERT RD 9.00 11.00 16.00 16.00 Fourth0.5 A

ELNORA ST 26.00 26.00 50.00 50.00 First0.2 A

ELOISE WEST RD 23.00 23.00 50.00 50.00 First0.2 A

EMERALD AVE 24.00 24.00 50.00 50.00 First0.3 A

EMERT WILLIAMS RD 10.00 14.00 16.00 16.00 Fourth0.7 A

EMMA LN 24.00 24.00 50.00 50.00 First0.4 A

EMORY AVE 19.00 19.00 40.00 40.00 Second0.1 A

ENDSLEY LN 12.00 12.00 20.00 20.00 Third0.7 A

ERIN LN 24.00 24.00 50.00 50.00 First0.1 A

ERNEST KILLIAN RD 11.00 11.00 23.00 23.00 Fourth0.2 A

ETHAN LN 24.00 24.00 50.00 50.00 First0.1 A

EVELYN AVE 26.00 26.00 50.00 50.00 First0.1 A

EVERGREEN FARMS LN 26.00 26.00 50.00 50.00 First0.8 A

EVERGREEN RD 28.00 28.00 60.00 60.00 First0.1 A

FAIRFIELD DR 26.00 26.00 50.00 50.00 First0.4 A

FAIROAKS DR 26.00 28.00 50.00 50.00 First0.8 A

FAIRVIEW BLVD 18.00 19.00 40.00 40.00 Second0.5 A

FAIRVIEW DR 19.00 19.00 23.00 23.00 Second0.2 A

FAIRVIEW SCHOOL CIR 12.00 20.00 40.00 40.00 Third0.3 A

FALCON DR 22.00 22.00 50.00 50.00 First0.1 A

FALLEN OAK CIR 21.00 21.00 50.00 50.00 First0.1 A

FARMINGTON WAY 19.00 19.00 50.00 50.00 Second0.5 A
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FARRIS RD 16.00 18.50 24.00 24.00 Second0.4 A

FELIX CT 22.00 22.00 18.00 18.00 First0.1 A

FIELD CREST LN 24.00 24.00 50.00 50.00 First0.6 A

FIELDVIEW RD 16.00 16.00 20.00 20.00 Second0.5 A

FINN LONG RD 16.50 17.00 23.00 23.00 Second0.8 A

FIREFLY LN 24.00 24.00 50.00 50.00 First0.1 A

FIREWOOD LN 12.00 14.00 28.00 28.00 Third0.2 A

FIVE OAKS LN 22.00 22.00 50.00 50.00 First0.3 A

FLANDERS LN 26.00 26.00 50.00 50.00 First0.1 A

FLATS RD 16.00 17.00 23.00 23.00 Second3.6 A

FLETCHER CT 12.00 12.00 40.00 40.00 Third0.1 A

FLETCHER ST 17.00 17.00 40.00 40.00 Second0.4 A

FLINTLOCK CT 22.00 22.00 40.00 40.00 First0.1 A

FLINTSTONE CT 26.00 26.00 50.00 50.00 First0.1 A

FLORA DR 28.00 28.00 60.00 60.00 First0.1 A

FLOYD DR 24.00 24.00 50.00 50.00 First0.2 A

FLOYD LAMBERT RD 11.00 11.00 16.00 16.00 Fourth0.3 A

FLOYD LEE RD 10.00 10.00 20.00 20.00 Fourth0.3 A

FLOYD PORTER RD 16.00 18.50 22.00 22.00 Second1.4 A

FLOYD WALKER RD 14.00 15.00 24.00 24.00 Third0.5 A

FLYNN RD 11.00 11.00 16.00 16.00 Fourth0.5 A

FOCH ST 20.00 48.00 50.00 50.00 First0.1 A

FONTANA AVE 15.00 15.00 40.00 40.00 Third0.1 A

FOREST HILL RD 20.00 20.00 23.00 23.00 First1.2 A

FOREST HILL SCHOOL RD 13.50 13.50 15.00 15.00 Third0.1 A

FORESTWOOD CIR 16.00 16.00 40.00 40.00 Second0.1 A

FORK RD 15.00 16.50 23.00 23.00 Third0.7 A

FORREST RIDGE DR 20.00 20.00 50.00 50.00 First0.5 A

FOSS RD 25.00 25.00 50.00 50.00 First0.2 A

FOSTER CT 24.00 24.00 50.00 50.00 First0.1 A

FOUR MILE RD 18.00 19.00 23.00 23.00 Second1.6 A

FOWLER DR 20.00 26.00 50.00 50.00 First0.3 A

FOX COVE CIR 22.00 22.00 50.00 50.00 First0.1 A

FOXDALE DR 22.00 28.00 50.00 50.00 First0.2 A

FOXFIRE CIR 28.00 28.00 50.00 50.00 First0.8 A

FOXGLOVE LN 18.00 18.00 50.00 50.00 Second0.4 A

FOXHILLS DR 16.00 19.00 24.00 24.00 Second1.1 A

FRANCE LN 10.00 18.00 30.00 30.00 Fourth0.3 A

FRANCES ST 17.00 17.00 40.00 40.00 Second0.1 A

FRANKLIN HILL BLVD 24.00 24.00 50.00 50.00 First0.3 A

FRED JENNINGS RD 10.00 14.50 16.00 16.00 Fourth0.4 A

FREEDOM DR 19.00 19.00 40.00 40.00 Second0.4 A

FREELS RD 16.50 16.50 23.00 23.00 Second1.2 A
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FREEMAN RD 13.00 13.00 19.00 19.00 Third0.1 A

FRENCH ST 16.00 16.00 18.00 18.00 Second0.2 A

FRIENDSHIP WAY 16.50 17.00 50.00 50.00 Second0.4 A

FROGPOND RD 18.00 18.00 23.00 23.00 Second0.8 A

FRONTIER CIR 24.00 24.00 50.00 50.00 First0.5 A

GADWALL LN 26.00 26.00 50.00 50.00 First0.1 A

GALLAGHER CREEK RD 23.00 23.00 50.00 50.00 First0.5 A

GALYON RD 14.00 17.00 28.00 28.00 Third1.6 A

GAMBLE LN 18.00 19.00 18.00 23.00 Second1.3 A

GARDEN VIEW DR 18.50 21.00 40.00 40.00 Second0.1 A

GARLAND RD 17.00 19.00 24.00 24.00 Second1.8 A

GARNER CIR 13.00 20.00 25.00 25.00 Third0.7 A

GARNER HILLS WAY 16.00 16.00 50.00 50.00 Second0.3 A

GARWOOD LN 17.00 18.00 23.00 23.00 Second0.1 A

GATEWAY RD 18.00 19.00 16.00 16.00 Second0.6 A

GEORGETOWN CT 24.00 24.00 50.00 50.00 First0.1 A

GETHSEMANE RD 15.50 15.50 20.00 20.00 Third0.2 A

GILBERT AVE 15.50 15.50 40.00 40.00 Third0.1 A

GILLENWATER RD 15.00 16.00 23.00 23.00 Third1.4 A

GILLILAND LN 16.00 16.00 40.00 40.00 Second0.1 A

GINGER RD 13.00 15.00 50.00 50.00 Third0.1 A

GLASOW ST 12.00 12.00 40.00 40.00 Third0.1 A

GLEN OAKS DR 26.00 26.00 50.00 50.00 First0.2 A

GLENN RD 18.00 18.00 20.00 20.00 Second0.7 A

GLENORA DR 23.00 23.00 50.00 50.00 First0.1 A

GLENWOOD DR 26.00 26.00 50.00 50.00 First0.2 A

GLOUCESTER CT 24.00 24.00 40.00 40.00 First0.1 A

GLOVER RD 16.00 16.00 20.00 20.00 Second2.4 A

GOINS RD 14.00 14.00 21.00 21.00 Third0.2 A

GOLDEN ROSE DR 24.00 24.00 50.00 50.00 First0.2 A

GOLF VIEW DR 26.00 26.00 50.00 50.00 First0.4 A

GORDON ST 20.00 20.00 50.00 50.00 First0.1 A

GRACE CT 16.50 16.50 50.00 50.00 Second0.2 A

GRACE ST 18.00 18.00 40.00 40.00 Second0.1 A

GRADE RD 19.00 19.00 30.00 30.00 Second1.1 A

GRAND VISTA DR 28.00 28.00 50.00 50.00 First0.2 A

GRANT CT 24.00 24.00 50.00 50.00 First0.1 A

GRAVELLY HILLS RD 18.00 18.00 24.00 50.00 Second4.1 A

GRAVES RD 17.00 17.00 23.00 23.00 Second0.8 A

GREEN CASTLE RD 26.00 26.00 50.00 50.00 First0.2 A

GREEN RD 16.00 16.00 21.00 21.00 Second1.9 A

GREENCREST DR 21.00 22.00 50.00 50.00 First0.3 A

GREENFERN TRL 22.00 22.00 50.00 50.00 First0.5 A
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GREENFIELD CIR 26.00 26.00 50.00 50.00 First0.1 A

GREENWAY DR 22.00 24.00 50.00 50.00 First0.4 A

GREENWICH DR 23.00 26.00 50.00 50.00 First1.1 A

GREENWOOD DR 22.00 26.00 50.00 50.00 First0.4 A

GREGG RD 15.00 15.00 23.00 23.00 Third0.7 A

GREGORY RD 15.00 17.00 34.00 34.00 Third0.9 A

GREY ACRES LN 14.00 15.00 23.00 23.00 Third0.2 A

GREY FOX LN 24.00 24.00 50.00 50.00 First0.1 A

GREY RIDGE RD 19.00 19.00 30.00 30.00 Second3.3 A

GRIBBLE RD 11.00 14.00 16.00 16.00 Fourth1.0 A

GRIFFITTS BLVD 40.00 40.00 80.00 115.00 First0.3 A

GRIFFITTS MILL CIR 24.00 24.00 50.00 50.00 First0.5 A

GRISELDA DR 28.00 28.00 50.00 50.00 First0.1 A

GROVE ST 18.00 18.00 40.00 40.00 Second0.2 A

HAMIL RD 12.00 15.00 50.00 50.00 Third0.4 A

HAPPY VALLEY LP 12.00 12.50 23.00 23.00 Third0.9 A

HAPPY VALLEY RD 18.00 18.00 24.00 24.00 Second11.9 A

HARMON RD 10.00 13.00 16.00 16.00 Fourth0.2 A

HAROLD DR 25.00 25.00 30.00 50.00 First0.2 A

HARRELL ST 17.00 17.00 40.00 40.00 Second0.1 A

HARRINGTON CT 24.00 24.00 50.00 50.00 First0.2 A

HARRISDALE ST 15.00 15.00 40.00 40.00 Third0.2 A

HARRISON CARVER RD 10.00 11.00 18.00 18.00 Fourth0.2 A

HARTFORD AVE 24.00 24.00 50.00 50.00 First0.1 A

HARVARD ST 16.00 16.00 50.00 50.00 Second0.3 A

HARVEY ST 18.00 18.00 40.00 40.00 Second0.3 A

HARVILLE ST 18.00 18.00 40.00 40.00 Second0.3 A

HATCHER CREEK LN 9.50 11.00 17.00 17.00 Fourth0.2 A

HATCHER HOLLOW RD 10.00 13.00 16.00 17.00 Fourth0.3 A

HAVENWOOD CT 25.00 25.00 50.00 50.00 First0.1 A

HAVENWOOD DR 26.00 26.00 50.00 50.00 First0.4 A

HAWKEN DR 20.00 20.00 50.00 50.00 First0.5 A

HAWKS RIDGE DR 24.00 24.00 50.00 50.00 First0.1 A

HEADRICK DR 15.00 15.50 50.00 50.00 Third0.1 A

HEADRICK VIEW DR 19.00 19.00 50.00 50.00 Second0.3 A

HEARTLAND DR 26.00 26.00 50.00 50.00 First0.8 A

HEATHER GLENN DR 24.00 25.00 50.00 50.00 First0.5 A

HEATHROW DR 24.00 24.00 50.00 50.00 First0.1 A

HELEN CT 22.00 22.00 50.00 50.00 First0.1 A

HELENWOOD DR 16.00 16.00 40.00 40.00 Second0.3 A

HELTON RD 14.00 15.00 22.00 22.00 Third1.3 A

HEMBREE HOLLOW RD 11.00 11.00 16.00 16.00 Fourth0.5 A

HENDERSON ST 17.00 17.00 40.00 40.00 Second0.4 A
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HENRY LN 19.00 20.00 24.00 24.00 Second1.5 A

HERITAGE CROSSING DR 28.00 28.00 50.00 50.00 First0.4 A

HERITAGE VIEW DR 26.00 26.00 50.00 50.00 First0.1 A

HERON HILL DR 12.00 13.00 22.00 22.00 Third0.2 A

HESSES CREEK RD 10.00 13.00 18.00 18.00 Fourth0.7 A

HICKORY LN 15.00 15.00 40.00 40.00 Third0.1 A

HIDDEN COVE CT 22.00 22.00 50.00 50.00 First0.2 A

HIDDEN SPRINGS DR 18.00 18.00 50.00 50.00 Second0.2 A

HIDDEN VALLEY CIR 25.50 25.50 50.00 50.00 First0.7 A

HIGH TOWER RD 24.00 24.00 50.00 50.00 First0.1 A

HIGHLAND RD 18.00 18.00 40.00 40.00 Second1.5 A

HIGHLAND SPRINGS DR 22.00 26.00 50.00 50.00 First0.4 A

HILL CT 22.00 22.00 50.00 50.00 First0.1 A

HILLCREST AVE 11.00 11.00 40.00 40.00 Fourth0.2 A

HILLVALE RD 26.00 26.00 50.00 50.00 First0.8 A

HILLVIEW DR 12.00 22.00 50.00 50.00 Third0.1 A

HILLWOOD DR 19.00 19.00 50.00 50.00 Second0.1 A

HINES RD 9.00 9.00 24.00 24.00 Fourth0.1 A

HINKLE ESTATES DR 26.00 26.00 50.00 50.00 First0.8 A

HINKLE RD 18.00 18.00 25.00 28.00 Second1.9 A

HITCH RD 18.00 18.00 21.00 21.00 Second1.2 A

HITCHHIKE TRL 20.00 22.00 50.00 50.00 First0.5 A

HITCHING POST LN 9.00 12.00 20.00 20.00 Fourth0.2 A

HITSON RD 11.00 12.00 18.00 18.00 Fourth0.6 A

HI-VIEW LN 26.00 26.00 50.00 50.00 First0.1 A

HOBBS RD 16.00 16.00 19.00 19.00 Second0.7 A

HOBERT HAYES RD 11.00 11.00 15.00 15.00 Fourth0.3 A

HODGES LN 12.00 16.00 16.00 16.00 Third0.3 A

HOLDER RD 11.00 14.00 18.00 18.00 Fourth0.5 A

HOLLIDAY DR 12.00 12.00 20.00 20.00 Third0.1 A

HOLLY HILLS DR 28.00 28.00 60.00 60.00 First0.1 A

HOLLYBROOK RD 17.00 17.00 23.00 23.00 Second1.4 A

HOLSTON COLLEGE RD 18.00 18.00 23.00 23.00 Second1.3 A

HOLTON RD 12.00 15.00 23.00 23.00 Third0.1 A

HOMER AVE 12.00 12.00 18.00 18.00 Third0.2 A

HOMER BYERLEY CT 26.00 26.00 50.00 50.00 First0.1 A

HONEYSUCKLE RD 12.00 14.00 18.00 22.00 Third0.7 A

HOPE ST 18.00 18.00 50.00 50.00 Second0.2 A

HOPEWELL RD 19.00 19.00 30.00 30.00 Second1.2 A

HORACE TAYLOR CT 11.00 11.00 20.00 20.00 Fourth0.1 A

HORACE TAYLOR RD 12.00 17.00 20.00 20.00 Third0.6 A

HOUSTON AVE 19.00 19.00 40.00 40.00 Second0.2 A

HOUSTON DR 20.00 20.00 50.00 50.00 First0.4 A
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HOUSTON SPRINGS RD 24.00 24.00 50.00 50.00 First1.3 A

HOWARD CUPP WAY 11.00 11.00 18.00 18.00 Fourth0.1 A

HOWARD JONES RD 20.00 20.00 30.00 30.00 First0.9 A

HOWARD SCHOOL RD 17.50 19.00 24.00 24.00 Second2.7 A

HOWARD ST 14.00 14.00 40.00 40.00 Third0.1 A

HUBBARD DR 24.00 29.00 50.00 50.00 First0.1 A

HUBBARD SCHOOL RD 13.00 18.00 21.00 21.00 Third0.2 A

HUBER CT 20.00 20.00 60.00 60.00 First0.1 A

HUCKLEBERRY DR 26.00 26.00 50.00 50.00 First0.2 A

HUFFSTETLER RD 21.00 36.00 30.00 30.00 First1.8 A

HUGH RULE DR 15.00 19.00 40.00 40.00 Third0.1 A

HUGHES LP 12.00 17.00 16.00 22.00 Third1.5 A

HUMPHREYS RD 10.00 10.00 16.00 16.00 Fourth0.2 A

HUNNICUT AVE 16.00 16.00 40.00 40.00 Second0.1 A

HUNTERS HILL BLVD 28.00 28.00 50.00 50.00 First0.2 A

HUNTERS RIDGE DR 24.00 24.00 50.00 50.00 First0.2 A

HUNTERS WAY CT 24.00 24.00 50.00 50.00 First0.1 A

HURTGEN CIR 23.00 23.00 50.00 50.00 First0.4 A

HUSKEY VALLEY RD 17.00 17.00 24.00 24.00 Second0.2 A

HUTTON RIDGE RD 17.00 19.00 23.00 23.00 Second2.2 A

I C KING RD 16.00 16.00 24.00 24.00 Second1.4 A

IDDENS DR 28.00 28.00 50.00 50.00 First0.1 A

INDEPENDENCE DR 26.00 26.00 50.00 50.00 First0.3 A

INDIAN WARPATH RD 17.00 18.00 23.00 23.00 Second2.8 A

INGRID DR 23.00 23.00 50.00 50.00 First0.1 A

INVERNESS DR 26.00 28.00 50.00 50.00 First0.6 A

ISAAC CT 34.00 34.00 60.00 60.00 First0.1 A

ISLAND VIEW DR 26.00 26.00 50.00 50.00 First0.3 A

IVEY VINE DR 24.00 24.00 40.00 40.00 First0.1 A

J RILEY WEST DR 26.00 26.00 50.00 50.00 First1.2 A

JACKSON AVE 17.00 17.00 40.00 40.00 Second0.1 A

JACKSON HILLS DR 26.00 26.00 50.00 50.00 First1.1 A

JAGGER DR 34.00 34.00 60.00 60.00 First0.1 A

JAMES AVE 12.00 12.00 40.00 40.00 Third0.1 A

JANES RD 16.00 16.00 18.00 18.00 Second0.1 A

JANEWAY RD 18.00 18.00 50.00 50.00 Second0.6 A

JAY KERR RD 11.00 11.00 18.00 18.00 Fourth0.2 A

JEANIA LN 17.00 17.00 50.00 50.00 Second0.4 A

JEFFRIES HOLLOW RD 18.00 19.00 22.00 22.00 Second2.5 A

JENNIFER LN 24.00 24.00 50.00 50.00 First0.1 A

JERICHO RD 16.00 18.50 23.00 23.00 Second2.9 A

JESEPH CT 24.00 24.00 50.00 50.00 First0.1 A

JESS CIR 22.00 22.00 50.00 50.00 First0.1 A
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JIM NORTON LP 14.00 14.00 18.00 18.00 Third1.5 A

JIMMY HUGH THOMPSON DR 14.00 14.00 21.00 21.00 Third0.2 A

JOAN DR 27.00 27.00 60.00 60.00 First0.2 A

JODELLE LN 14.00 14.00 23.00 23.00 Third0.2 A

JOHN ANTHONY LN 18.50 18.50 26.00 26.00 Second0.2 A

JOHN HELTON RD 12.00 12.00 18.00 18.00 Third0.5 A

JOHN NOAH MYERS RD 10.00 15.00 16.00 16.00 Fourth0.3 A

JOHN SPARKS DR 24.00 24.00 50.00 50.00 First0.4 A

JOHNATHAN CT 22.00 26.00 50.00 50.00 First0.1 A

JOHNATHAN DR 22.00 26.00 60.00 60.00 First0.7 A

JOHNSON RD 17.00 17.00 24.00 24.00 Second1.0 A

JOLLY LN 12.00 12.00 15.00 15.00 Third0.1 A

JONES BEND RD 18.00 18.00 21.00 22.00 Second2.1 A

JONES RD 12.00 12.00 18.00 18.00 Third0.2 A

JOROULMAN DR 14.00 14.00 50.00 50.00 Third0.2 A

JOSEPH ST 24.00 24.00 50.00 50.00 First0.5 A

JOY ST 14.00 14.00 24.00 24.00 Third0.1 A

JUBILEE CIR 22.00 22.00 50.00 50.00 First0.1 A

JUNE BUG WAY 22.00 22.00 50.00 50.00 First0.1 A

KAGLEY CHAPEL RD 16.00 17.00 24.00 24.00 Second0.2 A

KARENWOOD DR 28.00 28.00 60.00 60.00 First0.2 A

KATHRYN CT 24.00 24.00 50.00 50.00 First0.1 A

KATIE BROOK LN 21.00 21.00 50.00 50.00 First0.2 A

KAYLA DR 9.00 9.00 30.00 30.00 Fourth0.1 A

KEEBLE RD 17.00 17.00 23.00 23.00 Second1.7 A

KEENELAND DR 28.00 30.00 50.00 50.00 First0.2 A

KEENER RD 19.00 19.00 24.00 24.00 Second1.7 A

KEITH RD 16.00 16.00 23.00 30.00 Second0.2 A

KELLER DR 24.00 25.00 50.00 50.00 First0.3 A

KELLY CIR 28.00 28.00 60.00 60.00 First0.1 A

KENMARK DR 28.00 28.00 50.00 50.00 First0.3 A

KENSINGTON BLVD 28.00 37.00 50.00 50.00 First0.5 A

KERR RD 13.00 16.00 18.00 22.00 Third0.7 A

KERRWAY LN 13.00 13.00 16.00 16.00 Third0.1 A

KESSLER WAY 22.00 22.00 50.00 50.00 First0.2 A

KEYLEE LN 22.00 22.00 50.00 50.00 First0.2 A

KEYSTONE DR 14.00 14.00 50.00 50.00 Third0.1 A

KIDD ST 18.00 18.00 24.00 24.00 Second0.2 A

KILLION ST 11.00 11.00 40.00 40.00 Fourth0.1 A

KING CIR 26.00 26.00 50.00 50.00 First0.1 A

KING RD 14.50 14.50 24.00 40.00 Third0.2 A

KING ST 18.00 18.00 24.00 40.00 Second0.3 A

KINGFISHER ST 22.00 36.00 50.00 50.00 First0.3 A
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KINSEY DAVIS DR 27.00 27.00 50.00 50.00 First0.2 A

KINZEL AVE 16.00 16.00 40.00 40.00 Second0.1 A

KIRK RD 12.00 14.00 20.00 23.00 Third0.9 A

KISER RD 13.00 14.50 25.00 25.00 Third0.2 A

KISER STATION RD 20.00 20.00 30.00 30.00 First1.2 A

KNOB RD 16.00 18.00 23.00 23.00 Second2.1 A

KRISTI CT 27.00 27.00 60.00 60.00 First0.1 A

KURSK DR 23.00 23.00 50.00 50.00 First0.1 A

LA BLANCOS RD 12.00 12.00 16.00 16.00 Third0.1 A

LACY LN 16.00 16.00 40.00 40.00 Second0.2 A

LADY BUG LN 22.00 22.00 50.00 50.00 First0.1 A

LADY LIBERTY CT 28.00 28.00 60.00 60.00 First0.1 A

LAFOLLETTE DR 26.00 32.00 50.00 60.00 First0.7 A

LAGER DR 22.00 22.00 50.00 50.00 First0.3 A

LAGRANGE DR 19.00 19.00 50.00 50.00 Second0.3 A

LAIL LN 15.00 15.00 30.00 30.00 Third0.4 A

LAKE VISTA DR 24.00 24.00 50.00 50.00 First0.2 A

LAKEFRONT DR 28.00 28.00 60.00 60.00 First0.2 A

LAKESIDE DR 28.00 28.00 60.00 60.00 First0.2 A

LAKEVIEW CIR 28.00 28.00 50.00 50.00 First0.3 A

LAKEVIEW RD 25.00 25.00 50.00 50.00 First0.4 A

LAMB RD 15.00 18.00 23.00 23.00 Third0.7 A

LAMBERT RD 16.00 18.00 23.00 23.00 Second1.5 A

LANCASTER LN 24.00 24.00 50.00 50.00 First0.1 A

LANDING LN 27.00 27.00 50.00 50.00 First0.1 A

LANE DR 18.00 19.00 24.00 24.00 Second0.1 A

LANIER CROSS RD 16.00 17.00 23.00 23.00 Second0.3 A

LANIER RD 15.00 20.00 23.00 23.00 Third2.4 A

LANSDALE DR 26.00 27.00 50.00 50.00 First0.4 A

LARAMIE LN 22.00 22.00 50.00 50.00 First0.3 A

LARK CIR 28.00 28.00 60.00 60.00 First0.1 A

LARKSPUR LN 24.00 24.00 50.00 50.00 First0.2 A

LAUREL LN 18.00 18.00 40.00 40.00 Second0.1 A

LAUREL RIDGE DR 20.00 20.00 50.00 50.00 First0.8 A

LAUREL VALLEY RD 18.00 19.00 40.00 50.00 Second0.8 A

LAVISTA CROSSROAD 19.00 19.00 50.00 50.00 Second0.1 A

LAVISTA DR 24.00 24.00 50.00 50.00 First0.4 A

LAW RD 16.00 17.00 20.00 20.00 Second0.2 A

LAWS CHAPEL RD 15.00 19.00 23.00 23.00 Third3.0 A

LAWSON RD 9.00 10.00 15.00 15.00 Fourth0.5 A

LEATHERWOOD CT 26.00 26.00 50.00 50.00 First0.1 A

LEATHERWOOD DR 15.00 16.00 18.00 18.00 Third0.2 A

LEDBETTER RD 13.00 13.00 19.00 19.00 Third0.5 A
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LEE LAMBERT LP 9.00 11.00 17.00 17.00 Fourth0.6 A

LEE LAMBERT RD 17.00 20.00 17.00 24.00 Second1.7 A

LEE SHIRLEY RD 18.00 18.00 22.00 22.00 Second1.4 A

LEE THOMPSON LN 14.00 14.00 24.00 24.00 Third0.5 A

LEJEUNE DR 26.00 26.00 50.00 50.00 First0.1 A

LEQUIRE RD 9.00 10.00 15.00 15.00 Fourth0.3 A

LESLIE LN 28.00 28.00 60.00 60.00 First0.2 A

LEVEL DR 21.00 23.50 50.00 50.00 First0.8 A

LEVI ST 24.00 24.00 40.00 40.00 First0.1 A

LEYTE DR 22.00 22.00 50.00 50.00 First0.2 A

LIBERTY CHURCH RD 11.50 12.00 16.00 16.00 Fourth0.2 A

LIBERTY HILL DR 28.00 28.00 60.00 60.00 First0.3 A

LIMA CT 23.00 23.00 50.00 50.00 First0.1 A

LIMOUSIN LN 26.00 26.00 50.00 50.00 First0.1 A

LIN LN 9.50 10.00 50.00 50.00 Fourth0.1 A

LINA ST 17.00 17.00 40.00 40.00 Second0.1 A

LINWOOD LN 24.00 24.00 50.00 50.00 First0.1 A

LISA ST 18.50 18.50 50.00 50.00 Second0.1 A

LISCOM DR 20.00 20.00 50.00 50.00 First0.2 A

LITTLE BEST RD 15.50 17.00 28.00 28.00 Third0.8 A

LITTLE DUG GAP LN 11.00 11.00 18.00 18.00 Fourth0.3 A

LITTLE DUG GAP RD 18.50 18.50 23.00 23.00 Second1.9 A

LITTLE VISTA RD 26.00 26.00 50.00 50.00 First0.1 A

LIVELY RD 12.00 16.00 18.00 18.00 Third0.4 A

LIVERPOOL LN 24.00 24.00 50.00 50.00 First0.1 A

LIZVISTA CT 24.00 24.00 50.00 50.00 First0.1 A

LIZZIE LN 16.00 16.00 23.00 23.00 Second0.6 A

LLAMA ST 22.50 22.50 50.00 50.00 First0.1 A

LOCH LEIGH WAY 24.00 24.00 50.00 50.00 First0.2 A

LODWICK DR 16.00 18.00 20.00 20.00 Second0.3 A

LOGANS CHAPEL LP 13.00 13.00 15.00 15.00 Third0.3 A

LOGANS LANDING CIR 24.00 24.00 50.00 50.00 First0.4 A

LOLA LN 22.00 22.00 50.00 50.00 First0.3 A

LONDONDERRY CIR 18.00 18.00 50.00 50.00 Second0.1 A

LONG BRANCH RD 11.00 11.00 17.00 17.00 Fourth0.5 A

LONG HOLLOW RD 18.00 20.00 24.00 24.00 Second1.4 A

LONG HUNTER LN 24.00 24.00 50.00 50.00 First0.1 A

LONG POWERS RD 30.00 30.00 50.00 50.00 First0.3 A

LONG RIFLE RD 26.00 26.00 50.00 50.00 First3.1 A

LONGVIEW DR 22.00 22.00 50.00 50.00 First0.5 A

LORA DR 18.00 18.00 50.00 50.00 Second0.5 A

LORENA LN 23.50 23.50 50.00 50.00 First0.2 A

LOU GODDARD LN 17.00 18.00 20.00 23.00 Second1.0 A
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LOU LN 26.00 26.00 50.00 50.00 First0.1 A

LOUDON AVE 18.50 18.50 40.00 40.00 Second0.2 A

LOUDON VIEW DR 26.00 26.00 50.00 50.00 First0.2 A

LOUDOUN DR 20.00 20.00 50.00 50.00 First0.1 A

LOUISE LN 24.00 24.00 60.00 60.00 First0.1 A

LOUISVILLE LP 17.00 19.00 50.00 50.00 Second0.4 A

LOVECREST DR 16.00 16.00 50.00 50.00 Second0.3 A

LOVERS LN 16.00 16.00 23.00 23.00 Second1.9 A

LOVINGOOD WAY 19.00 19.00 50.00 50.00 Second0.5 A

LOWES FERRY RD 17.00 17.00 24.00 24.00 Second1.9 A

LUCY LN 24.00 24.00 50.00 50.00 First0.1 A

LUTHER ANDERSON DR 11.00 12.00 16.00 16.00 Fourth0.1 A

LUTHER JACKSON DR 26.00 26.00 50.00 50.00 First0.6 A

LUTHER RD 14.00 14.00 40.00 40.00 Third0.3 A

LYDIA LN 16.00 16.00 40.00 40.00 Second0.2 A

LYNN DR 18.00 18.00 40.00 40.00 Second0.2 A

LYNN VALENTINE LN 10.00 10.00 16.00 16.00 Fourth0.2 A

MACKENZIE DR 28.00 28.00 50.00 50.00 First0.3 A

MACON LN 14.00 14.00 24.00 24.00 Third0.1 A

MAGILL AVE 16.00 16.00 40.00 40.00 Second0.4 A

MAIN RD 19.00 19.00 40.00 40.00 Second0.9 A

MAJESTIC MOUNTAINS BLVD 24.00 24.00 50.00 50.00 First1.0 A

MAPLE LN 17.00 18.00 23.00 23.00 Second2.0 A

MAPLE OAK DR 24.00 24.00 50.00 50.00 First0.1 A

MAPLECREST DR 24.00 24.00 60.00 60.00 First0.2 A

MAPLES RD 16.00 16.00 18.00 18.00 Second0.4 A

MARBLE HILL RD 18.00 18.00 24.00 28.00 Second4.3 A

MARCARO LN 35.00 35.00 60.00 60.00 First0.2 A

MARK LN 28.00 28.00 50.00 50.00 First0.6 A

MARSHALL ST 19.00 19.00 40.00 40.00 Second0.3 A

MARTHA NEOMA ST 22.00 24.00 50.00 50.00 First0.1 A

MARTIN MILL PKE 17.00 18.00 24.00 24.00 Second3.9 A

MARTIN RD 15.00 15.00 20.00 23.00 Third0.4 A

MARTIN VALLEY RD 10.50 12.00 20.00 20.00 Fourth0.8 A

MARVIN CIR 21.00 22.00 50.00 50.00 First0.9 A

MARY FRANCES DR 24.00 24.00 50.00 50.00 First0.2 A

MASON CT 24.00 24.00 50.00 50.00 First0.1 A

MATTHEWS RD 12.00 14.00 30.00 30.00 Third0.1 A

MAXWELL LN 24.00 24.00 50.00 50.00 First0.1 A

MAY AVE 19.00 19.00 50.00 50.00 Second0.1 A

MAYAPPLE DR 22.00 22.00 50.00 50.00 First0.1 A

MAYFLY WAY 22.00 22.00 50.00 50.00 First0.1 A

MCBATH RD 14.00 18.00 21.00 21.00 Third0.3 A
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MCBRAYER LN 12.00 16.00 20.00 20.00 Third0.4 A

MCCALL RD 11.00 12.00 40.00 40.00 Fourth0.3 A

MCCARTER RD 12.00 12.00 15.00 15.00 Third0.1 A

MCCARTY RD 16.00 16.00 24.00 24.00 Second0.4 A

MCCONNELL RD 15.00 16.00 18.00 20.00 Third1.1 A

MCCOSH RD 15.00 15.00 20.00 20.00 Third0.3 A

MCGHEE RD 15.00 17.00 23.00 26.00 Third2.1 A

MCKENRY RD 19.00 19.00 23.00 23.00 Second1.1 A

MCMAHAN RD 15.00 15.00 24.00 24.00 Third0.1 A

MCMURRAY RD 20.00 20.00 16.00 16.00 First0.2 A

MCNUTT AVE 18.00 18.00 40.00 40.00 Second0.2 A

MCSPADDEN RD 15.00 18.00 20.00 23.00 Third1.1 A

MEADE ST 17.00 17.00 40.00 40.00 Second0.2 A

MEADOW RD 18.00 18.00 23.00 28.00 Second4.7 A

MEADOW RIDGE DR 24.00 24.00 50.00 50.00 First0.4 A

MEADOWLAND LN 27.00 27.00 60.00 60.00 First0.3 A

MEADOWVIEW RD 16.00 16.00 20.00 30.00 Second0.5 A

MEDLIN LN 10.00 10.00 18.00 18.00 Fourth0.3 A

MEL HALL RD 15.00 17.00 25.00 25.00 Third1.7 A

MELANIE CT 23.00 23.00 50.00 50.00 First0.1 A

MELANIE DR 27.00 27.00 50.00 50.00 First0.3 A

MELISSA LN 22.00 22.00 50.00 50.00 First0.7 A

MELODY LN 11.00 11.00 16.00 16.00 Fourth0.3 A

MELROSE STATION RD 24.00 24.00 24.00 24.00 First0.2 A

MEMORIAL DR 16.00 18.00 21.00 21.00 Second0.7 A

MENTOR ALLEY RD 11.00 11.00 14.00 14.00 Fourth0.3 A

MENTOR RD 18.00 18.00 30.00 30.00 Second1.9 A

MENTOR SCHOOL RD 16.00 16.00 20.00 20.00 Second0.2 A

MEREDITH CT 24.00 24.00 50.00 50.00 First0.1 A

MERGANSER LN 26.00 26.00 50.00 50.00 First0.2 A

MICAH ST 24.00 24.00 50.00 50.00 First0.1 A

MICHELLE DR 24.00 24.00 50.00 50.00 First0.1 A

MIDDLESETTLEMENTS RD 18.00 23.00 40.00 50.00 Second3.2 A

MILES RD 24.00 24.00 50.00 50.00 First0.1 A

MILFORD AVE 16.00 16.00 40.00 40.00 Second0.5 A

MILL LOOP RD 8.50 11.00 17.00 17.00 Fourth0.8 A

MILL STONE GAP RD 12.00 12.00 15.00 15.00 Third0.3 A

MILLIGAN RD 11.50 12.00 18.00 18.00 Fourth0.2 A

MILLITON CIR 12.00 12.00 17.00 17.00 Third0.1 A

MILLSAPS DR 25.00 26.00 50.00 50.00 First0.2 A

MILLSTONE DR 22.00 22.00 50.00 50.00 First0.2 A

MIMOSA DR 26.00 28.00 50.00 50.00 First1.1 A

MINI HUSKEY RD 9.00 10.00 18.00 18.00 Fourth0.3 A
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MINT MEADOWS DR 24.00 24.00 50.00 50.00 First0.4 A

MINT RD 19.00 20.00 25.00 25.00 Second4.9 A

MISER SCHOOL RD 18.00 18.00 23.00 23.00 Second0.9 A

MISER STATION RD 20.00 20.00 40.00 40.00 First5.4 A

MISHAS WAY 24.00 24.00 50.00 50.00 First0.1 A

MISTY VALLEY RD 10.50 13.00 20.00 20.00 Fourth1.5 A

MISTY VIEW DR 24.00 24.00 50.00 50.00 First0.1 A

MITCHELL AVE 20.00 20.00 40.00 40.00 First0.1 A

MIZE CIR 24.00 24.00 50.00 50.00 First0.8 A

MONTE VISTA DR 22.00 22.00 50.00 50.00 First0.3 A

MONTVALE RD 20.00 20.00 30.00 30.00 First3.8 A

MORGANTON BLVD 26.00 26.00 50.00 50.00 First0.4 A

MORGANTON RD 21.00 21.00 40.00 40.00 First10.0 A

MORNING DEW DR 20.00 22.00 50.00 50.00 First0.2 A

MORNING GLORY LN 25.00 25.00 50.00 50.00 First0.1 A

MOSS LN 27.00 28.00 60.00 60.00 First0.1 A

MOSSY GROVE LN 24.00 24.00 50.00 50.00 First0.4 A

MOUNT LUKE RD 11.00 11.00 18.00 18.00 Fourth0.6 GR

MOUNTAIN VIEW CIR 26.00 26.00 50.00 50.00 First0.3 A

MOUNTAINSIDE CT 24.00 24.00 50.00 50.00 First0.1 A

MT CARMEL LN 11.00 12.00 24.00 24.00 Fourth0.1 A

MT LEBANON RD 16.00 16.00 22.00 22.00 Second1.5 A

MT TABOR RD 18.00 18.00 23.00 23.00 Second0.7 A

MULLENDORE ST 16.00 16.00 20.00 20.00 Second0.5 A

MUNSEY HATCHER RD 20.00 20.00 20.00 26.00 First1.3 A

MURPHY MYERS RD 11.00 20.00 18.00 23.00 Fourth1.0 A

MURPHY RD 17.00 17.00 23.00 23.00 Second0.7 A

MUSCADINE DR 26.00 26.00 50.00 50.00 First0.3 A

MUSCOVY WAY 24.00 24.00 50.00 50.00 First0.1 A

MUSTANG DR 18.00 18.00 30.00 30.00 Second0.6 A

MUTTON HOLLOW RD 13.00 21.00 23.00 23.00 Third1.8 A

MYERS CIR 28.00 28.00 50.00 50.00 First0.1 A

MYERS RD 16.00 16.00 23.00 23.00 Second0.6 A

MYSTERY WAY 18.00 18.00 50.00 50.00 Second0.3 A

N CLOVER HILL RIDGE RD 15.00 16.00 23.00 23.00 Third0.4 A

N COLEMAN DR 28.00 28.00 50.00 50.00 First0.1 A

N COVE DR 17.00 17.00 50.00 50.00 Second0.1 A

N DOGWOOD LN 10.00 13.00 18.00 18.00 Fourth0.1 A

N EDINGTON LN 16.00 16.00 50.00 50.00 Second0.4 A

N OAKHILL DR 20.00 20.00 50.00 50.00 First0.2 A

N OLD GREY RIDGE RD 18.00 19.00 23.00 23.00 Second1.6 A

N PANOSCENIC DR 27.00 27.00 50.00 50.00 First0.1 A

N RIVER RD 11.00 14.00 20.00 20.00 Fourth0.1 A
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N SEQUOYAH DR 18.00 18.00 50.00 50.00 Second0.5 A

N SPRINGVIEW RD 17.00 17.00 23.00 26.00 Second1.3 A

N UNION GROVE RD 18.00 21.00 24.00 24.00 Second2.2 A

N WILDWOOD RD 19.00 19.00 30.00 30.00 Second2.5 A

N WINGATE WAY 26.00 26.00 50.00 50.00 First0.2 A

NAILS CREEK RD 17.00 18.00 22.00 22.00 Second6.4 A

NANDINA DR 16.00 16.00 50.00 50.00 Second0.2 A

NATHAN HILLS CIR 18.00 18.00 50.00 50.00 Second0.2 A

NATHAN HILLS DR 18.00 18.00 50.00 50.00 Second1.0 A

NEAN LN 11.00 11.00 15.00 15.00 Fourth0.4 A

NEAR SHORE DR 27.00 28.00 60.00 60.00 First0.2 A

NEBO MOUNTAIN RD 16.50 17.00 50.00 50.00 Second0.7 A

NEBO RD 15.00 19.00 23.00 23.00 Third1.9 A

NEELEY LN 11.00 13.00 19.00 19.00 Fourth0.1 A

NEIGHBORS WAY 11.00 13.00 50.00 50.00 Fourth0.4 A

NELSON LN 13.00 13.00 23.00 23.00 Third0.1 A

NELSON WAY 12.00 12.00 50.00 50.00 Third0.2 A

NEW BLOCKHOUSE RD 17.00 18.50 24.00 24.00 Second1.4 A

NEWBURY LN 26.00 26.00 50.00 50.00 First0.3 A

NEWCASTLE WAY 26.00 26.00 50.00 50.00 First0.3 A

NEWMAN DR 12.00 13.00 18.00 18.00 Third0.2 A

NICKLE POINT DR 13.00 16.00 40.00 40.00 Third0.4 A

NINA DELOZIER RD 13.00 13.00 24.00 24.00 Third0.6 A

NINE MILE RD 19.00 20.00 22.00 22.00 Second2.4 A

NOLA VIEW DR 23.50 23.50 50.00 50.00 First0.1 A

NOLAN DR 18.00 18.00 50.00 50.00 Second0.1 A

NORA LEE ST 14.00 14.00 20.00 20.00 Third0.1 A

NORCROSS RD 17.00 17.00 23.00 23.00 Second0.6 A

NORRIS AVE 16.00 16.00 40.00 40.00 Second0.3 A

NORWICH CT 24.00 24.00 50.00 50.00 First0.1 A

NORWOOD VILLAGE LN 12.00 20.00 50.00 50.00 Third0.3 A

NOVA ST 12.00 12.00 40.00 40.00 Third0.1 A

NUCHOLS RD 17.00 17.00 20.00 20.00 Second0.2 A

OAK HILL DR 20.00 20.00 50.00 50.00 First0.1 A

OAK LEAF CIR 18.00 18.00 50.00 50.00 Second0.1 A

OAK VIEW CT 28.00 28.00 50.00 50.00 First0.1 A

OAKCREST DR 24.00 24.00 50.00 50.00 First0.3 A

OAKDALE ST 17.00 17.00 40.00 40.00 Second0.4 A

OAKES VISTA LN 24.00 24.00 50.00 50.00 First0.2 A

OAKHURST DR 24.00 24.00 60.00 60.00 First0.2 A

OAKMONT CIR 28.00 28.00 60.00 60.00 First0.1 A

OCOEE DR 15.00 15.00 40.00 40.00 Third0.1 A

OCONNOR RD 15.00 15.00 24.00 24.00 Third0.5 A
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OCTOBER LN 24.00 24.00 50.00 50.00 First0.2 A

ODELL RD 18.00 18.00 20.00 50.00 Second0.9 A

OLD CADES COVE RD 14.00 22.00 23.00 23.00 Third4.4 A

OLD CEDAR CREEK RD 15.00 15.00 18.00 18.00 Third0.4 A

OLD CHILHOWEE LP 13.00 15.00 19.00 19.00 Third0.9 A

OLD CHILHOWEE RD 17.50 17.50 23.00 23.00 Second5.0 A

OLD CLOVER HILL RD 16.00 17.00 22.00 22.00 Second0.7 A

OLD COLD SPGS SCHOOL RD 10.00 10.00 15.00 15.00 Fourth0.2 A

OLD KNOXVILLE PKE 18.00 18.00 40.00 40.00 Second0.8 A

OLD LAWS CHAPEL RD 10.00 12.00 16.00 16.00 Fourth0.2 A

OLD MCGINLEY DR 15.00 18.00 20.00 20.00 Third0.7 A

OLD MIDDLESETTLEMENTS RD 17.00 17.00 20.00 20.00 Second0.5 A

OLD MT TABOR RD 13.00 13.00 20.00 20.00 Third0.5 A

OLD NAILS CREEK RD 16.00 17.00 22.00 22.00 Second0.8 A

OLD NILES FERRY DR 22.00 22.00 50.00 50.00 First0.1 A

OLD NILES FERRY RD 19.00 19.00 22.00 50.00 Second9.7 A

OLD OLIVER RD 12.00 12.00 18.00 18.00 Third0.4 A

OLD PINEY RD 18.00 18.00 23.00 23.00 Second3.9 A

OLD PLANTATION WAY 28.00 28.00 50.00 50.00 First1.0 A

OLD RAILROAD BED RD 10.00 14.50 21.00 24.00 Fourth1.1 A

OLD RESERVOIR RD 15.00 15.00 40.00 40.00 Third0.3 A

OLD SAM HOUSTON SCHOOL RD 16.50 16.50 23.00 23.00 Second0.3 A

OLD SEVIERVILLE PK 18.00 18.00 32.00 33.00 Second0.1 A

OLD TUCKALEECHEE RD 17.00 22.00 25.00 25.00 Second2.1 A

OLD WALLAND HWY 18.50 18.50 24.00 24.00 Second8.7 A

OLD WEST MILLERS COVE RD 11.00 18.50 18.00 18.00 Fourth0.5 A

OLD WHETZELL RD 10.50 12.00 18.00 18.00 Fourth0.4 A

OLD WHITES MILL RD 13.00 19.00 19.00 23.00 Third2.1 A

OLIVER AVE 18.00 18.00 50.00 50.00 Second0.3 A

ORIS MILLER RD 16.00 17.00 23.00 23.00 Second0.9 A

ORTON DR 17.00 17.00 40.00 40.00 Second0.2 A

OSCAR BEST RD 12.00 12.00 16.00 16.00 Third0.2 A

OSCAR HARRIS DR 10.00 10.00 16.00 16.00 Fourth0.2 A

OSCAR MILLER RD 8.00 16.00 16.00 40.00 Fourth0.1 G

OSTENBARKER ST 24.00 24.00 50.00 50.00 First0.3 A

OTHA LN 19.00 19.00 50.00 50.00 Second0.3 A

OWNBY RD 10.00 10.00 16.00 16.00 Fourth0.4 A

OXFORD HILLS DR 28.00 28.00 50.00 50.00 First0.7 A

OZARK ST 16.50 16.50 40.00 40.00 Second0.1 A

PANORAMA DR 15.00 26.00 50.00 50.00 Third0.1 A

PAR DR 26.00 26.00 50.00 50.00 First0.1 A

PARADISE HILLS DR 21.00 21.00 50.00 50.00 First0.4 A

PARAMOUNT CIR 28.00 28.00 50.00 50.00 First0.1 A
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PARKBROOK CT 14.00 18.00 50.00 50.00 Third0.1 A

PARKBROOK DR 18.00 18.00 50.00 50.00 Second0.5 A

PARKER RD 12.00 12.00 20.00 20.00 Third0.6 A

PARKS FERRY RD 12.00 16.00 23.00 23.00 Third1.5 A

PARKS LN 26.00 26.00 50.00 50.00 First0.1 A

PARKVIEW DR 11.00 15.50 23.00 23.00 Fourth0.2 A

PARROTT RD 12.00 14.00 18.00 18.00 Third0.1 A

PATRICK AVE 18.00 18.00 40.00 40.00 Second1.2 A

PATTERSON RD 18.00 18.00 23.00 23.00 Second1.4 A

PATTY RD 14.00 19.00 15.00 22.00 Third0.6 A

PAUL BOONE RD 9.00 11.00 18.00 18.00 Fourth0.3 A

PAYNE HOLLOW RD 15.00 17.50 23.00 23.00 Third1.2 A

PEA RIDGE RD 18.00 18.00 23.00 23.00 Second2.7 A

PEABODY DR 23.00 23.00 50.00 50.00 First0.4 A

PEACH ORCHARD RD 17.00 18.00 23.00 23.00 Second1.6 A

PEACHTREE DR 24.00 24.00 40.00 40.00 First0.2 A

PEARLE DR 24.00 34.00 50.00 70.00 First0.1 A

PEARLY ANTHONY RD 10.00 12.00 16.00 16.00 Fourth0.2 A

PEARLY SMITH RD 15.00 17.00 15.00 17.00 Third0.3 A

PEARSON AVE 17.00 17.00 40.00 40.00 Second0.1 A

PEMBROKE PL 24.00 24.00 50.00 50.00 First0.1 A

PENDLETON DR 26.00 26.00 50.00 50.00 First0.3 A

PENN DR 21.00 22.00 50.00 50.00 First0.2 A

PENN MARYDEL WAY 24.00 24.00 50.00 50.00 First0.2 A

PENNINGTON CIR 24.00 24.00 50.00 50.00 First0.2 A

PENNSYLVANIA AVE 18.00 18.00 14.00 40.00 Second0.3 A

PEPPERMINT HILLS DR 28.50 28.50 60.00 60.00 First1.0 A

PEPPERMINT RD 18.00 18.00 26.00 26.00 Second1.1 A

PERCUSSION CT 20.00 20.00 50.00 50.00 First0.1 A

PERIWINKLE LN 28.00 28.00 50.00 50.00 First0.3 A

PERKINS WAY 13.00 13.00 24.00 24.00 Third0.2 A

PETERS RD 13.00 13.00 23.00 23.00 Third0.3 A

PETERSON LN 18.00 21.00 24.00 24.00 Second1.6 A

PHEASANT WALK DR 22.00 22.00 50.00 50.00 First0.1 A

PICKENS GAP RD 11.00 11.00 18.00 18.00 Fourth1.4 A

PIERCE LN 12.00 12.00 18.00 18.00 Third0.2 A

PIG PEN HOLLOW RD 11.00 11.00 15.00 15.00 Fourth0.4 A

PINE TREE RD 26.00 26.00 50.00 50.00 First0.1 A

PINEBARK DR 19.00 19.00 50.00 50.00 Second0.3 A

PINEDALE ST 16.00 16.00 40.00 40.00 Second0.4 A

PINEHURST RD 26.00 26.00 60.00 60.00 First0.2 A

PINEOAK DR 24.00 24.00 50.00 50.00 First0.1 A

PINEVIEW RD 18.50 19.50 23.00 23.00 Second1.9 A
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PINEWOOD DR 26.00 26.00 50.00 50.00 First0.3 A

PINEY LEVEL CHURCH RD 11.00 14.00 18.00 18.00 Fourth1.0 A

PINEY LEVEL RD 12.00 14.00 18.00 18.00 Third0.7 A

PINK DOGWOOD LN 12.00 17.00 19.00 19.00 Third0.4 A

PINK HATCHER LN 10.00 15.00 16.00 16.00 Fourth0.4 A

PINTAIL ST 28.00 28.00 50.00 50.00 First0.1 A

PIONEER CIR 26.00 26.00 50.00 50.00 First0.5 A

PLEASANT HILL RD 17.50 19.00 23.00 23.00 Second1.6 A

PLEASANT VALLEY RD 27.00 27.00 50.00 50.00 First0.3 A

PLEASANT VIEW AVE 23.00 28.50 40.00 40.00 First0.5 A

PLOESTI CIR 24.00 24.00 50.00 50.00 First0.1 A

POLLARD VALLEY DR 22.00 22.00 50.00 50.00 First0.1 A

POLLYS WAY 22.00 22.00 50.00 50.00 First0.4 A

POPLAR GROVE RD 22.00 22.00 50.00 50.00 First0.2 A

PORTER ACADEMY RD 29.00 29.00 40.00 40.00 First0.1 A

PORTER BRIDGE RD 15.00 18.00 22.00 22.00 Third0.6 A

PORTER CIR 15.00 15.00 18.00 18.00 Third0.2 A

PORTLAND DR 24.00 24.00 50.00 50.00 First0.2 A

POST OAK LN 22.00 22.00 50.00 50.00 First0.1 A

POTLEG HILL RD 14.00 14.00 23.00 23.00 Third0.1 A

POTTER RD 13.00 15.50 20.00 20.00 Third0.6 A

POWDER HORN TRL 22.00 22.00 40.00 40.00 First0.2 A

PRAIRIE PL 22.00 22.00 50.00 50.00 First0.1 A

PRATER FERRY RD 12.00 12.00 18.00 18.00 Third0.1 A

PRIMROSE CIR 28.00 28.00 50.00 50.00 First0.3 A

PRINCETON RD 12.00 12.00 50.00 50.00 Third0.1 A

PRITCHARD CT 11.00 11.00 40.00 40.00 Fourth0.1 A

PROFFITT SPRINGS RD 19.00 21.00 50.00 50.00 Second1.3 A

PROSPECT RD 18.00 18.00 22.00 22.00 Second1.5 A

PRYOR RD 17.00 17.00 20.00 20.00 Second1.0 A

PUEBLO CT 26.00 26.00 50.00 50.00 First0.2 A

PYOTT DR 22.00 22.00 50.00 50.00 First0.2 A

QUAIL RUN DR 24.00 24.00 50.00 50.00 First0.3 A

QUAILS NEST CT 25.00 25.00 50.00 50.00 First0.1 A

QUANTICO DR 26.00 26.00 50.00 50.00 First0.1 A

QUARRY HOLLOW RD 16.00 16.00 20.00 20.00 Second0.5 A

QUEEN CIR 26.00 26.00 50.00 50.00 First0.1 A

R L WHITEHEAD RD 10.00 10.00 20.00 20.00 Fourth0.3 A

RAFER AVE 10.00 12.00 18.00 18.00 Fourth0.2 A

RAHN AVE 16.00 16.00 50.00 50.00 Second0.4 A

RAILWAY DR 9.00 9.00 18.00 18.00 Fourth0.1 A

RALPH PHELPS RD 20.00 20.00 23.00 23.00 First1.8 A

RAMBLING RD 26.00 26.00 50.00 50.00 First0.7 A
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RAMSEY RD 15.00 17.00 23.00 23.00 Third1.6 A

RAPIDS WAY 22.00 22.00 40.00 40.00 First0.1 A

RATLEDGE RD 17.00 19.00 23.00 23.00 Second1.6 A

RAULSTON RD 17.50 22.00 25.00 50.00 Second2.1 A

RAULSTON VIEW DR 27.00 27.00 50.00 50.00 First0.6 A

RAVENCREST DR 28.00 28.00 50.00 50.00 First0.1 A

RAVENWOOD DR 28.00 28.00 50.00 50.00 First0.4 A

RAY LN 13.00 13.50 18.00 18.00 Third0.8 A

RAYLEE DR 22.00 22.00 50.00 50.00 First0.2 A

REAGAN MILL RD 12.00 17.00 23.00 23.00 Third1.9 A

REAGAN RD 10.00 10.00 15.00 15.00 Fourth0.1 A

RED HAWK DR 23.00 28.00 50.00 50.00 First0.3 A

RED OAK RD 28.00 28.00 50.00 50.00 First0.1 A

RED RD 10.00 10.00 20.00 30.00 Fourth0.1 A

REED RD 12.00 16.00 20.00 40.00 Third0.3 A

REGENT CT 24.00 24.00 50.00 50.00 First0.1 A

REILEY DR 26.00 30.00 50.00 50.00 First0.5 A

REMINGTON PARK DR 23.00 23.00 50.00 50.00 First0.2 A

RENEA DR 34.00 34.00 60.00 60.00 First0.1 A

RESERVOIR RD 16.00 16.00 40.00 40.00 Second0.3 A

RHETT BUTLER DR 24.00 24.00 50.00 50.00 First0.4 A

RICHWOOD DR 17.00 17.00 40.00 40.00 Second0.2 A

RIDGE RD 18.00 18.00 23.00 23.00 Second2.1 A

RIDGE VIEW RD 24.00 28.00 50.00 50.00 First1.1 A

RIDGE WATER RD 22.00 22.00 50.00 50.00 First0.3 A

RIDGECREST DR 15.00 17.00 40.00 40.00 Third0.4 A

RIDGEVIEW DR 26.00 26.50 50.00 50.00 First0.5 A

RIDGEWAY TR 26.00 26.00 50.00 50.00 First0.2 A

RIO DR 26.00 26.00 50.00 50.00 First0.4 A

RIO VISTA CIR 26.00 26.00 50.00 50.00 First0.4 A

RIPLEY DR 24.00 24.00 50.00 50.00 First0.1 A

RIVER COMMONS WAY 22.00 22.00 40.00 40.00 First0.1 A

RIVER FORD RD 19.00 19.00 24.00 24.00 Second1.5 A

RIVER RUN DR 26.00 26.00 50.00 50.00 First0.7 A

RIVERPOINT WAY 11.00 11.00 50.00 50.00 Fourth0.1 A

RIVERSEDGE RD 15.00 17.00 21.00 21.00 Third0.9 A

RIVERSIDE DR 26.00 26.00 50.00 50.00 First0.3 A

RIVERTRACE BLVD 34.00 34.00 60.00 70.00 First0.2 A

RIVERTRACE LN 34.00 34.00 60.00 60.00 First0.2 A

RIVERVIEW DR 20.00 20.00 50.00 50.00 First0.3 A

ROBERT AVE 17.00 17.00 40.00 40.00 Second0.2 A

ROCK HILL RD 16.00 16.00 50.00 50.00 Second0.6 A

ROCKFORD BOYD RD 14.00 14.00 26.00 26.00 Third0.4 A
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ROCKFORD CEDAR ST 16.50 16.50 22.00 22.00 Second0.3 A

ROCKFORD ST 24.00 28.00 50.00 50.00 First0.5 A

ROCKFORD WALKER CT 18.00 18.00 22.00 22.00 Second0.3 A

ROCKY BRANCH RD 18.00 20.00 24.00 24.00 Second2.6 A

RODDY BRANCH RD 12.00 20.00 22.00 22.00 Third2.3 A

RODEO RIDGE LANE 26.00 26.00 50.00 50.00 First0.3 A

RONJO DR 22.00 22.00 50.00 50.00 First0.2 A

ROSEBUD DR 23.00 23.00 50.00 50.00 First0.1 A

ROSECREST DR 20.00 20.00 50.00 50.00 First0.2 A

ROSEMONT CIR 20.00 20.00 60.00 60.00 First0.1 A

ROUEN CT 24.00 24.00 40.00 40.00 First0.1 A

ROY AVE 22.00 22.00 50.00 50.00 First0.2 A

ROY GODDARD RD 13.00 13.00 20.00 20.00 Third0.6 A

ROYAL AVE 18.00 18.00 50.00 50.00 Second0.2 A

ROYAL DR 26.00 26.00 50.00 50.00 First0.1 A

RUCKER CT 24.00 24.00 50.00 50.00 First0.1 A

RUDD HOLLOW RD 15.00 15.00 23.00 23.00 Third2.0 A

RUDD RD 11.00 11.00 16.00 16.00 Fourth0.4 A

RUSSELL HOLLOW RD 14.50 18.00 24.00 24.00 Third1.3 A

RUSSELL RD 20.00 20.00 25.00 25.00 First1.3 A

RUSSELLWOOD DR 33.00 33.00 50.00 50.00 First0.3 A

S BURCHFIELD LN 11.00 11.50 23.00 23.00 Fourth0.2 A

S CARVER RD 20.00 23.00 18.00 20.00 First0.2 A

S COLEMAN DR 28.00 28.00 50.00 50.00 First0.3 A

S EDINGTON LN 16.00 16.00 50.00 50.00 Second0.2 A

S LONG HOLLOW RD 17.00 23.00 24.00 24.00 Second1.3 A

S ODELL RD 17.00 17.00 20.00 20.00 Second0.6 A

S OLD GLORY RD 20.00 20.00 40.00 50.00 First0.5 A

S OLD GREY RIDGE RD 18.00 18.00 23.00 23.00 Second0.6 A

S PANOSCENIC DR 24.00 24.00 50.00 50.00 First0.1 A

S SEQUOYAH DR 18.00 18.00 50.00 50.00 Second0.7 A

S SPRINGVIEW RD 17.00 18.00 26.00 26.00 Second0.8 A

S UNION GROVE RD 17.00 19.00 24.00 24.00 Second1.8 A

S WINGATE WAY 24.00 24.00 50.00 50.00 First0.1 A

SADDLE RIDGE RD 18.00 18.00 50.00 50.00 Second0.4 A

SADIE DR 18.00 18.00 50.00 50.00 Second0.2 A

SAGEGRASS DR 24.00 24.00 50.00 50.00 First0.8 A

SALEM CHURCH RD 15.00 16.50 20.00 20.00 Third0.8 A

SALEM LOOP RD 12.00 16.00 18.00 18.00 Third1.3 A

SALEM RD 15.00 18.00 20.00 23.00 Third1.9 A

SAM JAMES RD 16.00 16.00 22.00 22.00 Second1.1 A

SAMPLES RD 17.00 17.00 24.00 24.00 Second0.5 A

SAMS RD 17.00 17.00 22.00 22.00 Second0.3 A
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SAMUEL CIR 22.00 22.00 50.00 50.00 First0.2 A

SANDPIPER ST 28.00 28.00 50.00 50.00 First0.1 A

SARATOGA DR 10.00 10.00 50.00 50.00 Fourth0.2 A

SAWGRASS WAY 22.00 22.00 50.00 50.00 First0.2 A

SAWYER'S GREEN CT 24.00 24.00 50.00 50.00 First0.2 A

SAWYER'S GREEN TRL 24.00 24.00 50.00 50.00 First0.4 A

SAYNE RD 11.00 11.00 15.00 15.00 Fourth0.1 A

SCARLET DR 27.00 27.00 50.00 50.00 First0.2 A

SCARLET TANGER ST 24.00 24.00 50.00 50.00 First0.2 A

SCENIC HILL DR 26.00 26.00 50.00 50.00 First0.5 A

SCENIC POINT DR 16.00 17.00 20.00 20.00 Second0.5 A

SCHOOL HOUSE GAP RD 12.00 15.00 20.00 20.00 Third1.4 A

SCOTT RD 27.00 27.00 60.00 60.00 First0.3 A

SEATON LN 9.00 9.00 15.00 15.00 Fourth0.1 A

SECRIST SPRINGS LN 22.00 22.00 50.00 50.00 First0.1 A

SELF HOLLOW RD 15.00 15.00 23.00 23.00 Third1.7 A

SEMINOLE TRL 12.00 12.00 30.00 30.00 Third0.1 A

SENTELL CIR 16.00 17.50 50.00 50.00 Second0.6 A

SENTELL DR 18.00 20.00 50.00 50.00 Second0.3 A

SERENITY CIR 23.00 23.00 50.00 50.00 First0.1 A

SETTLERS LN 26.00 26.00 50.00 50.00 First0.1 A

SETTLERS POINTE CIR 22.00 22.00 50.00 50.00 First0.5 A

SEVEN OAKS LN 22.00 22.00 50.00 50.00 First0.1 A

SEVIER AVE 18.00 18.00 40.00 40.00 Second0.3 A

SEYMOUR RD 17.00 17.00 24.00 24.00 Second0.1 A

SHADOW BROOK DR 24.00 24.00 43.00 43.00 First0.3 A

SHADOWOOD DR 11.50 14.00 43.00 43.00 Fourth0.2 A

SHADY CREEK RD 18.00 18.00 50.00 50.00 Second0.2 A

SHADY LN 19.00 28.50 40.00 50.00 Second0.4 A

SHAGONAGE TRL 21.00 21.00 50.00 50.00 First0.2 A

SHASTA RD 17.00 17.00 40.00 40.00 Second0.2 A

SHAWN DR 28.00 28.00 50.00 50.00 First0.3 A

SHEETS HOLLOW RD 16.00 18.00 23.00 23.00 Second1.5 A

SHELBY DR 11.00 11.00 30.00 30.00 Fourth0.2 A

SHENENDOAH DR 22.00 22.00 50.00 50.00 First0.4 A

SHIELDS RD 16.00 16.00 50.00 50.00 Second0.1 A

SHILOH CT 24.00 24.00 50.00 50.00 First0.1 A

SHIRD FRANKLIN RD 10.00 12.00 16.00 16.00 Fourth0.2 A

SHULER RD 13.50 15.00 20.00 20.00 Third0.6 A

SILVER BROOK LN 22.00 22.00 50.00 50.00 First0.2 A

SIMS RD 26.00 26.50 50.00 50.00 First0.1 A

SING LN 12.00 14.00 24.00 24.00 Third0.1 A

SIR EDWARD LN 24.00 24.00 50.00 50.00 First0.3 A
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SIX MILE CEMETERY RD 14.00 16.00 16.00 16.00 Third0.5 A

SKYLINE DR 16.00 16.00 40.00 40.00 Second0.4 A

SKYVIEW DR 17.00 20.00 40.00 40.00 Second0.3 A

SMEDELY D BUTLER DR 22.00 22.00 50.00 50.00 First0.2 A

SMITH RD 10.00 10.00 16.00 16.00 Fourth0.1 A

SMOKEMONT DR 18.00 18.00 40.00 40.00 Second0.1 A

SMOKEY MOUNTAIN DR 16.00 16.00 40.00 40.00 Second0.1 A

SMOKY VIEW CIR 18.00 18.00 50.00 50.00 Second0.7 A

SMOKY VIEW ESTATES DR 18.00 18.00 50.00 50.00 Second1.1 A

SMOKY VIEW LN 26.00 26.00 50.00 50.00 First0.1 A

SOURWOOD CT 20.00 20.00 50.00 50.00 First0.1 A

SOUTH FORK PL 26.00 26.00 50.00 50.00 First0.2 A

SOUTH HAMPTON WAY 28.00 28.00 50.00 50.00 First0.4 A

SOUTHERN OAKS DR 22.00 22.00 50.00 50.00 First0.2 A

SOUTHSIDE DR 21.50 22.00 50.00 50.00 First0.4 A

SOUTHWIND RD 14.00 16.00 22.00 22.00 Third0.7 A

SPALDING DR 22.00 22.00 50.00 50.00 First0.2 A

SPARKS DR 13.00 13.00 40.00 40.00 Third0.3 A

SPARKS RD 12.00 12.00 20.00 20.00 Third0.3 A

SPEARS RD 14.00 16.00 22.00 22.00 Third0.3 A

SPENCE CIR 16.00 30.00 50.00 50.00 Second0.4 A

SPENCE FIELD DR 22.00 22.00 50.00 50.00 First0.2 A

SPENCER DR 22.00 22.00 50.00 50.00 First0.3 A

SPRING CREEK ST 24.00 36.00 50.00 60.00 First0.4 A

SPRING HILL RD 12.00 13.00 15.00 15.00 Third0.4 A

SPRINGDALE ST 16.00 16.00 40.00 40.00 Second0.1 A

SPRINGTIME TRL 26.00 26.00 50.00 50.00 First0.5 A

SPRUCE HILL RD 13.00 13.00 21.00 21.00 Third0.5 A

STABLES DR 20.00 20.00 50.00 50.00 First0.2 A

STAFFORD RD 20.00 20.00 18.00 18.00 First0.5 A

STAFFORDSHIRE CT 24.00 24.00 40.00 40.00 First0.1 A

STAGECOACH LN 26.00 26.00 50.00 50.00 First0.1 A

STANTON RD 14.00 14.00 22.00 22.00 Third0.2 A

STAR DUST WAY 21.00 21.00 50.00 50.00 First0.1 A

STARLITE RD 16.00 18.00 21.00 21.00 Second0.2 A

STEFFNER CIR 14.00 14.00 50.00 50.00 Third0.3 A

STEPHENS RD 14.00 14.00 20.00 20.00 Third0.8 A

STEWART LN 17.00 17.00 18.00 60.00 Second1.0 A

STILLWOOD RD 24.00 24.00 50.00 50.00 First0.1 A

STOCK CREEK RD 13.00 16.00 23.00 23.00 Third0.4 A

STONE TREE DR 28.00 28.00 50.00 50.00 First0.1 A

STONECREST CT 22.00 22.00 50.00 50.00 First0.1 A

STONECREST DR 26.00 26.00 50.00 50.00 First0.7 A
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STONECREST PL 22.00 22.00 50.00 50.00 First0.1 A

STRANGE RD 12.00 12.00 15.00 15.00 Third0.2 A

STUMP RD 13.50 16.00 20.00 20.00 Third0.9 A

SUGARWOOD DR 26.00 26.00 50.00 50.00 First0.3 A

SUMMER DR 27.00 27.00 50.00 50.00 First0.1 A

SUMMER HILL CT 22.00 22.00 50.00 50.00 First0.3 A

SUMMER HILL DR 22.00 22.00 50.00 50.00 First0.4 A

SUMMERFIELD DR 26.00 26.00 50.00 50.00 First0.4 A

SUN VALLEY DR 24.00 24.00 50.00 50.00 First0.2 A

SUNDANCE RD 15.00 15.00 50.00 50.00 Third0.2 A

SUNRISE TRL 25.00 25.00 50.00 50.00 First0.3 A

SWANEE DR 28.00 28.00 50.00 50.00 First0.5 A

SWEET BRIAR DR 28.00 28.00 50.00 50.00 First0.5 A

SWEETGRASS CIR 22.00 28.00 50.00 50.00 First0.1 A

SYCAMORE DR 28.00 28.00 50.00 50.00 First0.1 A

TALIAFERRO LN 26.00 26.00 50.00 50.00 First0.2 A

TALLASSEE RD 10.00 13.00 18.00 18.00 Fourth0.5 A

TAMMY CIR 28.00 28.00 60.00 60.00 First0.7 A

TANNEHILL DR 21.50 21.50 50.00 50.00 First0.1 A

TANNERY RD 24.00 25.50 50.00 50.00 First0.4 A

TARBETT RD 18.00 18.00 21.00 26.00 Second0.4 A

TARKLIN VALLEY RD 14.00 14.00 22.00 22.00 Third0.7 A

TARPLEY ST 18.00 18.00 40.00 40.00 Second0.4 A

TATE RD 10.00 10.00 40.00 40.00 Fourth0.1 A

TAYLOR RD 18.00 19.50 22.00 22.00 Second0.5 A

TEAL DR 26.00 26.00 50.00 50.00 First0.1 A

TECH AVE 21.00 22.50 50.00 50.00 First0.2 A

TEE DELOZIER RD 11.00 12.00 18.00 18.00 Fourth0.4 A

TEFFETELLER LN 13.00 15.00 22.00 22.00 Third0.5 A

TELLICO ST 21.00 22.00 50.00 50.00 First0.2 A

TEMPLE RD 18.00 18.00 23.00 23.00 Second1.8 A

TERRACE VIEW RD 26.00 26.00 50.00 50.00 First0.2 A

THE LOOP RD 13.00 15.00 22.00 22.00 Third1.3 A

THOMAS DR 17.00 17.00 40.00 40.00 Second0.4 A

THOMPSON BRIDGE RD 18.00 20.00 24.00 24.00 Second3.0 A

THORNBURY CT 22.00 22.00 50.00 50.00 First0.1 A

THREE BARS LN 22.00 22.00 50.00 50.00 First0.4 A

THUNDER HEAD MOUNTAIN DR 28.00 32.00 50.00 50.00 First0.4 A

TILLEY RD 13.00 13.00 18.00 19.00 Third0.1 A

TIMBERCREEK DR 28.00 28.00 50.00 50.00 First0.3 A

TIMBERLAKE DR 24.00 24.00 60.00 60.00 First0.2 A

TIMBERLINE DR 26.50 28.00 50.00 50.00 First0.6 A

TIMBERVIEW CT 24.00 24.00 50.00 50.00 First0.1 A
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TIPS WAY 26.00 26.00 50.00 50.00 First0.2 A

TIPTON HOLLOW RD 11.00 11.00 18.00 18.00 Fourth1.0 A

TIPTON LOOP RD 15.00 18.00 28.00 28.00 Third1.6 A

TIPTON RD 9.00 12.00 16.00 16.00 Fourth0.1 A

TIPTON SHOP RD 9.00 10.00 16.00 16.00 Fourth0.1 A

TITTSWORTH RD 16.00 18.00 25.00 25.00 Second1.1 A

TITTSWORTH SPRINGS RD 17.00 17.00 24.00 24.00 Second0.2 A

TOM HENRY RD 14.00 14.00 20.00 20.00 Third0.5 A

TOM MCCALL RD 17.00 19.00 22.00 22.00 Second1.2 A

TOMAHAWK DR 24.00 24.00 50.00 50.00 First0.4 A

TOMMY BAKER RD 9.00 9.00 15.00 15.00 Fourth0.1 A

TOMMY PACK RD 10.00 10.00 24.00 24.00 Fourth0.2 A

TOMOTLEY RD 16.00 21.00 23.00 23.00 Second2.3 A

TOP HILL CIR 26.00 26.00 50.00 50.00 First0.3 A

TOP HILL RD 26.00 26.00 50.00 50.00 First0.3 A

TORY DR 11.00 13.00 30.00 30.00 Fourth0.1 A

TOUCHSTONE DR 25.50 25.50 50.00 50.00 First0.3 A

TOWER RD 12.00 14.00 40.00 40.00 Third0.8 A

TOWNS END LN 11.00 12.00 23.00 23.00 Fourth0.1 A

TOWNS VIEW DR 23.50 23.50 50.00 50.00 First0.3 A

TRAIL RIDGE DR 23.00 23.00 50.00 50.00 First0.1 A

TRAVIS CIR 26.00 26.00 50.00 50.00 First0.1 A

TRENTON BLVD 8.00 40.00 60.00 60.00 Fourth0.1 A

TREYVISTA CT 24.00 24.00 50.00 50.00 First0.1 A

TRIGONIA RD 16.00 16.00 30.00 30.00 Second2.6 A

TRILLIUM CIR 24.00 24.00 50.00 50.00 First0.3 A

TRIPLE OAK ST 13.00 13.00 18.00 18.00 Third0.3 A

TROY AVE 17.00 17.00 40.00 40.00 Second0.1 A

TUCKALEECHEE PKE 18.50 21.00 26.00 30.00 Second2.9 A

TUCKALEECHEE TR 17.00 17.50 24.00 24.00 Second0.7 A

TURKEY PEN BRANCH RD 16.50 17.50 26.00 26.00 Second1.4 A

TURKEY PEN RD 17.00 17.00 23.00 23.00 Second0.5 A

TURNER ST 17.00 17.00 40.00 40.00 Second0.1 A

TVA LAB RD 12.00 15.00 20.00 20.00 Third0.5 A

TWIN ISLAND DR 16.00 16.00 60.00 60.00 Second0.4 A

TWIN RIDGES DR 24.00 24.00 50.00 50.00 First0.2 A

TWO RIVERS LN 16.00 16.00 15.00 15.00 Second0.2 A

TYLER DR 11.00 11.00 16.00 16.00 Fourth0.1 A

TYLER RD 10.00 10.00 16.00 16.00 Fourth0.2 A

UNAKA AVE 11.00 11.00 18.00 19.00 Fourth0.1 A

UNITIA RD 21.00 21.00 60.00 60.00 First1.0 A

VADEN RD 10.00 11.00 40.00 40.00 Fourth0.1 A

VALE CT 20.00 20.00 50.00 50.00 First0.1 A
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VALEMONT DR 26.00 26.00 50.00 50.00 First0.3 A

VALENTINE RD 15.50 15.50 20.00 20.00 Third0.3 A

VALLEY ST 24.00 24.00 50.00 50.00 First0.2 A

VALLEYVIEW DR 15.00 18.00 50.00 50.00 Third0.3 A

VANDERBILT CIR 16.00 17.00 50.00 50.00 Second0.2 A

VAUGHN RD 11.00 12.00 18.00 18.00 Fourth0.3 A

VENICE AVE 15.00 15.00 40.00 40.00 Third0.1 A

VERNIE LEE RD 15.00 22.00 20.00 23.00 Third1.7 A

VICUNA ST 22.50 22.50 50.00 50.00 First0.1 A

VIKING RD 26.00 26.00 50.00 50.00 First0.1 A

VILLA CT 18.00 18.00 50.00 50.00 Second0.1 A

VINEGAR VALLEY RD 15.00 18.00 24.00 24.00 Third1.8 A

VINEYARD HILL WAY 15.00 15.00 30.00 30.00 Third0.1 A

VIOLET LN 18.00 18.00 50.00 50.00 Second0.1 A

VIRGINIA DR 28.00 28.00 50.00 50.00 First0.1 A

VISTA RD 14.00 16.00 40.00 40.00 Third0.6 A

W ALCOVE DR 24.00 24.00 50.00 50.00 First0.1 A

W COVE DR 18.00 18.00 50.00 50.00 Second0.2 A

W CUMBERLAND DR 15.00 16.00 20.00 20.00 Third0.4 A

W FAYE DR 28.00 28.00 50.00 50.00 First0.1 A

W LAKEVIEW CIR 34.00 34.00 50.00 50.00 First0.2 A

W MACON LN 20.00 20.00 20.00 20.00 First0.1 A

W MCCAMMON CT 21.00 21.00 50.00 50.00 First0.2 A

W MILLERS COVE RD 17.00 20.00 23.00 23.00 Second3.7 A

W ODELL LN 12.00 12.00 16.00 16.00 Third0.3 A

W OLD MILLERS COVE RD 13.00 13.00 20.00 20.00 Third0.4 A

W OLD TOPSIDE RD 17.00 17.00 30.00 30.00 Second0.6 A

W PATRICK RD 11.00 11.00 40.00 40.00 Fourth0.1 A

W RIDGEWOOD DR 28.00 28.00 50.00 50.00 First0.1 A

W VINEGAR VALLEY RD 16.00 18.00 24.00 24.00 Second1.8 A

W WOODBINE DR 18.00 22.00 50.00 50.00 Second0.2 A

WADSWORTH DR 25.00 25.00 25.00 25.00 First0.1 A

WAGON WHEEL RD 13.00 15.00 20.00 20.00 Third0.2 A

WALKER AVE 17.00 17.00 50.00 50.00 Second0.5 A

WALKER RD 18.00 18.00 26.00 26.00 Second2.2 A

WALKER SCHOOL RD 18.00 18.50 23.00 23.00 Second1.8 A

WALLACE HARRIS AVE 16.00 16.00 30.00 30.00 Second0.5 A

WALLAND GAP DR 22.00 22.00 50.00 50.00 First0.1 A

WALNUT LP 10.00 10.00 23.00 23.00 Fourth0.2 A

WALTER DAVIS RD 13.00 13.00 21.00 21.00 Third1.0 A

WARD DR 16.00 16.00 50.00 50.00 Second0.5 A

WARRIOR PATH 24.00 24.00 50.00 50.00 First0.3 A

WATER OAK DR 24.00 24.00 50.00 50.00 First0.7 A
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WATERS WAY 16.00 16.00 50.00 50.00 Second0.1 A

WATERSHAW DR 26.00 26.00 50.00 50.00 First0.6 A

WAYCROSS AVE 13.00 16.00 40.00 40.00 Third0.1 A

WAYNE BRYANT RD 10.00 10.00 16.00 16.00 Fourth0.9 A

WEAVER HILL DR 16.00 17.00 50.00 50.00 Second0.2 A

WEBB RD 20.00 20.00 18.00 23.00 First1.9 A

WEBSTER CT 15.00 20.00 40.00 40.00 Third0.1 A

WELLS CT 23.00 23.00 50.00 50.00 First0.1 A

WELLS RD 14.00 21.00 16.00 16.00 Third0.3 A

WENDY LN 26.00 26.00 50.00 50.00 First0.2 A

WEST HILLS DR 28.00 28.00 50.00 50.00 First0.8 A

WEST LAKEVIEW CIR 34.00 34.00 50.00 50.00 First0.2 A

WESTCHESTER CT 24.00 24.00 40.00 40.00 First0.1 A

WESTCOVE CT 20.00 20.00 50.00 50.00 First0.1 A

WESTERN SPRINGS DR 20.00 20.00 50.00 50.00 First0.1 A

WESTMINSTER DR 22.00 22.00 50.00 50.00 First0.1 A

WESTMORLAND DR 18.00 22.00 40.00 50.00 Second0.6 A

WESTON RIDGE DR 25.00 25.00 50.00 50.00 First0.5 A

WESTOVER DR 16.00 16.00 40.00 40.00 Second0.1 A

WESTSIDE DR 19.00 19.00 50.00 50.00 Second0.4 A

WESTSIDE PARK DR 14.00 16.00 50.00 50.00 Third0.2 A & GR

WHEATFIELD DR 22.00 22.00 50.00 50.00 First0.1 A

WHEATGRASS POINT DR 22.00 22.00 50.00 50.00 First0.1 A

WHEELER RD 14.00 16.00 22.00 24.00 Third1.8 A

WHIPPOORWILL CIR 26.00 26.00 50.00 50.00 First0.9 A

WHISPER CREEK DR 24.00 28.00 50.00 50.00 First0.6 A

WHITE ELM CIR 26.00 26.00 50.00 50.00 First0.1 A

WHITE OAK LN 12.00 12.00 40.00 40.00 Third0.1 A

WHITE ROSE AV 24.00 24.00 50.00 50.00 First0.2 A

WHITECREST DR 20.00 20.00 40.00 40.00 First0.3 A

WHITES MILL RD 16.00 21.00 24.00 24.00 Second2.8 A

WHITNEY RAYE CIR 33.00 33.00 50.00 50.00 First0.1 A

WHITTENBURG DR 24.00 24.00 50.00 50.00 First0.4 A

WILAWAY RD 24.00 24.00 50.00 50.00 First0.3 A

WILDERNESS RD 26.00 26.00 50.00 50.00 First0.2 A

WILDWOOD HILLS DR 26.00 26.00 50.00 50.00 First0.1 A

WILDWOOD RD 20.00 20.00 30.00 30.00 First6.1 A

WILDWOOD SPRINGS RD 15.00 15.00 18.00 18.00 Third0.5 A

WILKINSON PKE 18.00 19.00 25.00 25.00 Second3.5 A

WILLIAMS HILL DR 10.00 10.00 18.00 18.00 Fourth0.2 A

WILLIAMS MILL RD 18.00 18.00 26.00 26.00 Second0.7 A

WILLIAMS RD 18.00 18.00 24.00 24.00 Second0.2 A

WILLIAMSON CHAPEL RD 16.00 18.00 25.00 25.00 Second1.5 A
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WILLINGHAM LN 24.00 24.00 50.00 50.00 First0.2 A

WILLIS DR 13.00 14.00 16.00 16.00 Third0.1 A

WILLIS RD 14.50 16.00 21.00 21.00 Third0.3 A

WILLOCKS AVE 18.00 18.00 40.00 40.00 Second0.2 A

WILLOW BRANCH CIR 24.00 24.00 50.00 50.00 First0.4 A

WILLOW POND DR 24.00 24.00 50.00 50.00 First0.3 A

WILLOW RD 10.00 10.00 18.00 18.00 Fourth0.1 A

WILSON RD 16.00 16.00 40.00 40.00 Second0.4 A

WINCHESTER DR 20.00 20.00 50.00 50.00 First0.2 A

WINDING CREEK WAY 22.00 22.00 50.00 50.00 First0.1 A

WINDSTREAM DR 21.00 21.00 50.00 50.00 First0.2 A

WINSTON DR 25.00 25.00 50.00 50.00 First0.4 A

WINTERGREEN LN 24.00 24.00 50.00 50.00 First0.1 A

WOLF CREEK RD 10.00 12.00 16.00 16.00 Fourth0.4 A

WONDERLAND DR 18.00 26.00 50.00 50.00 Second0.6 A

WOODBINE RD 26.00 26.00 50.00 50.00 First0.1 A

WOODCREST DR 20.00 20.00 40.00 40.00 First0.1 A

WOODDALE ST 15.00 15.00 40.00 40.00 Third0.4 A

WOODHAVEN WAY 20.00 20.00 50.00 50.00 First0.1 A

WOODLAND ACRES RD 13.00 13.00 40.00 40.00 Third0.3 A

WOODLAND DR 22.00 22.00 40.00 40.00 First0.2 A

WOODLAND TRACE 26.00 26.00 50.00 50.00 First0.3 A

WOODSIDE PARK DR 23.00 23.00 50.00 50.00 First0.1 A

WOODVIEW RD 26.00 26.00 50.00 50.00 First0.1 A

WRIGHTS FERRY RD 12.00 19.00 22.00 28.00 Third2.3 A

WYNBERRY CT 24.00 24.00 40.00 40.00 First0.1 A

YALE ST 16.50 18.00 50.00 50.00 Second0.2 A

YEARLING LN 24.00 24.00 50.00 50.00 First0.1 A

YELLOW ROSE LN 24.00 24.00 50.00 50.00 First0.1 A

ZENITH DR 11.00 11.00 16.00 16.00 Fourth0.1 A

ZION CHAPEL RD 16.00 16.00 20.00 20.00 Second0.1 A

Total number of Roads Listed : 1,445
Total Miles of County Roads Listed : 831.5
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RESOLUTION NO. 13-02-009 
 

Sponsored by:  Commissioners Steve Samples and Mike Lewis 
 

A RESOLUTION TO AMEND GENERAL COUNTY FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the General County Fund Budget to 
appropriate funds to Chancery Court – Clerk & Master to correct the budget for increases  
given to all employees for FY 12/13. This will be funded by a transfer from Account 
#051710 (Developmental Services).  
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General County Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General County Fund Budget shall be amended as follows: 
 
Increase Expenditure Code: 
101-053400-500162-00420 Clerical Personnel ......................................$2,062.00 
101-053400-500201-00420 Social Security ...........................................$   127.00 
101-053400-500204-00420 State Retirement .........................................$   234.00 
101-053400-500206-00420 Employee Insurance – Life ........................$       5.00 
101-053400-500212-00420 Employee Insurance – Medicare ................$     29.00 
101-053400-500513-00420 Workers Compensation ..............................$       4.00 
 TOTAL ......................................................$2,461.00 
 
Decrease Expenditure Code: 
101-051710-500189-9 Other Salaries and Wages ..........................$2,461.00 
 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 





 
 
 

RESOLUTION NO. 13-02-010 
 

Sponsored by:  Commissioners Mike Lewis and Steve Samples 
 

A RESOLUTION TO AMEND GENERAL COUNTY FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the General County Fund Budget to 
appropriate funds to Soil Conservation to increase the Communications line.  This will be 
funded by a transfer from Account #051710 (Developmental Services).  
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General County Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General County Fund Budget shall be amended as follows: 
 
Increase Expenditure Code: 
101-057500-500307-0 Communications ..........................................$576 .00 
 
Decrease Expenditure Code: 
101-051710-500435-0 Office Supplies..............................................$576.00 
 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 





 
 
 

RESOLUTION NO. 13-02-011 
 

Sponsored by:  Commissioners Holden Lail and Mike Lewis 
 

A RESOLUTION TO AMEND GENERAL COUNTY FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the General County Fund Budget to 
appropriate funds to Records Management to cover utility cost for the rest of the year for 
Records Department at Hubbard.  This will be partially funded by a transfer from 
Account #051710 (Developmental Services).  
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General County Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General County Fund Budget shall be amended as follows: 
 
Increase Expenditure Code: 
101-051910-500452-0 Utilities ......................................................$1,273 .00 
 
Decrease Expenditure Code: 
101-051910-500330-0 Lease Payments ..........................................$1,138.00 
101-051710-500599-0 Other Charges ............................................$   135.00 
 Total ...........................................................$1,273.00 
 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 





 
 
 

RESOLUTION NO. 13-02-012 
 

Sponsored by: Commissioners Holden Lail and Steve Samples 
 

A RESOLUTION TO AMEND GENERAL COUNTY FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the General County Fund Budget to 
appropriate funds to the Trustee's Office for software/hardware upgrade including 
computer equipment replacements.  This will be funded by a transfer from Account 
#051710 (Developmental Services).  
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General County Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General County Fund Budget shall be amended as follows: 
 
Increase Expenditure Code: 
101-091110-500709-52400 Data Processing Equipment .....................$26,000.00 
 
Decrease Expenditure Code: 
101-051710-500189-0 Other Salaries and Wages ........................$26,000.00 
 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 







 
RESOLUTION NO. 13-02-013 

 
Sponsored by:  Commissioners Holden Lail and Steve Samples 

 
A RESOLUTION TO AMEND GENERAL PURPOSE SCHOOL FUND BUDGET. 

 
WHEREAS, Blount County would like to amend the General Purpose School Fund 
Budget to transfer funds to hire Payroll Clerk from April 1 to June 30 to replace current 
person who is retiring June 30. This time will be used to train new employee on the job.  
Surplus funds in Account 72410 are the result of budgeting for 43 employees with 
dependent insurance and only 41 have actual insurance.  
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General Purpose School Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General Purpose School Fund Budget shall be amended as follows: 
 
Increase Expenditure Code: 
141-072510-500119 Accountants..............................................$10,000.00 
141-072510-500201 Social Security .........................................$     620.00 
141-072510-500204 State Retirement .......................................$  1,140.00 
141-072510-500206 Employee Insurance – Life ......................$       30.00 
141-072510-500207 Employee Insurance – Health ..................$  1,275.00 
141-072510-500208 Employee Insurance – Dental ..................$       75.00 
141-072510-500212 FICA Medicare ........................................$     150.00 
 Total .........................................................$13,290.00 
 
Decrease Expenditure Code: 
141-072410-500205 Employee Insurance - Dependent ............$13,290.00 
 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 







 
RESOLUTION NO. 13-02-003 

 
Sponsored by:  Commissioners Mike Lewis and Steve Samples 

 
A RESOLUTION TO AMEND GENERAL COUNTY FUND BUDGET. 

 
WHEREAS, Blount County would like to amend the General County Fund Budget to 
appropriate funds for the Register of Deeds' office to move a part-time position to full-
time position due to increase in Blount County recording activities and potentially 
beginning the process of active succession planning.  The aim is to initiate a productive 
transition with an employee who can be in place to continue without an identifiable drop 
in skills, knowledge or production by the time retirement occurs for a current employee. 
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General County Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General County Fund Budget shall be amended as follows: 
 
Increase Revenue Code: 
101-0-455803-0 Excess Fees Register of Deeds 2.5% ..........$12,058.00 
 
Increase Expenditure Code: 
101-051600-500162-0 Clerical Personnel ......................................$   6,613.00 
101-051600-500201-0 Social Security ...........................................$      534.00 
101-051600-500204-0 State Retirement .........................................$      978.00 
101-051600-500206-0 Employee Insurance – Life ........................$          8.00 
101-051600-500207-0 Employee Insurance – Health ....................$   1,700.00 
101-051600-500208-0 Employee Insurance – Dental ....................$      100.00 
101-051600-500212-0 Employee Medicare ...................................$      125.00 
 TOTAL......................................................$ 12,058.00 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 









 
RESOLUTION NO.13-02-004 

 
Sponsored by:  Commissioners Steve Samples and Holden Lail 

 
A RESOLUTION TO AMEND GENERAL COUNTY FUND BUDGET. 

 
WHEREAS, Blount County would like to amend the General County Fund Budget to 
appropriate funds for the Register of Deeds' office for upgrade to the Progress scanning 
system.  This increase is from Data Processing Reserves for Register of Deeds which has 
a balance of $233,664.80. 
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General County Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General County Fund Budget shall be amended as follows: 
 
Increase Revenue Code: 
101-0-433920-0 Fees Data Processing – Register .................$63,202.00 
 
Increase Expenditure Code: 
101-091110-500709-51600 Gen. Admin Project – Data Processing 
 Register ....................................................$63,202.00 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 







 
 
 

RESOLUTION NO. 13-02-005 
 

Sponsored by:  Commissioners Steve Samples and Mike Lewis 
 

A RESOLUTION TO AMEND PUBLIC LIBRARY FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the Public Library Fund Budget to 
appropriate funds for 2012-13 LSTA Technology Grant to purchase PC's and laptops for 
use by the public totaling $7,998.  Friends of the Blount County Public Library have 
agreed to match those funds with $4,000. 
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the Public 
Library Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the Public Library Fund Budget shall be amended as follows: 
 
Increase Revenue Code: 
 
115-0-461900-0 Other State Grant ................................................$3,998.00 
115-0-486100-0 Donations – Friends of Library ..........................$4,000.00 
 TOTAL..................................................................$7,998.00 
 
Increase Expenditure Code: 
 
115-56500-709 Data Processing Equipment ................................$7,998.00 
 
 
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 









































 
 
 

RESOLUTION NO. 13-02-014 
 

Sponsored by:  Commissioners Holden Lail and Mike Lewis 
 

A RESOLUTION TO AMEND GENERAL COUNTY FUND BUDGET. 
 

WHEREAS, Blount County would like to amend the General County Fund Budget to 
appropriate funds for State and National Archival Partnership Grant to be used for 
architect and engineering fees to design the HVAC system for the new records storage 
area located in the Operations Center.  
 
WHEREAS, it is deemed to be in the best interest of Blount County to amend the 
General County Fund Budget as requested. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of 
Blount County, Tennessee assembled in regular session this 21st day of February, 2013 
that the General County Fund Budget shall be amended as follows: 
 
Increase Revenue Code: 
 
101-0-475900-006 Other Federal thru State ...................................$5,000.00 
 
Increase Expense Code: 
 
101-051910-500308-0 Consultant Fees ................................................$5,000.00 
  
Duly authorized and approved this 21st day of February, 2013.  
 
           CERTIFICATION OF ACTION ATTEST 
 
 
___________________________________ ______________________________ 
            Commission Chairman             County Clerk 
 
 
Approved: ___ 
Vetoed: _____ ___________________________        ______________ 
                                               County Mayor                                  Date 

























 
RESOLUTION NO. _13-02-015_ 

 
Sponsored by: Commissioners Holden Lail and Mike Lewis 

 
A RESOLUTION TO IMPLEMENT GRANT PROCEDURES AND WORKSHEET 

 
WHEREAS, Blount County recognizes the need for additional funding, and 
 
WHEREAS, various departments seek supplemental funding from state and local agencies, and 
 
WHEREAS, most state and federal grants require a local match, and 
 
WHEREAS, local governments are required to comply with the Single Audit Act, and 
 
WHEREAS, recognizing a need to standardize an application process, a Grant Procedures and 
Grant Worksheet was developed with input from county office holders and department heads, and 
 
WHEREAS, these procedures were reviewed by the Blount County Budget Committee. 
 
NOW THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of Blount County, 
Tennessee assembled in regular session this 21st day of February 2013 that the request made by the 
Blount County Finance Director for approval of the Grant Procedures and Worksheet is granted. 
 
 
Duly Authorized and approved this 21st day of February 2013. 
 

CERTIFICATION OF ACTION    
 ATTEST 

 
 
__________________________________  

 ________________________
____ 

Commission Chairman    
 County Clerk 

 
 
Approved:___ 
Vetoed:_____  

 __________________
________
 _______________ 

County Mayor        Date 
 
     



 
 
 













Updates to Blount County Employee Handbook 2013 for adoption from County 
Commission: 

 Updated Code of Ethics Policy (pg.5) 
 Added Severance Package (pg.10) 
 Added Workers’ Compensation Policy (pg.22) 
 Under Annual Leave/Vacation changed wording to anniversary date (pg.23) 
 Added under Sick Leave Accrual any employee may be paid up to 30 days 

of accumulated sick leave prior to retirement (pg.23) 
 Updated wording in the Flexible Spending Accounts (pg.33) 

 



Human Resources/Insurance Committee Meeting Minutes 
Tuesday January 15, 2013 – 5:00 P.M. 

County Commission Room 
 

Committee Members Present: 

 
Holden Lail   Ron French    
Gary Farmer   Phyllis Crisp   
Ed Mitchell   David Murrell 

 

Committee Members Absent: 

 

James Berrong  Tonya Burchfield  Bill Dunlap  Mike Lewis 
 

Others Present: 

 
   Jodie King   Drew Mann  Ginger Whitehead        
  

 
Minutes 

 
1.) Approval of November 26, 2012 minutes.  Holden Lail made the motion, 
Ron French second, all in favor. 
 
2.) Human Resource presented to the Committee updates regarding the Blount 
County Government Employee Handbook.  The employee handbook needs to be 
adopted by the County Commission.  Motion was made by Holden Lail for the 
updated handbook to be presented to the County Commission in February to be 
adopted.  Phyllis Crisp second, all in favor.  
    
3.) Insurance rates for 2013 were submitted to the Committee per the 
guidelines of the HR Committee, all insurance rates are to be approved and 
submitted to the County Commission.  Motion was made by Ed Mitchell to 
submit the 2013 rates to the County Commission in February for approval.  
Holden Lail second, all in favor. 
 
4.)   Drew Mann with Trinity Benefits will be getting projected rates for medical 
and dental benefits for 2014 and present to the Committee at the April meeting.  
Drew also discussed with the Committee, that Blount County has had a few high 
dollar claims the last six months of 2012 putting the County in a deficit in the 
medical benefits. 
 
5.) Holden Lail asked Commissioner Rick Carver to speak regarding the past 
issues on the employee clinic.  Commissioner Carver discussed the clinic is in 



process of hiring additional staff and support staff.  The clinic has added a 
weekend provider and has hired Disney Consultants for customer service training.  
They are also talking with engineers about reconfiguring the registration and 
possibly adding more space. 
 
6.) Adjourned 5:30 p.m. 
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Introduction 
 

We are pleased to introduce the revised Blount County employee handbook. This handbook has 
been designed to outline and summarize basic personnel policies, employee benefits, employee 
responsibilities, and employee rights. This handbook is intended to be useful for all Blount County 
employees. 
 
Blount County is committed to providing a quality workplace for employees. It is our goal to: 
 

 Provide management that is skilled, fair, and concerned about the welfare of our employees. 
 Equitably compensate each employee in accordance with our classification and 

compensation plan. 
 Fill vacancies or new positions, where appropriate, by transfer or promotion from within the 

County. 
 Discuss willingly and frankly any problems, complaints, or questions on County personnel 

policies. 
 Keep employees informed of any changes that may affect them or their families.  

 
This handbook revokes and supersedes all prior handbooks, amendments, and any policy or 
communication related to the employee handbook.   
 
This handbook was developed to provide general guidelines about Blount County Government's 
policies and procedures for employees; however, it does not contain promises to any employee 
about how any particular situation will be handled. It is a guide to assist employees in becoming 
familiar with some of the benefits and obligations of employment, including our policy of at-will 
employment. None of the guidelines in this handbook are intended to give rise to contractual rights 
or obligations, or to be construed as a guarantee of employment for any specific period of time or 
any specific type of work. These guidelines are subject to modification, amendment, or revocation 
by Blount County Government at any time, without advance notice. 
 
It is the intention of Blount County Government to adhere to all State and Federal laws. Any 
personnel policy found to be in conflict with a State or Federal law will be changed to ensure 
compliance with the law. 
 
Amendments to the handbook may be made periodically and communicated to all Blount County 
employees.  
 
All questions pertaining to information found in this handbook should be referred to the Human 
Resources Department. 
 
Policies for Employees of Elected Officials 
Elected Officials have the jurisdiction to create, maintain, and administer additional personnel 
policies and procedures. In these cases, the Elected Officials will provide the additional policies for 
their employees as required by T.C.A 5-23-103. 
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State and Federal Policies 
 
Equal Employment Opportunity Policy 
Blount County maintains an equal employment opportunity policy and does not discriminate in 
hiring practices or terms and conditions of employment. All applicants and employees receive equal 
employment opportunities and all personnel decisions, actions, and conditions affecting employees, 
including, but not limited to assignment, transfer, promotion, and compensation, will be governed 
by the principles of equal opportunity. 
 
Discrimination against any person in recruitment, examination, appointment, training, promotion, 
retention, or discipline because of political or religious opinions or affiliations or because of race, 
religion, national origin, sex, age, disability, veteran status, or any other category protected by law, 
shall be prohibited.  The Human Resources Director has been designated as the Equal Employment 
Opportunity (EEO) Officer for Blount County. The EEO Officer has overall responsibility for the 
implementation and monitoring of the County's Equal Employment Policy.  
 
Equal Employment Opportunity Grievance Procedure 
Any employee who has a concern regarding discrimination or harassment should utilize the 
following procedure: 
 

1. If you are not able to resolve the matter with your supervisor, or if you are not comfortable 
addressing the matter with your supervisor for any reason, bring your concern to the 
attention of your Department Head. If this does not resolve the matter address the situation 
with the Director of Human Resources.  
 

2. If you are not able to resolve the matter with your supervisor, or if you are not comfortable 
addressing the matter with your supervisor for any reason, bring your concern to the 
attention of the Director of Human Resources.  

 
3. You may be able to resolve the matter via meeting with the Director of Human Resources. 

Where an investigation is in order, one will be conducted. You will be advised of the results 
and proposed solution. Also, the complaint, investigation and findings will become part of 
the investigation record, which will be maintained separately from your personnel file. 

 
4. If you are not satisfied with the results or proposed solution via meeting with the Director of 

Human Resources, you may request a meeting with the appropriate Department 
Head/Elected Official. The decision of the Elected Official will be final. 
 

No one will be retaliated against for using this procedure to bring a good faith concern to the 
attention of management. Of course, intentionally making a false complaint or otherwise misusing 
this procedure can subject the offender to discipline. 
 
No Harassment 
The County does not tolerate the harassment of applicants, employees, customers, or vendors.  Any 
form of harassment relating to an individual's race, color, sex (including same sex), religion, age, 
national origin, handicap or disability, citizenship status, veteran status, political affiliation, 
retaliation for protected activity, or any other protected activity or category is a violation of this 
policy and will be treated as a disciplinary matter.  
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Violation of this policy may result in disciplinary action, up to and including immediate 
termination.   
 
If you have any questions about what constitutes harassing behavior or what conduct is prohibited 
by this policy, please discuss the questions with your immediate supervisor.  At a minimum, the 
term "harassment" as used in this policy includes: 
 

• Offensive remarks, comments, jokes, slurs, or verbal conduct pertaining to an 
individual's race, color, sex, religion, age, national origin, handicap or disability, 
citizenship status, or any other protected category 

 
• Offensive pictures, drawings, photographs, or other graphic conduct or 

communications, including e-mail, faxes, and copies pertaining to an individual's 
race, color, sex, religion, age, national origin, handicap or disability, citizenship 
status, or any other protected category 

 
• Offensive sexual remarks, sexual advances, or requests for sexual favors regardless 

of the gender of the individuals involved 
 

• Offensive physical conduct, including touching, regardless of the gender of the 
individuals involved 

 
• Threatening an employee for refusing to respond to requests for sexual favors, for 

reporting a violation of this policy, or for participating in an investigation conducted 
under this policy. 

 
Our supervisors and managers also are covered by this policy and are prohibited from engaging in 
any form of harassing conduct.  No supervisor or other member of management has the authority to 
suggest to any applicant or employee that employment or advancement will be affected by the 
individual entering into (or refusing to enter into) a personal relationship with the supervisor or 
manager.  Such conduct is a direct violation of this policy. 
 
Harassment of our employees in connection with their work by non-employees also may be a 
violation of this policy.  Any employee who experiences or observes any harassment of an 
employee by a non-employee should report such harassment to a member of management or the 
human resources department. 
 
Employees who believe that our No Harassment policy may have been violated should immediately 
report the matter to their immediate supervisor.  If the matter involves your immediate supervisor or 
another manager, or if you believe that a previously reported matter was not handled to your 
satisfaction, you should immediately contact the Director of Human Resources, or the Department 
Head.  You should report any actions that you believe may violate our policy no matter how slight 
the actions may seem. 
 
We will investigate the report and, where appropriate, take prompt remedial action including 
disciplinary action up to and including immediate termination.  The County will protect the 
confidentiality of employees making complaints about suspected violations of this or any other 
County policy to the extent possible consistent with our investigation and applicable law. 
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You will not be penalized or retaliated against for reporting improper conduct, harassment, 
or other actions that you sincerely believe violate this policy. 
 
We are serious about enforcing our policy against harassment. However, we cannot resolve a 
potential policy violation unless we know about it. You are responsible for bringing your concerns 
about possible policy violations to our attention so that we can take appropriate actions to address 
your concerns. 
 
Reasonable Accommodations/Modified Job Duties 
To assist our employees who are or become disabled and those employees who suffer on-the-job 
injuries, we will make reasonable accommodations to enable such employees to continue 
performing the essential functions of their jobs.  Consistent with this policy, we may modify job 
duties to comply with medical requirements or restrictions.  Other accommodations, such as 
transfer to a vacant position for which the employee is qualified, may be appropriate, depending 
upon specific facts and circumstances of individual situations. 
 
Obviously, there are limits to the accommodations which we can realistically make.  For example, 
where an accommodation would cause an undue hardship to the County we would be unable to 
make the particular accommodation.  Similarly, where placing an individual in a position, with or 
without accommodation, would cause the employee to be a direct threat to the employee or others, 
we may be unable to place the employee in a particular position. 
 
If you need to request a reasonable accommodation because of a disability or on-the-job injury, 
please follow the procedure set forth in our EEO Grievance Procedure.  We will discuss the matter 
with you, investigate your request and attempt, to the extent possible, to reasonably accommodate 
you. 
 
Title VI of the Civil Rights Act of 1964 
Blount County Government complies with Title VI of the Civil Rights Act of 1964. This Act requires 
that agencies receiving federal money develop and implement plans to ensure that no one receiving 
benefits under a federally funded program is discriminated against on the basis of race, color, or 
national origin. 
 
To report any complaints or to receive additional information about Title VI, contact the Compliance 
Coordinator at 273-5772. 
 
HIPAA (Health Insurance Portability and Accountability Act) 
Blount County Government complies with the Health Insurance Portability and Accountability Act 
of 1996 (HIPAA) and follows guidelines involving the protected health information of employees 
and dependents. 
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Code of Ethics 
 
Ethical Conduct 
It is the policy of Blount County Government to uphold, promote, and demand the highest standards 
of ethics from all employees and officials, whether elected or appointed. Accordingly, all County 
employees should maintain the utmost standards of personal integrity, truthfulness, honesty, and 
fairness in carrying out their public duties; avoid any improprieties in their roles as public servants; 
and never use their county position or powers for improper personal gain. 
 
You are required to maintain the highest ethical standards in the conduct of your duties. This also 
applies to non-work situations when you identify yourself as a County employee (i.e. wearing a 
County identification badge, distributing a County business card, wearing a County uniform, driving 
a County vehicle, etc.). In order to fulfill this requirement, the following will apply: 
 

 Personal characteristics such as honesty, courtesy, dependability, and use of sound judgment 
are required for all employees in all classes of work in County government. 

 

 There shall be no activity which is in conflict with the interest of your official duties. 
 

 You cannot use your position with the County for private interest. 
 

 You must comply with the County’s Code of Ethics Policy.  
 
Conflict of Interest 
Employment with Blount County Government is a public trust. You must not have any financial 
interest in, or receive any financial benefit from, any acquisition or expenditure related to County 
activities that interferes or conflicts with the full discharge of your duties.  If the circumstances 
would cause a reasonable person to believe that a conflict of interest may exist, you must file a 
conflict of interest form with the County Clerk’s Office as instructed by the County’s Code of 
Ethics Policy. 
 
Code of Ethics Policy 
Definitions 
(1)  “County" means Blount County, which includes all boards, committees, commissions, 
authorities, corporations or other instrumentalities appointed or created by the county or an official 
of the county, and specifically including the county school board, the county election commission, 
and the county health department. 
 
(2)  "Officials and employees" means and includes any official, whether elected or appointed, 
officer, employee or servant, or any member of any board, agency, commission, authority or 
corporation (whether compensated or not), or any officer, employee or servant thereof, of the 
county. 
 
(3)  "Personal interest" means, for the purpose of disclosure of personal interests in accordance with 
this Code of Ethics, a financial interest of the official or employee, or a financial interest of the 
official's or employee's spouse or child living in the same household, in the matter to be voted upon, 
regulated, supervised, or otherwise acted upon in an official capacity. 
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Disclosure of personal interest in voting matters 
An official or employee with the responsibility to vote on a measure shall disclose during the 
meeting at which the vote takes place, before the vote and to be included in the minutes, any 
personal interest that affects or that would lead a reasonable person to infer that it affects the 
official's or employee's vote on the measure. In addition, the official or employee may, to the extent 
allowed by law, recuse himself or herself from voting on the measure. 
 
Disclosure of personal interest in non-voting matters 
An official or employee who must exercise discretion relative to any matter other than casting a 
vote and who has a personal interest in the matter that affects or that would lead a reasonable 
person to infer that it affects the exercise of the discretion shall disclose, before the exercise of the 
discretion when possible, the interest on the attached disclosure form and file the disclosure form 
with the county clerk. In addition, the official or employee may, to the extent allowed by law, recuse 
himself or herself from the exercise of discretion in the matter. 

 
Acceptance of gifts and other things of value 
An official or employee, or an official's or employee's spouse or child living in the same household, 
may not accept, directly or indirectly, any gift, money, gratuity, or other consideration or favor of 
any kind from anyone other than the county: 

 For the performance of an act, or refraining from performance of an act, that he would be 
expected to perform, or refrain from performing, in the regular course of his duties; or 

 
 That a reasonable person would understand was intended to influence the vote, official 

action, or judgment of the official or employee in executing county business. 
 
It shall not be considered a violation of this policy for an official or employee to receive 
entertainment, food, refreshments, meals, health screenings, amenities, foodstuffs, or beverages that 
are provided in connection with a conference sponsored by an established or recognized statewide 
association of county government officials or by an umbrella or affiliate organization of such 
statewide association of county government officials. It shall not be considered a violation of this 
policy for an official or employee to receive an occasional meal or other items of nominal value. 
 
Ethics Complaints 
Questions and complaints regarding violations of this Code of Ethics should be directed to the 
Human Resources Department. Complaints shall be in writing and signed by the person making the 
complaint, and shall set forth in reasonable detail the facts upon which the complaint is based. 

 
All complaints will be first referred to an Attorney hired by the County for the sole purpose of 
reviewing the complaints and advising on the complaint.  The attorney will then respond in writing 
to the Human Resources Department the course of action to be taken, if any, for each complaint.  
The Human Resources Department shall forward the findings to the Elected Official/Department 
Head overseeing the department whose employee is in question.  In the case of an Elected Official, 
the findings shall be forwarded to the County Commission, if further action is warranted. 

 
The interpretation that a reasonable person in the circumstances would apply shall be used in 
interpreting and enforcing this Code of Ethics. When a violation of this Code of Ethics also 
constitutes a violation of a personnel policy or a civil service policy, the violation shall be dealt with 
as a violation of the personnel or civil service provisions rather than as a violation of this Code of 
Ethics. 
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Applicable State Laws 
In addition to the ethical principles set out in this Code of Ethics, state laws also provide a 
framework for the ethical behavior of county officials and employees in the performance of their 
duties. Officials and employees should familiarize themselves with the state laws applicable to their 
office or position and the performance of their duties.  
 
Additional information on the Ethics Policy is located on the blounttn.org/hr web site. 
 
Political Activity 
You may join or affiliate with civic organizations of a partisan or a political nature and may attend 
political meetings. You may advocate and support the principles or policies of civic or political 
organizations in accordance with the Constitution and laws of the State of Tennessee and in 
accordance with the Constitution and the laws of the United States of America. 
However, you may not: 

1. Engage in any political activity while on duty; 
 

2. Use official authority or influence for the purpose of interfering with or affecting the result 
of an election or a nomination for office; 

 
3. Be required as a duty of employment or as a condition of employment, promotion, or tenure 

of office to contribute funds for political or partisan purposes; 
 

4. Coerce or compel contributions for political or partisan purposes from another employee of 
the County; or 

 
5. Use any supplies or equipment of the County for political or partisan purposes. 

 

Secondary Employment 
You shall not engage in any outside employment which adversely affects your work performance as 
an employee of the County or creates a conflict of interest. 
 
If you engage in other employment, you must notify your supervisor in writing stating the name of 
the employer, the nature of work or business, specific duties, and hours worked per week. Your 
supervisor will send a copy of these statements to the Human Resources Director for placement in 
your personnel file. If your supervisor believes there may be a potential incompatibility between the 
outside employment and County employment for any reason, he/she shall submit appropriate 
recommendations to the Human Resources Director. The final decision will be made jointly by the 
Human Resources Director and your Department Head/Elected Official. 
 
You shall at all times give first priority to the performance of your Blount County job. County work 
schedules will not be adjusted to accommodate non-County work schedules. 
 
Nepotism 
Members of an employee's immediate family will be considered for employment on the basis of 
their qualifications. Immediate family may not be hired, however, if employment would: 
 

1) Create a relationship whereby one immediate family member is within the chain of 
command of another, 
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2) Have the potential for creating an adverse impact on work performance; or 
 

3) Create either an actual conflict of interest or the appearance of a conflict of interest. 
 
This policy must also be considered when assigning, transferring, or promoting an employee.  For 
the purpose of this policy, immediate family includes: spouse, parent, child, sibling, in-law, aunt, 
uncle, niece, nephew, grandparent, grandchild, members of household.   
 
Employees who become immediate family members may continue employment as long as it does 
not involve any of the above. If one of the conditions outlined should occur, attempts will be made 
to find a suitable position within the County to which one of the employees will transfer.  If 
employees become immediate family members, Blount County Government will make reasonable 
efforts to assign job duties so as to minimize problems of supervision, safety, security or morale.  If 
accommodations of this nature are not feasible, the employees will be permitted to determine which 
of them will resign.  If the employees cannot make a decision, the County will decide in its sole 
discretion who will remain employed, if either.  
  
This policy does not apply to "immediate family" who already are employed by Blount County as 
of the effective date of this policy; this waiver, however, may not be used as a basis for further 
exceptions subsequent to the effective date of this policy. 

Policy effective date 12/2006 

 

County Equipment 
County equipment, materials, vehicles, and/or other resources assigned to you shall be used with 
care and economy, and shall be used only for County purposes. Waste or misuse of County resources 
may result in disciplinary action, up to and including discharge.  
 
Gifts and Contributions 
You may not solicit or accept, either directly or indirectly, for yourself or for any member of your 
household, any gift, gratuity, service, favor, entertainment, lodging, transportation, loan, loan 
guarantee, or anything of monetary value from any person who: 
 

 has, or is seeking to obtain, contractual or other business or financial relations with the 
department or agency of Blount County by which you are employed; or 

 
 conducts operations or activities that are regulated by the department of Blount County 

which you are employed; or 
 

 has an interest that may be substantially affected by the performance or non-performance of 
your official duties. 
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Classification and Compensation 
 
Introductory Period 
All new employees will be considered on “introductory” status for the first six (6) months of 
employment. At the end of the regular introductory period, the Department Head can elect to remove the 
introductory status, or extend the introductory period.  During the introductory period, the full- time 
employee will accrue sick days at the stated rate, but will not be eligible for vacation days until 
successfully completing six (6) months of consecutive employment.  Successful completion of an 
introductory period does not alter the employee’s at-will status.  

EMPLOYMENT TERMS 

 “Full-Time Regular Employee” is defined as an employee who works at least thirty seven and 
one half (37.5) hours per week on a regular and continuous basis throughout the calendar year.  
The single word “employee” will be used to designate a full-time or regular employee on leave 
policies. 

 “Part-Time Regular Employees” are defined as an employee who works fewer than twenty 
nine (29) hours per week on a regular and continuous basis throughout the calendar year. 

 “Temporary Employee” is defined as an employee who is engaged to work either full-time or 
part-time with the understanding that their employment will terminate upon the completion of a 
specific assignment.  These employees may be “exempt” or “non-exempt” as defined below. 

 “Exempt Employee”  is defined as an employee who is not required to be paid overtime, or 
receive comp time in accordance with federal wage and hour laws, for hours worked over forty 
(40) in a workweek.  Executive employees, professional employees, and certain employees in 
administrative positions are typically exempt. However, classifying a position as exempt is made 
on the basis of comparing actual job duties with criteria established by the Department of Labor. 

 “Non-exempt Employee”  is defined as an employee who is required to be paid overtime or 
receive comp time at time and one-half of their regular rate of pay, in accordance with federal 
wage and hour laws, for hours worked over forty (40) in a workweek. 

Employment at-Will 
Blount County Government is an at-will employer and as such there is no specific length or 
guarantee of continued employment. Either you or the County may terminate your employment at-
will, without cause or prior notice, at any time. None of the County's policies may be construed to 
create a contract of employment or any other legal obligation, express or implied, and any policy 
may be amended, revised, supplemented, rescinded or otherwise altered, in whole or in part, at any 
time, at the sole and absolute discretion of Blount County. 
 
Pay Periods 
All General County employees are paid on a semi-monthly basis, the 15th and 30th except the 
Highway Department and Library.  They are paid bi-weekly on every other Friday. Some pay dates 
may occur earlier due to holidays. 
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Overtime Compensation/Compensatory Time 
No overtime or compensatory time will be earned until the employee has worked on the job over 40 
hours during the work period. 

A. Overtime/Compensatory Time:  All eligible employees may be paid overtime or given 
compensatory time for all work performed over 40 hours during the workweek. 

B. Overtime Rate:  Hourly rate employees who work overtime will receive overtime pay at a rate of 
time and one-half their regular hourly pay.  Salaried employees who are eligible will receive 
overtime pay at a rate of time and one-half their equivalent hourly rate (the salaried employee’s 
equivalent hourly rate is calculated by dividing his/her annual salary by 52 weeks and dividing 
that number by the number of hours in a normal workweek.)  The overtime rate for both hourly 
and salaried employees applies only to those hours worked over 40 during a week.  For salaried 
employees, no additional compensation will be paid for hours worked under 40.  For hourly rate 
employees, the overtime rate will apply only to hours worked over 40 and the regular rate will 
apply to hours worked up to 40 hours. 

C. Selection of Compensatory Time:  Employees who are required to work in excess of 40 hours per 
week may request to receive compensatory time off in lieu of overtime.  Such compensatory time 
shall be earned at a rate of one and one-half hours for each hour of employment worked over 40 
hours per week.  An employee cannot accrue more than 240 hours of compensatory time.  Any 
employee who has accumulated 240 hours of compensatory time shall be paid for any additional 
overtime that is worked.  An employee who has accrued compensatory time upon termination of 
employment will be paid the greater of the average regular rate the employee received during the 
last three years, or the final regular rate of pay received by the employee.  The use of 
compensatory time is subject to approval by the Officeholder/Department Head.   

Working during Lunch Periods 
Lunch period is time set aside for eating. The time is not considered part of the basic workday and 
no pay is earned during this period. 
 
A workday may not be shortened by "working through" or reducing the lunch period on a voluntary 
basis. Eliminating or reducing your lunch period requires prior approval from your immediate 
supervisor. Such approvals must be limited and will typically be for one day due to unusual or 
special circumstances. Working through the lunch period is not to be used as an on-going solution 
for scheduling issues. 
 
Working Before/After Regular Hours 
You may not voluntarily begin work early, work after hours, or extend your workday for the 
purpose of accumulating compensatory time. Prior approval from your immediate supervisor is 
required for any adjustment to the work schedule. 
 
Severance  
An employee may receive a severance package due to an involuntary termination upon approval 
of the Elected Official/Department. 
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General Personnel Policies 
 

Attendance 
You are an important member of the Blount County Government team. We are committed to 
providing the highest level of government services and functions to better serve the community. In 
order to accomplish this, your prompt and regular attendance is required. 
 
In case of an illness or injury that would prevent you from reporting to work at the scheduled time, 
you are required to speak directly to your supervisor. If your supervisor is unavailable, you are 
required to speak directly to the next-level manager or director, or to the person designated by your 
supervisor. 
 
Failure to provide notification of absence for three (3) consecutive workdays may result in removal 
from the payroll as having resigned without notice. Employees who resign under such 
circumstances may be deemed not eligible for rehire. 
 
Work Hours and Time Records 
The normal workweek consists of 37.5 hours or 40 hours depending on the job classification and 
work location. Core business hours are 8:00 am to 4:30 pm. Some jobs may require other hours of 
service. In such cases, the immediate supervisor will inform you of your work hours. 
 
You will be responsible for completing a Blount County time sheet with your beginning and ending 
work times, including lunch. This is necessary for payroll calculation of your earnings. 
 
Anyone who willfully falsifies a time record will be subject to immediate dismissal.  A workday 
may not be shortened by “working through" or reducing the lunch period on a voluntary basis, nor 
may you voluntarily begin work before or after your regularly scheduled hours for the purpose of 
accumulating compensatory time. Every adjustment to the work schedule requires advance approval 
from your immediate supervisor. 
 
Canvassing or Solicitation 
Non-employees are not permitted to solicit verbally or by distribution of written material to Blount 
County employees or the general public for commercial purposes during work hours in work areas. 
 
Solicitations by Blount County employees made to other Blount County employees are permitted 
only in non-work areas and during non-work hours. 
 
Non-work areas include lobbies, hallways, elevators, stairs, sidewalks, parking areas, patios, 
lunchrooms, or other areas not regularly scheduled for work activities. Non-work hours include 
before and after scheduled work hours, lunch periods, and approved breaks. 
 
Employees or outside charitable organizations who wish to solicit Blount County employees for 
charitable purposes or to schedule activities in Blount County offices, must submit a written request 
and must be approved by the County Mayor. 
 
Inclement Weather  
Inclement weather usually does not warrant closing of County offices. Absence due to inclement 
weather requires you to make a personal judgment pertaining to your safety in traveling to and from 
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work. Loss of work time for this reason is charged to your accrued compensatory time or annual 
leave. If you have no compensatory time or annual leave, then the time is charged as leave without 
pay.  If you make the effort to report on time and actually report within a reasonable period of time 
(based on the circumstances of the event), you will not be required to use leave for the absence. 
Your supervisor will determine if you must use accrued leave for late arrival.  If the decision is 
made to close Blount County Offices, full time employees will be paid for such time off and part 
time employees will only be paid for the hours they were scheduled to work that day. 
 
In the event of inclement weather, Blount County Government will follow the City of Maryville 
School System.  If the inclement weather closure or delay announcement is made by Maryville 
Schools before the open of business, then Blount County Government offices will also be closed or 
delayed.  In the event of inclement or dangerous weather occurring after Blount County 
Government office are open on any given day, then a determination of whether or not to close will 
be made by the Blount County Mayor after consultation with as many of the Elected Officials as 
possible.  In this scenario, the determination to close will not necessarily follow the decision of the 
Maryville City Schools System.   
 
Closing information will be given to the major media outlets including WIVK (fm 107.7) and 
WNOX (fm 99.1, am 990) radio stations, and WATE, WBIR, and WVLT television stations. 
Department Heads or their designees may determine closing for departments that work evenings 
and/or weekends (i.e. Library).  If you have any questions about an official closing, you should 
contact your immediate supervisor. 
 
As always, the safety of our employees as well as citizens coming into our different offices will be 
of paramount importance.  The determination relative to closing will be made as soon as it is 
deemed to be reasonably necessary. 
Revised 01/19/2011 
 
Personnel Files 
Tennessee law requires that "all state, county, and municipal records ... shall at all times, during 
business hours, be open for ... inspection by any citizen of Tennessee." The statute applies to 
personnel records and allows you to review your personnel file, as well as allowing any member of 
the public to do so. (Medical records are not part of the personnel file.) 
 
There is, however, restricted access to certain types of employee information. The following 
records of government employees will not be open for inspection by members of the public: 
 

 unpublished telephone numbers; 
 bank account information; 
 social security numbers; 
 driver's license information - unless driving a vehicle is part of the employee's duties or 

incidental to the performance of the job;  
 the same information about an employee's immediate family 

 
The personnel files are maintained in the Human Resources Department. To review a file, contact 
the Human Resources Office. A sign-out sheet will be in each file showing who reviewed the file 
and the date. An employee of the Human Resources Department will remain in the room while the 
file is being reviewed. 
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It is important that you promptly report any change in personal information to the Human 
Resources Department. Other records, such as educational accomplishments, should also be 
reported as they are factors in consideration for future promotional opportunity. Be sure that the 
Human Resources Department always has: 
 

1. Your correct address and contact numbers such as telephone, cellular phone, pager, etc.; 
 

2. your marital status; 
 

3. any increase or decrease in number of dependents; 
 

4. any change affecting Social Security records; and 
 

5. your correct beneficiary. 
 
Performance Evaluations 
The performance evaluation is a systematic method of appraising and strengthening your 
performance. On a semi-annual basis your supervisor makes a rated evaluation based on the 
following performance variables:  
 

    Job Knowledge     Quality of Work 
Quantity of Work     Organization 
Communication     Dependability 

Safety       Attitude 
      Attendance/Punctuality    Appearance/Professional Image 

 
Your supervisor reviews your job description for any necessary changes and provides you feedback 
about your performance. Together you may develop goals to improve your job skills and enhance 
your performance. Forms are provided so each employee’s performance can be effectively 
evaluated and compared against standardized performance variables. These are measureable in the 
duties and responsibilities of all positions and are used to evaluate the quality of total job 
performance during a defined period. 
 
Bonus Policy 
From time to time, and depending on the availability of funds and other factors, the County may 
provide incentive compensation to certain employees. To be eligible for the bonus payment, an 
employee must have completed the introductory period and be on the payroll at the time the bonus 
is paid. 
 
All bonus award recipients must meet the following general criteria: 

 The employee’s accomplishments exceed the normal standards/expectations for the job. 
 The employee has fulfilled all normal job duties in addition to performing added duties to 

accomplish a special project or achieve a certain goal. 
 The employee serves as a role model for others, displaying desirable characteristics such as 

outstanding customer service, positive attitude, team leadership, etc… 
 Length of service. A commitment to the County by their long-term service. 
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Decisions about the amount of a lump-sum bonus should be dependent upon the nature and 
complexity of the accomplishment and the ability of the department to fund the payout. Managers 
should clearly communicate to the recognized employees what outstanding achievements led to the 
bonus recognition. The payment will be taxed at the Federal withholding rate established by the IRS 
in addition to other required taxes.  
 
The Bonus Plan is provided at the discretion of Blount County Government. Both the fact and 
amount of any incentive compensation are within the sole and absolute discretion of the County.  
 
Promotions, Transfers and Reassignments 
Promotions: Blount County continually strives to promote employees and fill job vacancies on an 
equal opportunity basis. Promotions are based on an objective evaluation of each vacancy and the 
candidates involved. Vacancies will be advertised and, where appropriate, Blount County will 
promote from within. Outside recruitment may be necessary based on the qualifications and skills 
of internal applicants. 
 
Job postings may be viewed on the job position bulletin boards outside Human Resources, on 
various bulletin boards throughout the County system and on the Blount County web site 
www.blounttn.org/hr.  
 
Transfers and Reassignments: It is the policy of Blount County Government that it may, at its 
discretion, initiate or approve employee job transfers. 
 
You may request a voluntary job transfer by applying for a posted open position. However, to be 
eligible for a voluntary transfer, you must be able to meet the requirements of the new position, must 
have satisfactory performance, must have held your current position for at least six months, and 
must have no adverse disciplinary actions during the same time period. 
 
Progressive Discipline Procedure 
In cases where an employee displays inappropriate conduct or poor performance - and the 
circumstances do not warrant prompt dismissal from employment-Blount County generally 
employs a progressive discipline process. Although the county typically prefers to utilize the steps 
below, the County reserves the right to employ any level of discipline that it considers appropriate 
under the circumstances.  
 
 Verbal - The first step is often a verbal warning from the supervisor which identifies the issue 
and the corrective action needed from the employee. The supervisor documents this step by 
providing appropriate documentation to the Human Resources Director for review and placement in 
the employee’s personnel file. The employee may submit a statement for the file, if desired.   
 
 Written - The second step is often a written warning, which appropriately describes the issue 
and the corrective action needed. The written warning will be discussed with the employee, and a 
copy of the warning will be sent to the Human Resources Director for review and placement in the 
employee’s file. The employee may submit a statement for the file, if desired. 
 
 Adverse Action - If previous attempts at correction have not been successful, the County 
may take a form of adverse action such as suspension, demotion, or termination. Adverse actions 
must be approved in advance by the Department Head/Elected Official and/or Human Resources.  
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Basic Work Rules 
The County has certain policies and rules to govern the conduct and performance of our employees.  
Our most important rule is to use "good sense" at all times.  We also have established some other 
basic work rules that should not be violated.  Violation of these or similar rules may result in 
discipline up to and including immediate termination. 
 
Absenteeism or Tardiness: When an employee fails to report to work as scheduled, it makes it 
more difficult for us to serve our citizens.  Every employee plays an important role in our operation, 
and his or her absence or tardiness places an unnecessary burden on fellow employees.  Employees 
are expected to report to work on time as scheduled, to limit breaks to the time allowed, and to stay 
on the job until the end of his or her scheduled work day. 
 
Breach of Confidence or Security: Because of the nature of our work, we cannot tolerate any 
breaches of our security measures or of our confidential relationships. 
 
County Premises: Except for areas that are open to the general public, you are allowed on County 
premises only during your scheduled work hours, unless otherwise authorized by your supervisor.   
 
Damage to Property: We have made a tremendous investment in our facilities, and equipment to 
better serve our citizens and to make your job easier.  Deliberate, reckless, or careless damage to the 
County's property, or property of others, will not be tolerated.  If appropriate, damage to property 
will be reported to law enforcement agencies. 
 
Discourtesy or Disrespect: We expect all employees to be courteous, polite, and friendly to our 
citizens and others, and to their fellow employees.  No one should use profanity or show disrespect 
to a citizen or co-worker, or engage in any activity which could harm our reputation. 
 
Fighting, Threats, or Weapons: We do not allow fighting, threatening words or conduct, loud or 
abusive language, or any other actions that could injure a citizen, fellow employee, or member of 
the public, regardless of where such words or actions occur.  We also do not allow the possession of 
weapons of any kind on County premises, with the exception of authorized law enforcement 
officials. 
 
Fraud, Dishonesty or False Statements: No employee or applicant may falsify or make any 
misrepresentations on or about any application, resume, document establishing identity or work 
status, medical record, insurance form, invoice, paperwork, time sheet, time card, or any other 
document.  If you observe such a violation, please report it to your supervisor immediately.  
 
Gambling: Employees may not engage in any form of gambling on County premises. 
 
Harassment: Our No Harassment Policy, which we have set forth in detail in this Handbook, 
strictly prohibits harassment based on race, color, religion, sex, national origin, citizenship, age, 
handicap or disability, or any other category protected by law. 
 
Injuries and Accidents: Every injury, no matter how slight, must be immediately reported to your 
supervisor for first aid treatment or medical care.  If you have a job-related injury/accident, you 
must choose a provider from the County’s panel of physicians. We may require that you present a 
doctor’s release before returning to work. 
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Insubordination: We all have duties to perform and everyone, including your supervisor, must 
follow directions from someone.  Employees must not refuse to follow the directions of a 
supervisor or member of management. 
 
Leaving Early and Returning Late:  Leaving early or returning late from breaks or lunch is 
prohibited.  Leaving your work assignment before quitting time to change clothes or make 
preparations to leave before the end of your scheduled shift is also prohibited. 
 
Misuse of Property: Employees may not misuse or use without authorization any equipment, 
vehicle, or other property of customers, vendors, other employees, or the County. 
 
Poor Performance: We expect all employees to make every effort to learn their job and to perform 
at a satisfactory level.  Employees who fail to maintain a satisfactory level of performance are 
subject to immediate termination. 
 
Shortages: Employees who handle cash as a part of their job duties will be held accountable and 
may be required to pay for all shortages.  Employees who handle cash as a part of their job duties 
may also be disciplined for such shortages, up to and including immediate termination. 
 
Sleeping or Inattention: To protect the safety of all employees and to properly serve our 
customers, everyone needs to be fully alert while on the job.  We cannot tolerate sleeping or 
inattention on the job. 
 
Solicitation or Distribution: We prohibit solicitation by an employee of another employee during 
the working time of either employee for any reason.  Distribution of advertising materials, 
handbills, or other literature is prohibited in all working areas at all times.  We also prohibit 
solicitation and distribution by non-employees on County premises at all times. 
 
Substance Abuse: We will not tolerate substance abuse.  Employees who test positive for the 
presence of drugs or alcohol may be subject to immediate termination. 
 
Theft: Our society has laws against theft and so do we.  Stealing or attempting to steal County 
property or property belonging to others is strictly prohibited.  If you wish to remove any County 
property from the premises, you must obtain written permission in advance from your supervisor. 
 
Unlawful Activity: Employees should not engage in any unlawful or unethical activity, including, 
but not limited to activity either on County property, or off the job, since such activity can 
adversely affect the County's reputation and/or the employee’s ability to effectively perform the 
duties of his or her position. 
 
Unsafe Work Practices: We are committed to providing a safe place for you to work, and we have 
established a safety program to ensure that everyone understands the importance of safety.  This 
program requires all of us to exercise good judgment and common sense in our day-to-day work.  
Horseplay and practical jokes can cause accidents and injuries and, therefore, are prohibited. 
 
Violation of these or similar rules may lead to discipline, up to and including immediate 
termination. 
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Obviously, this list is not all inclusive and there may be other circumstances for which employees 
may be disciplined or terminated.  If you have any questions about these rules, or what we expect of 
our employees, please discuss them with your supervisor. 
 
Resignations 
If you choose to resign your position, you should notify your immediate supervisor or the department 
head in writing no less than ten (10) working days before your expected termination date. Failure to 
provide such a notice will be recorded in your personnel file and may constitute deeming you not 
eligible for re-hire. 
 
Reduction in Force 
A reduction in force is the release of an employee due to lack of funds, curtailment of work, or 
reorganization. If a reduction in force becomes necessary, the County will make decisions based 
on the needs of the Department(s) affected and the job knowledge, skills, work performance and 
seniority of the employees. 
 
Safety 
Blount County is concerned for your health and safety in the performance of your job. You must 
observe all safety rules and report any unsafe activity to the Risk Management Department.  Any 
workplace accidents, incidents, or injuries must be reported immediately to your direct supervisor 
and the Risk Management Department.  If you are injured and unable to report the incident 
immediately, then you should report the incident as soon as possible.  
 
For additional information about any safety concern, please consult the Risk Management 
Department or the web site www.blounttn.org/risk. 
 
Workplace Chemicals 
The County maintains a Hazard Communication Program which includes lists of all chemicals with 
which you work which may in any way be hazardous.  We also maintain copies of Material Safety 
Data Sheets (MSDSs) on each chemical, which explain how to safely work with that chemical, and 
a written description of our program.  We will provide training before you are assigned to work 
with or be exposed to a chemical that OSHA has declared "hazardous" in any way.  Before you start 
a job using chemicals, you should always read container labels or consult with your supervisor 
about the MSDS, including what, if any safety equipment you should use.  You should evaluate any 
unusual or non-routine task for chemical hazards and approach your supervisor or manager if 
necessary.  Immediately notify your supervisor of any chemical containers which are leaking, are 
unlabeled, or where you are uncertain of how to dispose of a chemical.  If you buy new chemicals, 
always obtain a copy of the MSDS and give it to your supervisor before you use the chemical. 
 
Garnishments and Levies 
In the event that garnishment or similar proceedings are instituted against an employee, Blount 
County Government will deduct the required amount from the employee's paycheck. 
 

Alcohol and Drugs Policy 
Blount County Government has the responsibility to maintain a safe and efficient working 
environment. Employees who use drugs or who work while under the influence of drugs or alcohol 
presents a safety hazard to themselves and fellow employees. Moreover, the use of drugs and 
alcohol by employees limits their ability to perform their work with the highest amount of 
efficiency. The purpose of this policy is to ensure employees the right to work in a drug and alcohol 

http://www.blounttn.org/risk
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free environment. Blount County Government will make an ongoing effort to maintain a drug free 
workplace.  Employees are prohibited from being under the influence of drugs or alcohol, while on 
duty or on County property. Employees may not possess, sell, solicit, or receive illegal drugs or 
alcohol while on duty or on County property. The violation of this policy is grounds for immediate 
discharge. 
 
The County reserves the right to require employees, while on duty or while on County property, to 
agree to inspections of all County property at any time. Searches of individual or personal property 
may be conducted as authorized by law. If an employee withholds consent to such an inspection, 
the County may discipline the employee, up to and including discharge. 
 
The County reserves the right to conduct drug/alcohol testing in the following situations: 
 

 An applicant for employment 
 Where an employee has been involved in an accident on the job that resulted in, or could 

have resulted in, substantial injury to person or property 
 Reasonable suspicion 

 
If an employee tests positive for the use of drugs or alcohol, a confirmatory test will be given. If the 
employee also tests positive on the confirmatory test, the County may discipline the employee, up 
to and including discharge. If an employee refuses to submit to a drug test when requested, the 
County may discipline the employee up to and including discharge. 
 
Certain employees are subject to federally required DOT drug and alcohol testing. For those 
employees, compliance with the federally mandated testing program is a condition of employment. 
 
This policy is for the benefit of all employees and cooperation with the policy is required. We 
believe the policy is necessary to ensure a safe and secure working environment for everyone at 
Blount County. 
 
Tobacco U s e  
Pursuant to the Non-Smoker Protection Act, Tennessee Code, smoking is prohibited in enclosed 
areas of County property, including but not limited to, cafeteria, employee lounges, hallways, 
meeting rooms, offices, restrooms, and company vehicles (unless occupied solely by the operator).  
Smoking may take place only in designated unenclosed areas.  Any violation of this provision may 
result in disciplinary action, up to and including termination. 
 
Electronic Communications 
This policy contains guidelines for the use, access, monitoring and disclosure of Electronic 
Communications created, sent, received, transmitted, or stored by employees using any County-
provided communication system or equipment and employee-provided systems or equipment used 
either in the workplace or during working time. “Electronic Communications” include, among other 
things, messages, images or any other information contained in e-mail, voice mail, fax machines, 
computers, personal digital assistants, pagers, telephones, cellular and mobile phones, Intranet, or 
Internet. (In the remainder of this policy, all of these communication devices are collectively 
referred to as “Systems.”) 
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Acceptable Uses of Our Systems: Employees may use Our Systems to communicate internally 
with co-workers or externally with constituents, suppliers, vendors, advisors, and other business 
acquaintances for business purposes.  The County provides employees with access to our Systems 
to facilitate these business communications and to enhance productivity. 
 
Management's Right to Access Electronic Communications: All Electronic Communications 
contained in County Systems are County records.   Although each employee may have an 
individual password to access these Systems, the Systems belong to the County and the contents of 
the Systems and Electronic Communications conducted on the Systems are accessible by the 
County at all times for any business purpose. These Systems will be subject to periodic 
unannounced inspections and should be treated like other shared filing systems. The contents of our 
Systems will also be monitored by and disclosed to the County without further notice to employees. 
Thus, employees should not assume that Electronic Communications are confidential or private. 
Back-up copies of Electronic Communications in our Systems also will be maintained and 
referenced. 
 
Personal Use of Our Systems: The County provides Systems to assist employees in the 
performance of their jobs. The County reserves the right and employees agree to permit the County 
to use, access, monitor and disclose all Electronic Communications on our Systems without regard 
to content.  Since employees’ personal communications and information can be accessed without 
advance notice, employees should not use our Systems for communication or information that 
employees would not want discussed with or known to third parties.  For example, employees 
should not use the Systems for gossip; personal information about themselves or others; for 
forwarding messages under circumstances likely to embarrass themselves or others; or for 
emotional responses to business correspondence or work situations. Employees also should not use 
these Systems for such purposes as soliciting for commercial ventures, religious or personal causes, 
outside organizations, or other similar, non-job-related situations.   
 
Although incidental and occasional personal use of our systems that does not interfere or conflict 
with the County’s business is permitted, personal communications in our Systems are treated the 
same as all other Electronic Communications, and will be used, accessed, monitored, and disclosed 
by the County at any time without further notice. 
 
Employees may not install any software on any County-provided System or copy software from any 
County-provided System without the prior written permission of our Systems Supervisor.  
Involving the Systems Supervisor ensures that the County can manage the software on its Systems, 
prevent the introduction of computer viruses, and meet its obligations under any applicable software 
licenses and copyright laws.  Computer software is protected from unauthorized copying and use by 
federal and state law.  The unauthorized copying or use of computer software exposes the County 
and individual employees to substantial fines and/or imprisonment. 
 
Forbidden Uses of Our Systems: Employees may not use our Systems in a manner that violates 
our No Harassment Policy, Equal Employment Opportunity Policy, or other County policies.  
Employees may not use our Systems in any way that may be seen as insulting, disruptive, obscene, 
offensive, or harmful to morale.  Examples of forbidden transmissions include, among other things, 
sexually-explicit messages, images, cartoons, or jokes; propositions or love letters; ethnic or racial 
slurs; or any other message or image that may be in violation of our No Harassment policy.  
 
In addition, employees may not use our Systems:  
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 to carry any defamatory, discriminatory or obscene material;  

 
 in a manner that violates the terms of any telecommunications license or any laws governing 

transborder data flow including but not limited to laws dealing with data collection, 
protection, privacy, confidentiality and security;  

 
 in connection with any attempt to penetrate computer or network security of any County or 

other system, or to gain unauthorized access or attempted access to any other person’s 
Electronic Communications systems or equipment;  

 
 in connection with any infringement of another person’s intellectual property rights, 

including but not limited to copyrights; and,  
 

 in connection with the violation or attempted violation of any law. 
 
Electronic Forgery: Electronic forgery is defined as misrepresenting, disguising, or concealing 
your identity or another’s identity in any way while using Electronic Communications; making 
changes to Electronic Communications without clearly indicating that you have made such changes; 
or using another person’s account without prior written approval of the account owner and without 
identifying that you are the author.  Electronic forgery is not allowed for any purposes. 
   
Intellectual Property Rights: Employees must always respect copyrights and trademarks of third 
parties and their ownership claims in images, text, video and audio material, software, information, 
and inventions.  Employees should not copy, use, or transfer proprietary materials of others without 
appropriate authorization.  Downloaded software and other copyrighted material may be subject to 
licensing obligations or restrictions.  Even when software is labeled “freeware” or “shareware” 
there may be retained licensing restrictions that prohibit or limit the usage or commercialization of 
such items.  If questions arise in this regard, contact the Systems Supervisor.  The County will 
cooperate with the copyright holder and legal officials in all copyright matters. 
 
System Integrity, Security, and Encryption: All Systems passwords and encryption keys must be 
available to the County and employees may not use passwords that are unknown to the County.  
Employees may not install password or encryption programs without the written permission of our 
Systems Supervisor and without turning over encryption keys to their supervisor.  Further, 
employees are prohibited from the unauthorized use of passwords and encryption keys belonging to 
other employees to gain access to the other employee's messages, information, or communications. 
 
Consequences of Violations of the County’s Electronic Communications Policy: Violations of 
this Policy may result in disciplinary action up to and including immediate termination of an 
employee’s employment, as well as possible civil liabilities or criminal prosecution.  Where the 
County deems it appropriate, we may advise legal officials or other appropriate third parties of any 
illegal violations. The County will cooperate in investigations conducted by legal officials or 
appropriate third parties.  We will not, of course, retaliate against anyone who reports violations or 
assists with our investigation of possible violations of this policy. 
 
 
 



 
 

 21 

Workplace Violence Prevention Policy 
Blount County Government is committed to preventing workplace violence and to maintaining a 
safe work environment. Given the increasing violence in society in general, Blount County  has 
adopted the following guidelines to deal with intimidation, harassment, or other threats of (or 
actual) violence that may occur during business hours or on its premises. 

All employees should be treated with courtesy and respect at all times. No one other than law 
enforcement officials, carrying a weapon while in the course of their duties, may bring firearms, 
weapons, or other dangerous or hazardous devices of substance on the premises of Blount County 
Government. 

Conduct that threatens, intimidates, or coerces another employee, or a member of the public will not 
be tolerated. This prohibition includes all acts of harassment, including harassment that is based on 
an individual's sex, race, age, or any characteristic protected by federal, state, or local law. 

All threats of (or actual) violence, both direct and indirect, should be reported as soon as possible to 
your immediate supervisor or any other member of management. This includes threats by 
employees, as well as threats by vendors, solicitors, or other members of the public. When reporting 
a threat of violence, the employee should be as specific and detailed as possible. 

All suspicious individuals or activities should also be reported as soon as possible to a supervisor. 
Do not place yourself in danger. If you see or hear a commotion or disturbance near your work area, 
do not try to intercede or see what is happening. 

Blount County Government will promptly and thoroughly investigate all reports of threats of (or 
actual) violence and of suspicious individuals or activities. The identity of the individual making a 
report will be protected as much as is practical. In order to maintain workplace safety and the 
integrity of its investigation, the County may suspend employees, either with or without pay, 
pending investigation. 

Anyone determined to be responsible for threats of (or actual) violence or other conduct that is in 
violation of these guidelines will be subject to prompt disciplinary action up to and including 
termination of employment. 

Blount County Government encourages employees to bring their disputes or differences with other 
employees to the attention of their supervisor or the Human Resources Department before the 
situation escalates into potential violence. Blount County is eager to assist in the resolution of 
employee disputes, and will not discipline employees for raising such concerns. 
  
Personal Appearance 
Our professional atmosphere is maintained, in part, by the image we present to our constituents and 
vendors.  We expect all employees to present a neat, well-groomed appearance and a courteous 
disposition.  These qualities go further than any other factors in making a favorable impression on 
the public and your fellow workers.  You should avoid extremes in dress.  Flashy, skimpy or 
revealing clothing is unacceptable.  Employees should dress in a businesslike manner.  Good 
personal hygiene is also important in terms of our constituents’ favorable opinion and in terms of 
your respect for your fellow employees.  Accordingly, employees are expected to come to work in a 
clean condition.  
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Employees are expected to observe our Personal Appearance Policy at all times while at work.  
Employees who report to work in unacceptable attire or appearance may be requested to leave work 
and return in acceptable attire or appearance.  Such time off from work will be without pay for non 
exempt employees. 
 
Managers are responsible for insuring that employees project a professional image and adhere to 
our Personal Appearance Policy. 
  
Workers’ Compensation Policy 
Any employee sustaining an injury or an illness during the course and scope of his or her 
employment which is determined to be compensable under the provisions of the Workers’ 
Compensation Law shall be entitled to receive Workers’ Compensation leave.  This leave shall not 
be counted against any accrued sick leave that the employee has accumulated.   The employee is not 
permitted to substitute any other paid leave.  Benefits that are receivable by the employee will be 
determined by the provision of the Workers’ Compensation Law. 
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Leave Policies 
 
Annual Leave / Vacation 
If you are a Full-Time Regular Employee (including your introductory period), you are eligible for 
annual leave. The following guidelines currently apply: 
 

 During the first year of employment five (5) days vacation leave may be taken after 
successfully completing the six (6) month introductory period, with supervisor approval.  

 Upon the one year anniversary date, two (2) weeks vacation leave may be given to be taken 
with supervisor approval.   

Example 

Date of Hire ----------- March 5, 2008 
6 Months of Employment----- September 5, 2008 

Eligible Vacation Days--------5 days (1 week) 
Anniversary Date of Hire ------- 10 days (2 weeks) 

                    
1 – 10 years of Service 11 – 15 years of Service  16 plus years of Service 
  10 days or 2 weeks       15 days or 3 weeks         20 days or 4 weeks 
 
Vacation leave is not accumulative and is not carried over into the following calendar year unless 
approved in writing by your supervisor due to operational demands. 

Upon termination of employment, employees will be paid for the balance of their unused annual leave. 

Annual Leave Scheduling 
You must submit your annual leave request to your supervisor and receive approval prior to taking 
the leave.  Check with your Department Head regarding the procedure for requesting use of annual 
leave. 
 
Sick Leave Accrual 
Full-time employees will receive full pay during incapacity caused by illness when accumulated 
sick leave is available, approved and taken. Employees may accumulate sick leave, however it is 
non-compensable upon the employee’s termination of employment. In the event of death, a 
maximum of up to 30 days accumulated sick leave will be paid to the employee’s estate.  An 
employee may be paid up to 30 days of accumulated sick leave immediately prior to retirement 
without the need for a doctor’s statement. 
 

A. Earning and Accumulating Sick Leave 
1. Employees will earn one sick day per month of employment, beginning on the 31st day of 

employment. 
2. There is no maximum on the accumulation of sick days. 

 
Use of Sick Leave 
An employee may use sick leave for absence due to his or her own illness or injury or that of an 
immediate family member defined as: 
 
1. The employee’s spouse 
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2. The employee’s parents 
3. The spouses’ parents 
4. Children or children under legal guardianship of the employee and/or spouse 
 
Sick leave may also be used for appointments with a licensed doctor, dentist or recognized 
practitioner. 
 
Documentation of sick leave 
Employees are required to notify their immediate supervisor prior to their scheduled start time of 
their need for sick leave. After three (3) consecutive days of absence, a doctor’s excuse may be 
required. The Department Head may also request a doctor’s statement anytime they deem 
necessary. 
 
Exhaustion of sick leave 
Employees who have used all of their accumulated sick leave will not receive financial 
compensation for additional days needed due to illness or injury. For any additional time needed, 
the employee will be considered on leave without pay unless the employee has vacation or comp 
time available. The employee may request the additional sick leave be credited against the vacation 
or comp time. 
 
Sick Leave Bank Guidelines/Procedures 
The purpose of the Employee Sick Leave Bank is to provide sick leave to full-time employees of 
Blount County Government who have suffered a qualifying personal illness, injury or disability.  
All full-time employees of Blount County Government who are entitled to sick leave under the Sick  
Leave Policy will be eligible to participate in the Sick Leave Bank provided they meet the 
requirements: 

1. Worked for one (1) continuous year. 
2. Have a minimum of six (6) accumulated sick leave days. 
3. Three (3) days of sick leave will be deducted from his or her personal accumulation and 

deposited to the Sick Leave Bank.  
 

Employees electing to participate will do so during the month of November with the effective date 
of January 1st.  Donations of sick leave to the Sick Leave Bank are non-refundable and non-
transferable. 
 
If at any time the number of hours in the Sick Leave Bank is less than one (1) day per member, 
the Trustees will assess each member one (1) or more (up to a maximum of 3) days of accumulated 
sick leave. If a member has no accumulated sick leave at the time of assessment, the first earned 
day(s) will be donated as they are accrued by the employee. 
 
By written notice to the Trustees, a member may withdraw from the Sick Leave Bank participation 
on December 31st. Membership withdrawal, however, will result in the forfeiture of all days 
contributed.  Members of the Sick Leave Bank will be eligible to apply to the Bank for sick leave, 
only after having been a member of the Bank for thirty (30) calendar days. 
 
Use of the Sick Leave Bank is restricted to illness, surgery or accident resulting in an absence of ten 
or more consecutive working days. A member must first utilize accumulated vacation or sick leave 
per the following schedule, before receiving leave from the Sick Leave Bank:  
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Vacation- Member’s available time must be reduced to forty hours 
Sick leave- Member’s available leave must be reduced to three days 

 
After utilizing the Member’s available vacation and sick leave as indicated above, and any available 
comp time and personal days, receipt of leave from the Sick Leave Bank may begin. 
 
Granted leave from the Bank, approved by the Trustees, will be awarded as needed not exceeding 
twenty (20) working days for which the individual applicant would have otherwise lost pay.  
Applicants may submit requests for an extension of such leave grants before or after prior grants 
expire. The maximum number of days any participant may receive in any fiscal year, which presently 
begins on July 1 and ends on June 30, is sixty (60).  In the event a member is physically or mentally 
unable to make a request to the Sick Leave Bank for use of sick leave days, any member of the 
immediate family or agent may file the request. 
 
A physician's statement stating that the illness or accident will require more than a ten (10) day 
absence is required as a part of the application to receive sick leave days from the Sick Leave Bank. 
Also, a physician's statement of condition is required from any member requesting additional leave  
beyond the first twenty (20) days.  Refusal to comply will result in denial of the pending request 
for use of sick leave days from the Bank. 
 
Sick leave granted to a member from the Sick Leave Bank need not be repaid by the individual 
except at such time as it is deemed necessary to uniformly assess all members. 
 
Grants of sick leave from the Sick Leave Bank will not be made to any members on account of 
elective and or cosmetic surgery, or illness of any member of the participant’s family, or during any 
period the member is receiving workers’ compensation. 
 
A member will lose the right to obtain the benefits of the Sick Leave Bank by: 
 

(a) Resignation or termination of employment with Blount County Government; 
(b) Cancellation of participation which is effective on January 1st next; 
(c) Refusal to honor such assessment as may be required by the Trustees; 
(d) Retirement; 
(e) Any documented proof of fraud or misrepresentation of facts in making application 

for use of sick leave from the Sick Leave Bank; or 
(f) Changing to part-time employment status. (29 hours or less per week) 

 
Sick leave used from the Sick Leave Bank shall not constitute creditable service for sick and annual 
leave accrual or for longevity purposes.  The Board of Trustees may vote to expel any member if 
the member is found to have violated 
any of the provisions set forth herein. 
 
Any member who receives Sick Leave Bank benefits through the use of fraud or any 
misrepresentation of facts shall be liable for the reimbursement of all salary and benefits expended 
by the bank.  In the event the Sick Leave Bank is dissolved, the total number of days on deposit 
shall be returned to the participating members and credited to their personal sick leave accumulated 
in proportion to the number of days each has contributed individually. Days returned under this section 
and credited to the individual participants accumulation shall be rounded to the nearest one-half (1/2) 
days. 
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Personal Leave 
After successful completion of the 6 month introductory period, all full-time regular employees 
may be entitled to three (3) days of paid personal leave per year. Personal leave may not be used to 
extend vacation or holiday time and all three days may not be taken at one time. Personal leave is 
not accumulative and may not be carried over into the following calendar year. The only exception 
is during the first year of employment (defined as anniversary year) up to 3 days of personal leave 
time may be carried over, if approved, into the following calendar year.  

Example 
   Date of hire   Completion of introductory period   Eligible 
March 2, 2008                 September 5, 2008    3 days 

You will be eligible for three (3) days personal leave after six (6) months of employment and then 
the following January, the employee is entitled to three days personal leave annually. 
 
Earned but unused personal days are not paid upon separation of employment. 
 
Bereavement Leave / Funeral Leave 
In the case of death in the employee’s immediate family, (immediate family defined as the spouse, 
parents, spouses’ parents, children, brother, sister, grandparents, grandchildren, and spouses’ 
grandparent) the employee can be given up to three (3) working days paid bereavement  leave. If 
additional leave is needed up to two (2) sick days may be used. The Department Head may request 
the employee to provide written documentation indicating the name of deceased, relationship to 
employee and dates of bereavement leave. 
 
Holidays 
Blount County publishes a holiday schedule each year to be uniformly observed, unless otherwise 
determined by the Department Head to avoid interruption of a public service. Full-time, regular and 
introductory employees who are not required to work on the holiday will receive their regular rate 
of pay for the day. If a holiday falls within an employee’s scheduled vacation period, vacation time 
will not be charged for the holiday. Non-exempt employees required to work the holiday will be 
compensated with holiday pay, (time and a half) unless otherwise specified or provided for.  
A non-exempt employee must work the day before and the day after a holiday to be paid for the 
holiday, unless prior approval for the absence was granted.  
 
Part-time employees are not eligible to receive holiday pay.   
 
Leave of Absence  
All full-time regular employees may be granted a period of personal leave without pay wholly at the 
discretion of the Officeholder or Department Head.   

 Leave of absence must be requested in writing to your Department Head.  This request should be 
made long enough in advance to provide the supervisor time to assess workload and consider 
planned leave of other employees.  Your Department Head reserves the right to deny or cancel 
leave of absence. 

 Officeholders may elect not to allow leave of absence within their department. Check with your 
supervisor first to find out whether leave of absence is allowed within your department. Where 
leave of absence is allowed, it must be approved in writing, and the written approval must be 
given to the Payroll Department along with the employee’s time sheet. 
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Family Medical Leave Act (FMLA) 
Blount County offers leave under the Family Medical Leave Act (FMLA) for eligible employees. 
 
Eligibility: If you have worked for at least one year and for 1,250 hours during the twelve (12) 
month period preceding the request, you are eligible to take up to twelve (12) weeks of unpaid leave 
annually when the absence is necessitated by any of the following circumstances: 

 the birth or placement for adoption or foster care of a son or daughter; 
 your own serious health condition that prevents you from performing the essential functions 

of your job; or 
 the serious health condition of a son or daughter, parent, or spouse if you are needed to help 

provide care. 
 

Applications: Applications (available in the Human Resources Department) for FMLA leave must 
be submitted in writing. Applications should be submitted at least thirty (30) days before the leave 
is to start, or as soon as possible if leave is not foreseeable. You should provide the County with an 
appropriate medical certification when you request FMLA. 

 
Certification:  If you request leave for your own serious health condition, or to care for the serious 
condition of a son or daughter, parent or spouse, you may be required to provide Blount County 
with certification by a treating healthcare provider. Healthcare Provider Certification Forms are 
available from the Human Resources Department. 
 
Measuring:  Blount County has chosen the "measured forward" method that entitles you to 12 
weeks of leave during the year beginning on the first date the FMLA leave is taken after the 
previous 12-month period ends. 
 
Example: The 12-month period begins Sept. 1, 2007 if that is the first day of FMLA leave. If you 

exhaust all of your FMLA leave, the next date when you could again take FMLA leave would be 

Sept. 1, 2008. 

 
Intermittent or Reduced-Time Leave: FMLA leave can be taken on an intermittent or reduced-time 
basis under certain circumstances. You may request intermittent or reduced leave for the following 
reasons: 

 When medically necessary to care for a seriously ill family member, or because of your own 
serious health condition. 

 For the birth or placement of a child for adoption or foster care. Intermittent or reduced time 
leave shall not exceed 12 weeks combined if both spouses are employed by the County. 

 
Only the amount of leave actually taken while on intermittent/reduced schedule leave may be 
charged as FMLA leave. If you need intermittent/reduced schedule leave for planned medical 
treatment, you should work with your supervisor to schedule the leave so it does not unduly disrupt 
the department's operations. 
 
The County may, in its sole discretion, temporarily transfer an employee on intermittent leave to an 
alternative job with equivalent pay and benefits that accommodate recurring periods of leave better 
than the employee's regular job. 
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Serious Health Condition: "Serious health condition" means an illness, injury, impairment, or 
physical or mental condition that involves: 

 any period of incapacity or treatment connected with inpatient care (i.e. an overnight stay) in 
a hospital, hospice, or residential medical care facility; or 

 a period of incapacity requiring absence of more than three calendar days from work that 
also involves continuing treatment by (or under the supervision of) a healthcare provider; or 

 any period of incapacity due to pregnancy, or for prenatal care; or 
 any period of incapacity (or resulting treatment) due to a chronic serious health condition 

(e.g. asthma, diabetes, epilepsy, etc.); or 
 a period of incapacity that is permanent or long-term due to a condition for which treatment 

may not be effective (e.g. Alzheimer's, stroke, terminal diseases, dialysis, etc.), or, 
 any absences to receive multiple treatments (including any period of recovery) by, or on 

referral by, a healthcare provider for a condition that likely would result in incapacity of 
more than three consecutive days if left untreated (e.g. chemotherapy, physical therapy, 
dialysis, etc.). 

 
Medical/Dental Insurance Premiums: During FMLA leave, the County will continue to pay its 
portion of the medical/dental insurance premiums and you must continue to pay your portion of the 
premium. Your contribution of insurance premiums should be paid continually according to your 
pay periods (i.e. semi-monthly). 
  
If you do not return to work at the end of FMLA leave, you may be required to reimburse the 
County for payment of insurance premiums, unless you do not return because of the presence of a 
serious health condition which prevents you from performing your job or circumstances beyond 
your control. You may then choose to elect COBRA coverage. Sufficient notice will be given to 
you at the end of FMLA when and if this event occurs. You will be responsible for any other 
elected contributions while out on FMLA. 
 
Accrued Leave: You are required to use your available vacation time during FMLA leave, and 
available sick days will be used when family leave is taken because of serious health conditions. 
Accrued leave and FMLA leave are used at the same time; you do not take your accrued leave first 
and then take FMLA. 
 
During FMLA leave; if unpaid, you will not accrue employment benefits, such as vacation pay, sick 
pay, pension, etc. Employment benefits accrued up to the day on which the family leave of absence 
begins will not be lost. 
 
Return to Work: Upon retuning from a family and medical leave, eligible employees will normally 
be restored to their job, or an equivalent job with equivalent pay, benefits, and other employment 
terms and conditions. However, an employee does not continue to accrue additional benefits such as 
personal leave and vacation, for example, while on family and medical leave. 
 
Use of family and medical leave cannot result in the loss of any employment benefit that employees 
earned or were entitled to before using family and medical leave. 
 
When you are on FMLA leave, you must periodically report (if possible) to your supervisor or 
Department Head on your status and indicate when you intend to return to work. Appropriate forms 
must be submitted to Human Resources to initiate FMLA leave or to return to active status. 
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Extensions: Family and medical leave is available for up to 12 weeks. The County may, in its 
discretion, approve an extended personal leave without pay beyond that time. Any such leave will 
not be job protected. Requests for extended personal leave should be submitted to the Human 
Resources Department, and whenever possible, should be submitted two weeks in advance of the 
previously scheduled return to work date.  
 
Maternity Leave  
Pregnancy, childbirth, and related conditions will be treated the same as any other temporary medical 
disability with regard to leave policies.  Leave is available under the same terms and conditions as for 
other similar purposes, for a period not to exceed four (4) months which is counted as part of Family 
Medical Leave (see Family Medical Leave 

1. the employee must have been employed by the County for at leave twelve (12)  
 consecutive months as a full-time employee; 

2. in cases of adoption or foster care, the child must be under the age of one (1) year at the 
  time of placement; 

3. the employee must give the County at least three (3) months advance notice of the  
  anticipated date the leave is to begin, except in cases of emergency; the entitlement to  
  leave begins on the date of birth or placement, and ends six weeks thereafter. 

Parental Leave 
An employee who has been employed by Blount County Government  for at least twelve (12) 
consecutive months as a full-time employee, may be absent from employment for a period not to exceed 
four (4) months in connection with pregnancy and childbirth.  If you become eligible for leave under this 
policy and the Family and Medical Leave policy, the leave counts against your entitlement under both 
laws.  The specific content of the Tennessee Parental Leave Act found at T.C.A. § 4-21-408 is 
reproduced as follows: 

Leave for adoption, pregnancy, childbirth and nursing an infant: 

Employees who have been employed by the same employer for at least twelve (12) consecutive 
months as full-time employees, as determined by the employer at the job site or location, may be 
absent from such employment for a period not to exceed four (4) months for adoption, pregnancy, 
childbirth and nursing an infant, where applicable, referred to as "leave" in this section.  With 
regard to adoption, the four-month period shall begin at the time an employee receives custody of 
the child. 

Employees who give at least three (3) months' advance notice to their employer of their anticipated 
date of departure for such leave, their length of leave, and their intention to return to full-time 
employment after leave, shall be restored to their previous or similar positions with the same status, 
pay, length of service credit and seniority, wherever applicable, as of the date of their leave. 

Employees who are prevented from giving three (3) months' advance notice because of a medical 
emergency that necessitates that leave begin earlier than originally anticipated shall not forfeit their 
rights and benefits under this section solely because of their failure to give three (3) months' 
advance notice. 
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Employees who are prevented from giving three (3) months' advance notice because the notice of 
adoption was received less than three (3) months in advance shall not forfeit their rights and 
benefits under this section solely because of their failure to give three (3) month's advance notice. 

Leave may be with or without pay at the discretion of the employer. Such leave shall not affect the 
employees' right to receive vacation time, sick leave, bonuses, advancement, seniority, length of 
service credit, benefits, plans or programs for which the employees were eligible at the date of their 
leave, and any other benefits or rights of their employment incident to the employees' employment 
position; provided, that the employer need not provide for the cost of any benefits, plans or 
programs during the period of such leave, unless such employer so provides for all employees on 
leaves of absence. 
 
If an employee's job position is so unique that the employer cannot, after reasonable efforts, fill that 
position temporarily, then the employer shall not be liable under this section for failure to reinstate 
the employee at the end of the leave period. 

The purpose of this section is to provide leave time to employees for adoption, pregnancy, 
childbirth and nursing the infant, where applicable; therefore, if an employer finds that the 
employee has utilized the period of leave to actively pursue other employment opportunities or if 
the employer finds that the employee has worked part-time or full-time for another employer during 
the period of leave, then the employer shall not be liable under this section for failure to reinstate 
the employee at the end of the leave. 

Whenever the employer shall determine that the employee will not be reinstated at the end of the 
leave because the employee's position cannot be filled temporarily or because the employee has 
used the leave to pursue employment opportunities or to work for another employer, the employer 
shall so notify the employee. 

Nothing contained within the provisions of this section shall be construed to: 

 Affect any bargaining agreement or County policy that provides for greater or additional 
benefits than those required under this section; 

 Apply to any employer who employs fewer than one hundred (100) full-time employees on 
a permanent basis at the job site or location;  or 

 Diminish or restrict the rights of teachers to leave pursuant to title 49, chapter 5, part 7, or to 
return or to be reinstated after leave. 

Military Leave 
The County allows employees who require time off from work to fulfill military duties to meet 
those commitments.  Employees with such commitments are expected to notify their immediate 
supervisor and to provide the County with a copy of the orders as soon as possible. We ask that you 
be sensitive to the County's needs when scheduling military duty or training. 
 
Jury Duty or Court Appearance 
When you must miss work due to jury or witness duty, you will be excused from your job. Notice 
must be given to your direct supervisor.  Witness duty must pertain to job-related business for 
excused absence with regular pay. This also includes if subpoenaed to court on non-work related 
issues. 



 
 

 31 

 
If you are paid your regular salary, you are required to submit to the Payroll Department any pay you 
receive from the court for jury duty. This does not include witness fees and expenses paid from other 
sources. 
 
Employees who work day shift, and whose jury service was under three hours, are expected to return 
to work upon being released from service. Employees who work second or third shift are excused 
from the shift before their first day of jury duty, and if they have served for 3 hours or more on the 
day they are released, are also excused from the first shift that follows their release from jury duty. 
 
Voting Leave / Elections 
In accordance with Tennessee State Law, if you are entitled to vote in an election held in this state, 
you may be absent from work on the day of the election for a reasonable amount of time, not to 
exceed three (3) hours. 
 
If your shift begins three (3) or more hours after the opening of the polls or ends three (3) or more 
hours before the polls close in the county in which you live, this leave does not apply to you. 
 
If you need to take leave for voting, the leave must be arranged with your direct supervisor before 
12:00 noon of the day before the election. Your supervisor may select the hours during which you 
may be absent for voting. 
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Employee Benefits 
 
Benefits Eligibility 
You are currently eligible for benefits when you work a minimum of thirty (30) hours per week. 
These benefits include: medical coverage, dental coverage, and supplemental benefit options. 
 
If your hours drop below thirty (30) hours per week on a regular basis you will lose eligibility for 
medical/dental and other insurance coverage. You and all covered dependents will be offered 
COBRA. 
 
You are responsible to list only dependents that are eligible for coverage as defined by the plan 
rules. If a covered dependent becomes ineligible based on the plan rules, it is your responsibility to 
notify Human Resources immediately.  
 
Benefits Effective and Termination Dates 
Currently benefits begin the 31st day of continuous employment. For example, if you were hired on 
January 18th your medical and dental benefits will start on February 17th. Benefits terminate the last 
day which you are actively at work.  
 
Medical/Dental Coverage 
Currently you must enroll for coverage within thirty (30) days of employment or an eligible 
qualifying event. Temporary employees, seasonal employees, and interns are not eligible for 
medical/dental coverage. Complete benefit packets are provided at new hire orientation. Additional 
packets may be obtained by contacting Human Resources. 
 
Information about the current medical/dental plan and premiums is available from Human 
Resources or on the web site www.blountn.org/hr. 
 
Identification Cards 
If you enroll in medical or dental benefits, identification cards will be mailed to your home address.  
 

Annual Open Enrollment Period 
Medical/dental plans, benefit designs, eligibility rules, and premiums are subject to change each 
plan year based on the previous year's claims experience. Announcements concerning changes for 
the upcoming plan year are made during the annual open enrollment period each fall. You are 
required to review your notices, home mailings, and department memos for information about the 
benefits for the upcoming year. 
 
Human Resources conduct sessions at various locations to accommodate those needing assistance 
and information regarding benefit changes. Typically, the enrollment/change period is from 
September until October. It is your responsibility to stay informed of benefit changes. 
 
Benefit Premiums/Payroll Deductions 
You are responsible for reviewing your paycheck to ensure the appropriate benefit deductions have 
been taken. Deductions from your paycheck will begin the first pay period of the month in which 
your coverage starts. Your medical and dental deductions will be taken out of 24 pay periods per 
year.   If you miss a paycheck due to work absence or unpaid time, it is your responsibility to 
contact Human Resources to make payment arrangements. 
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COBRA 
If you lose insurance coverage due to termination of employment, a reduction in work hours, or 
other qualifying event, you and your covered dependents may be eligible to continue coverage 
through COBRA. 
 
For a full explanation of COBRA terms and eligibility, contact Human Resources or refer to the 
"General COBRA Notice" received at time of enrollment. 
 
Employee Assistance Program (EAP) 
Blount County Government is very concerned with the physical and emotional well-being of its 
employees and their families. The Employee Assistance Program (EAP) provides free and 
confidential counseling and information to employees and their immediate families who are dealing 
with difficult issues. 
 
If you have questions about the EAP or would like more information regarding any of the 
programs, contact Human Resources. 
 
Flexible Spending Accounts 
Flexible spending accounts allow an employee's medical out-of-pocket expenses and dependent day 
care expenses to be paid with "before tax" dollars. If you elect this benefit, you choose a dollar level 
based on your individual or family needs and a portion of this amount is deducted from each 
paycheck. The maximum is $2,500 on FSA and $5,000 on dependant daycare annually. 
  
You do not have to be enrolled in Blount County's medical plan in order to participate in a flexible 
spending account. You may enroll during the annual open enrollment period. Re-enrollment is 
required each year to continue participation. 
 
Change in Status 
 You are required to report personal changes and/or changes in work status to Human Resources 
within thirty (30) days of any status change. This includes: 

 dependent status change, 
 address change, 
 divorce, 
 marriage, 
 birth or adoption, 
 reduction in work hours, or 
 any other change that could affect benefit plan eligibility. 

 
Supplemental Benefits 
Currently Blount County offers supplemental voluntary benefits you may purchase such as: long 
term disability, short term disability, accident, term life, cancer, critical care, vision. Along with 
457 and 403(b) plans.  These additional benefit options can be administered through payroll 
deduction. Information on these products is provided at orientation and during the annual open 
enrollment period. For more information on these products contact Human Resources. 
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Workers' Compensation 
If you experience an on-the-job injury or illness you are required to: 

 Report the incident to your supervisor immediately. 
 Ensure that your supervisor completes the First Report of Injury form provided by the State 

of Tennessee. 
 Select a physician by completing the County’s panel of Physician form. 

When notified, Risk Management will schedule the appointment with the medical service provider 
you selected. You or your supervisor are not authorized to schedule the initial appointment with a 
medical provider for Workers’ Compensation injuries. 
 
You are required to attend all scheduled appointments with your physician. If you need an 
appointment rescheduled, notify Risk Management and they will reschedule it for you. 
 
It is your responsibility to notify Risk Management and your supervisor if the physician instructs 
you not to return to work, or to return to work with restrictions.  It is also your responsibility to 
notify Risk Management and your supervisor when the physician releases you to full duty. 
 
Copies of all paperwork, including return to work forms, must be turned into your supervisor and 
Risk Management.  
 
If you require emergency medical treatment you should go to the nearest emergency room of your 
choice. If the situation is warranted contact the local ambulance service for transport. Notification 
to Risk Management should be made as soon as possible. If there is a follow up appointment 
required after the initial visit to the emergency room, you need to choose a physician from the 
County’s Panel of Physicians. You are not authorized to return to the emergency room for follow 
up treatment (i.e. removal of stitches, change of injury dressing, etc.). 
 
If you are released to return to work with restrictions from your physician, and Blount County is 
able to provide you with a job that meets those restrictions, you are required to return to work and 
complete the assigned tasks. 
 

Life insurance 
Currently Blount County provides Life Insurance to employees who work at least 30 hours per week 
on a regular basis. The County provides (1) one times the employee’s salary, up to a maximum 
benefit of $50,000; the coverage is two (2) times the amount for accidental death.  
 
The plan document is available in the Human Resources Office or on the HR web site at 
www.blounttn.org/hr. 
  
Tennessee Consolidated Retirement Systems (TCRS) 
Membership:    Employed six months (full-time) to be a member 
Contribution Requirement:  Five percent of salary 
Vesting:    Vesting rights after 5 years of service 
A vested member is one who has accrued enough years of service to guarantee a retirement benefit 
once age requirements are met. 
 
 

http://www.blounttn.org/hr
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Refunds: Upon separation of employment, participants may apply for a 
refund of account balance. 

Federal withholding tax requirements apply to early withdrawals.  
Benefit Eligibility:   Age 60 or 30 full years of service for unreduced benefits 
     Age 55 for reduced benefits. 
Benefit Eligibility (Sheriff’s Office-Post Certified Personnel): 
     Age 55 with 25 years of creditable service. 
Average Final Compensation: The average of the five highest consecutive years of salary,  
     which cannot exceed 75% of average final compensation. 
 
Contact the Human Resources Department for additional information.  
 
Tuition Reimbursement 
Tuition reimbursement is a plan which offers financial assistance to an employee who takes 
college-level courses directly related to his/her work or to a position the employee might 
conceivably be considered for in the future and which is likely to increase his/her value to the 
County. This program is not specifically intended to support a full-time course of study, but is 
designed to enhance the quality of work that the individual brings to the job. It is provided to those 
employees classified as regular full-time who have satisfactorily completed one year of continuous 
service. 
  
To receive reimbursement under this policy, an employee must agree to continue in employment 
with Blount County for at least one year from the date of completion of the course(s) being 
reimbursed and to return the reimbursement if the employee does not continue employment for at 
least one year. Tuition Reimbursement is available when the following requirements have been met: 
  

A. Courses are job-relevant, college-level courses taken at an institution that is accredited 
(as recognized by the US Department of Education, Office of Postsecondary Education), 
found at http://www.ope.ed.gov/accreditation/search.asp, and must be on a for-grade basis 
and printed out and attached to the approval form. Courses taken on a pass/fail or audit basis 
that are job-relevant, or are required for a degree program that is job relevant, may be 
eligible for tuition reimbursement; however, such courses must be presented to his/her 
immediate supervisor and then to the Department Head/Elected Official of the employee for 
consideration and approval. It is the responsibility of the employee making the request to 
make it clear on his/her pre-approval form that the course is pass/fail or is on an audit basis. 

  
B. Employee has submitted a Tuition Reimbursement Form for pre-approval to his/her 
immediate supervisor. The Department Head/Elected Official will review the pre-approved 
form to determine whether or not the course is eligible for reimbursement. Tuition 
Reimbursement Forms are available on the Blount County web site/Human Resources 
Department. Failure to obtain pre-approval from his/her immediate supervisor may result in 
denial of the tuition reimbursement request. 

  
C. Upon completion of the course, the employee must submit proof that he/she has received 
a grade of C or better if a course was taken on a for-grade basis, or the employee must 
submit written proof from the instructor and/or sponsor that the employee satisfactorily 
completed a course on a pass/fail and/or audit basis. Proof must be submitted by official 
transcript, delivered unopened by the employee or sent directly from the school. The 
employee must also submit the itemized tuition receipt verifying cost and payment of 

http://www.ope.ed.gov/accreditation/search.asp
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tuition. This receipt must show a listing of all costs by item (e.g. maintenance/tuition, 
activity fee, etc.) must show the dates the fees were assessed and paid, must show payment 
amount(s) and method of payment (e.g. check, credit card, financial aid, etc.), and must 
indicate a zero balance on the account. Submission for completed course will be returned to 
the Department Head/Elected Official of the employee for review and forwarded to the 
Accounting Department for reimbursement. Copies of completed course work will be placed 
in the employee’s training and/or personnel file.  

D. The employee affirms that he/she has not been totally reimbursed for this approved 
educational training by some other funding source. Persons being supplemented under any 
other program(s) (e.g. state supplements, G.I. Bill, scholarships including the Tennessee 
Education Lottery Scholarship program, government funding, etc.) are only eligible for 
benefits under Blount County Government’s reimbursement program for the difference 
between the cost of the approved training and any other funding source(s) up to the 
maximum reimbursement cap of $1,800 per fiscal year, $600 per semester or $450 per 
quarter.  

 
E. Employees will not be reimbursed for late fees, cost of books, service fees, technology 
fees, athletic fees. Employees will be reimbursed for maintenance/tuition fees upon 
submission of a transcript as follows:  
For Grade Basis                                            % Reimbursement 

  A                                                                   100% 
  B                                                                       90% 
  C                                                                       80% 
  Below C                                                           No Reimbursement 
  Pass/Fail or Audit                                            50% Undergraduate Coursework 
         100% Graduate Coursework 
 
By January, an employee who intends to take courses must have forms in before the start of the 
next fiscal year. Approval forms must be completed prior to the start of each semester.  Each 
approval must have the authorization of the Department Head/Elected Official to ensure funds are 
available for reimbursement.  The Elected Official may suspend tuition reimbursement at any point 
due to lack of funding.  Any violation of this policy or procedure will result in the employee 
refunding all tuition back to Blount County and will be considered a serious violation. 
 
Professional Development Courses 
Professional development courses paid by Blount County will follow the same procedure for pre- 
approval by the immediate supervisor and the Department Head/Elected Official. Completed course 
documentation (certifications, transcripts, etc.) will also be placed in the training/personnel file. 
  
To encourage all employees to become more computer literate, Blount County will reimburse 
employees under this policy for the successful completion of up to one non-accredited computer 
course per year taken during non-work hours. The course must be approved in advance on the 
Tuition Reimbursement Form by the Department Head/Elected Official as cost effective and 
appropriate for education in standard computer software skills. This provision does not apply to or 
have any effect on computer training that a department may approve and fund during work hours. 
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Employee Handbook Acknowledgment Form 

 
I acknowledge I have received, read, and understand the policies outlined in the Blount County 
Government Employee Handbook. I agree to conform to the rules and regulations of Blount County 
Government as described in the handbook which is intended as a guide to human resources policies 
and procedures.  
 
I understand the County has the right to change the handbook without notice. It is understood that 
future changes in policies and procedures will supersede or eliminate those found in this book, and 
that employees will be notified of such changes through normal communication channels. 
 
I also understand and agree that the information contained in this handbook does not constitute an 
employment contract between Blount County Government and me, and that either I or Blount 
County may terminate our employment relationship at any time, with or without cause.  
 
I understand no manager or representative of Blount County has any authority to enter into any 
agreement for employment for any specified period of time, or to make any agreement contrary to 
the foregoing. 
 
I hereby acknowledge that neither this manual nor any of the policies or statements contained herein 
constitutes a contract or guarantee of employment and that I am an employee-at-will. 
 
 
Employee Signature:  ______________________________________________________________ 
 
 
Date:  __________________________________________________________________________ 
 
 
Employee Name (please print):  ______________________________________________________ 
 
 
Witness:  ________________________________________________________________________ 
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 Blount County 
Building 
Commissioner 

Memo 
To: Blount County Planning Commission 

From: Building Commissioner 

CC: Other commission members and staff. 

Date: 2/8/2013 

Re: Rezoning request.  

Background: 

 This is a revised map for the rezoning of property located at 6250 Paul Boone 
Road being Tax Map 126 part of Parcel 079.00, and part of adjacent parcel 014.00.. 
The request came before you in November, the County Commission met on January 
3 and made a motion to send the request back to have corrections made to the map 
and wording in the resolution. This property is identified on tax map 126 and part of 
parcels 079.00 and 014.00. The rezoning would be for the Southern 2/3 of parcel 
079.00 and approximately one acre of parcel 014.00, which comes out to 
approximately 32 acres. The one acre of parcel 014.00 ties parcel 079.00 to the 
existing R-1 zone.  

 The correction to the map is the deletion of parcel 079.02 and part of parcel 
080.00. I had inadvertently hatched them on the previous map and they were not 
requested to be rezoned. The new map reflects the removal of those two properties.  

 There was a conflict in the wording on the final resolution which has been 
corrected and is reflected on the resolution that I have included in this packet.   

 The property that abuts this property along the Western and Southern borders 
is currently zoned R-1, so this rezoning would be a continuation of the R-1 zone. 
Based on a site visit and a slope analysis the average slope for these 32 acres is less 
than 30%, which normally defines the R-2 zone. The primary differences in the R-1 
and R-2 zone are density and minimum lot size. The R-2 has an overall density of 
one dwelling unit per 5 acres verses 1.2 dwelling units per acre in the R-1 zone. The 
minimum lot size in the R-2 is 5 acres verses 30,000 square feet in the R-1 zone. 
The applicant is primarily interested in the benefit from the smaller lot sizes if this 
rezoning is approved.  
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 Below you will find a map showing the slopes with 40’ contour intervals taken 
from the TVA quad map. The second map is the zoning map that reflects the 
proposed changes.  
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RESOLUTION No.  _______________         
 
Sponsored by Commissioners __________________and ________________        
 
A RESOLUTION TO AMEND THE ZONING MAP OF BLOUNT COUNTY, 
TENNESSEE, from R-2-Rural District 2 to R-1-Rural District 1 for the property 
located at 6250 Paul Boone Road, being Tax Map 126, and part of Parcels 079.00 
and 014.00. 
 
BE IT RESOLVED, by the Board of Commissioners of Blount County, Tennessee, in 
session assembled this ______________, 2013: 
 
WHEREAS, the legislature of the State of Tennessee has enabled Blount County to 
adopt and amend zoning regulations, including a zoning map, in Tennessee Code 
Annotated Section 13-7-101, et seq., and    
 
WHEREAS, the Board of Commissioners of Blount County, Tennessee adopted zoning 
regulations, including the Zoning Map of Blount County, Tennessee in Resolution 00-06-
010 A RESOLUTION ADOPTING ZONING IN BLOUNT COUNTY PURSUANT 
TO SECTIONS 13-7-101, ET SEQ., OF THE TENNESSEE CODE ANNOTATED, 
and 
 
WHEREAS, it is desired to amend the Zoning Map of Blount County, Tennessee.  
 
NOW, THEREFORE, BE IT RESOLVED, BY THE BOARD OF 
COMMISSIONERS OF BLOUNT COUNTY, TENNESSEE, to adopt the following: 
 
That the Zoning Map of Blount County, Tennessee, be amended by rezoning land from 
R-2-Rural District 2 to R-1-Rural District 1 for a portion of the property located at 6250  
Paul Boone Road, being  Tax Map 126, and part of Parcels 079.00 and 014.00, shown 
hatched on the following map.  

   
   
BE IT FURTHER RESOLVED THAT THIS RESOLUTION SHALL BE IN 
FORCE AND BECOME EFFECTIVE UPON ITS ADOPTION, THE PUBLIC 
WELFARE REQUIRING IT. 
 



 
CERTIFICATION OF ACTION   ATTEST 
 
___________________________   _______________________ 
Commission Chairman    County Clerk 
 
Approved:  ______ 
 
Vetoed:      ______ 
 
__________________________   _______________________ 
County Mayor      Date 



RESOLUTION NO. 13-02-006 

Sponsored by Commissioners Gary Farmer and Scott Helton 

RESOLUTION TO ESTABLISH AD HOC COMMITTEE TO STUDY SOLID WASTE AND 
RECYCLING 

WHEREAS, the Blount County Legislative Body finds it to be in the best interest of Blount County to 
establish an Ad Hoc Committee to study the handling of solid waste and recycling in Blount County, 
Tennessee; and 

NOW THEREFORE BE IT RESOLVED by the Blount County Legislative Body, meeting this 21st 
day of February, 2013, that: 

SECTION 1. The Blount County Legislative Body does hereby establish an Ad Hoc Committee to 
study Solid Waste and Recycling. 

SECTION 2. The Ad Hoc Committee to Study Solid Waste and Recycling shall consist of the 
following members: 

(1) Tab Burkhalter ..................... County Commissioner - District 1 

(2) Gary Farmer ......................... County Commissioner - District 4 

(3) Mike Caylor ......................... County Commissioner - District 3 

(4) Holden Lail ........................... County Commissioner - District 6 

(5) Jodie King ............................ County Government Human Resources Department 

(6) Pursuant to T.C.A. 5-6-106, Mayor Ed Mitchell-Ex-Officio member 

SECTION 3. The Ad Hoc Committee shall report back to the full Commission with recommendations 
as to findings concerning Solid Waste and Recycling. 

Adopted this 21st day of February, 2013. 

 

CERTIFICATION OF ACTION:  ATTEST: 

            
Commission Chairman    County Clerk 
 

Approved: _______ 

Vetoed:     _______            
     County Mayor     Date 
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RESOLUTION No. 13‐02‐007 

 
Sponsored by Commissioners Ron French and Monika Murrell 

 
A RESOLUTION REGARDING THE ADDITION OF AN ADDITIONAL PORTION OF CUSTER DRIVE TO 
THE OFFICIAL ROADS LIST FOR BLOUNT COUNTY, TENNESSEE. 
 
 
  WHEREAS, the Blount County Quarterly Court in regular session on October 20, 1975, did 
classify  the public roads  in Blount County and adopt a "List of Official Roads of Blount County", 
sometimes referred to as the "List"; that said "List" has been amended on occasion to include new 
roads  approved  by  the  various  Planning  Agencies  having  jurisdiction within  the  boundaries  of 
Blount County; that said "List" is of record in the Office of the County Clerk of Blount County; that 
such  roads  included  on  the  "List"  are  declared  to  be  the  public  roads  and  subject  to  proper 
maintenance according to their classification; and   
 
  WHEREAS, it is unlawful for the Blount County Highway Department to maintain any road 
not on the List; and 
 
  WHEREAS,  it has been enacted by  the General Assembly of  the State of Tennessee and 
confirmed  by  a  two‐thirds majority  of  the members  of  the  Blount  County  Legislative  Body  in 
regular session,  that Blount County may add such roads meeting  the conditions set  forth  in  the 
said Act hereinafter referred to in this Resolution as the "Act", whereby it may be lawful then for 
the Blount County Highway Department to maintain roads accepted for addition to the List under 
the terms of the Act; and, Blount County has accepted roads by the exercise of a Policy pursuant to 
some terms of the Act and to other General Highway Laws of the State of Tennessee; and, 
   
  WHEREAS, a private section of "CUSTER DRIVE"  located  in the Thirteenth Civil District of 
Blount County, Tennessee, being adjacent to various properties shown on Tax Map 21 of record in 
the Office of the Assessor of Property for Blount County, Tennessee, and said road providing sole 
access to the several properties along said road, and said road being in need of maintenance; and 
 
  WHEREAS,  the  Blount  County  Highway  Superintendent  has met with  property  owners 
along said private section of Custer Drive, and determined that said road meets the conditions for 
consideration under the terms of the Policy; 
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NOW THEREFORE BE IT RESOLVED, by the Board of Commissioners of Blount County, Tennessee, 
in  session  assembled  this  21st  day  of  February,  2013:  that  said  section  of  "CUSTER  DRIVE" 
consisting of approximately 450 feet of additional roadway shall be added to the "List of Official 
Roads of Blount County." 
 
  SECTION 1.)  It is intended that this Resolution embrace the terms and conditions of the 
Policy herein referred to above  in the adding of "CUSTER DRIVE" to the "List of Official Roads of 
Blount County." 
 
  SECTION 2.)  That  the  proposed  asphalt  surface  treatment  and  related  subgrade 
improvements contemplated are  those which have been  reviewed and approved by  the Blount 
County Legislative Body; the estimate of costs for which is determined to be $ 9,000.00. 
 
              SECTION 3.)  That  appropriate  budgetary  consideration  be  given  to  the  Blount  County 
Highway Department  for  the expenditure of Blount County's  share of  the costs  to upgrade  the 
condition of "CUSTER DRIVE", said county share is estimated to be approximately $ 3,000.00. 
 
              SECTION 4.)  That the appropriate administrative procedures to accomplish the collection 
of  funds  representing  the  participation  of  the  various  property  owners  in  the  expenses  of 
upgrading "CUSTER DRIVE" said total amount to be paid by the property owners collectively shall 
be  two‐thirds of  the  total estimated  costs of  the  improvements  to  "CUSTER DRIVE",  said  total 
amount due  from  the property owners being $ 6,000.00,  shall be  implemented  in  cooperation 
with such other Blount County Government Departments as might be necessary. 
 
              SECTION 5.)  That this Resolution shall become effective upon completion of all the terms 
of the Act and of this resolution. 
 
Duly passed and approved this 21st day of February, 2013. 
 
CERTIFICATION OF ACTION                                     
                                                                                                          ATTEST 
 
 
_____________________________________              ____________________________________ 
Commission Chairman                                                        County Clerk 
 
 
Approved: _____ 
Vetoed:    _____              ________________________________________    _________________ 
                                        County Mayor                                                          Date 



RESOLUTION NO. 13-02-008 
 

Sponsored by Commissioners Tab Burkhalter and Tonya Burchfield  
 

A RESOLUTION TO OPPOSE THE BACKCOUNTRY CAMPING FEE FOR THE GREAT SMOKY 
MOUNTAINS NATIONAL PARK, TO OPPOSE THE IMPOSITION OF ANY FEE FOR THE USE OF THE 
GREAT SMOKY MOUNTAINS NATIONAL PARK THAT IS NOT DIRECTLY ASSOCIATED WITH THE 
USE OF AMENITIES OR A COMMERCIAL PURPOSE AND TO DEMAND IMMEDIATE REPEAL OF 
THE BACKCOUNTRY CAMPING FEE AND ASKING ALL COUNTIES TO JOIN IN PASSING THIS 
RESOLUTION AND FORWARDING IT TO THEIR STATE DELEGATES 
 
WHEREAS, a significant portion of the Great Smoky Mountains National Park is situated in Blount 
County; 
 
WHEREAS, the history and culture of the Great Smoky Mountains National Park is an integral part of the 
history and culture of Blount County; 
 
WHEREAS, the people of Blount County have a deep connection with the history and culture of the Great 
Smoky Mountains National Park in that many Blount County residents descend from the original 
inhabitants of the land that is now known as the Great Smoky Mountains National Park; 
 
WHEREAS, many Blount County residents use the backcountry campsites to visit the cemeteries wherein 
their ancestors are buried and to explore the home places that their ancestors occupied; 
 
WHEREAS, the Great Smoky Mountains National Park has 8 to 10 million visitors per year, making it the 
most visited national park in the United States of America; 
 
WHEREAS, the small businesses in Blount County enjoy the revenue that is realized through visitation to 
the Great Smoky Mountains National Park and Blount County government derives direct benefit from the 
sales tax revenue that is collected from the purchases made by those visitors; 
 
WHEREAS, the current administration of the Great Smoky Mountains National Park has arbitrarily 
decided to impose a fee in the amount of $4.00 per person, per night, for the activity of backcountry 
camping for all of the backcountry campsites and shelters in the Great Smoky Mountains National Park; 
 
WHEREAS, backcountry camping is differentiated from front country camping in that no amenities are 
provided to campers other than the metal cables that are constructed to raise campers' gear and food 
above the level at which bears can access said gear and food; 
 
WHEREAS, the imposition of the backcountry camping fee marks the first time in the history of the Great 
Smoky Mountains National Park that a fee has been imposed upon a select group of individuals who are 
not provided any amenities and who are not using the park grounds for a commercial purpose; 
 
WHEREAS, significant questions have arisen with regard to the necessity of the backcountry camping 
fee, the allocation of the fees collected and the lawful implementation of the backcountry camping fee; 
 
WHEREAS, the administration of the Great Smoky Mountains National Park initially stated that the 
primary purpose of the imposition of the backcountry camping fee was to cover the administrative costs of 
placing the backcountry campsites and shelters on the National Recreation Reservation System, but has 
since stated that the National Recreation Reservation System may not be used at all and that a stand-
alone software program tailored specifically to the Great Smoky Mountains National Park may be 
implemented instead; 
 
WHEREAS, the administration of the Great Smoky Mountains National Park has failed to provide 
adequate proof for its justification of the necessity of the backcountry camping fee or the allocation of the 



backcountry camping fee and has otherwise refused to directly address the concerns of those individuals 
who have presented valid arguments as to the necessity and allocation of such fees; 
 
WHEREAS, the Blount County Commission has a genuine concern that the imposition of the backcountry 
camping fee and backcountry reservation system may hinder the use of the backcountry campsites by 
Blount County families who engage in backcountry camping to strengthen familial bonds and reflect on 
the history and culture of their ancestors; 
 
WHEREAS, the Blount County Commission has a genuine concern that the imposition of this unique fee 
may lay the groundwork for the imposition of other fees for the use of the Great Smoky Mountains 
National Park, which may reduce park visitation to the detriment of Blount County’s small businesses and 
government. 
 
NOW THEREFORE, BE IT RESOLVED, by the Board of Commissioners of Blount County, Tennessee, 
meeting in regular session on this, the 21st day of February, 2013, that this body formally opposes the 
imposition of the backcountry camping fee for the Great Smoky Mountains National Park set to take effect 
on February 13, 2013; that this body further opposes the imposition of any fee for the use of the Great 
Smoky Mountains National Park that is not directly associated with the use of amenities or a commercial 
purpose; and that this body demands an immediate repeal of the backcountry camping fee imposed upon 
the use of backcountry campsites and shelters in the Great Smoky Mountains National Park; 
 
BE IT FURTHER RESOLVED, that the Board of Commissioners of Blount County, Tennessee does 
hereby ask our delegates to the Tennessee General Assembly to carefully investigate this matter and to 
join in formally opposing the imposition of the backcountry camping fee for the Great Smoky Mountains 
National Park set to take effect on February 13, 2013; that our delegates further formally oppose the 
imposition of any fee for the use of the Great Smoky Mountains National Park that is not directly 
associated with the use of amenities or a commercial purpose; and that our delegates demand an 
immediate repeal of the backcountry camping fee imposed upon the use of backcountry campsites and 
shelters in the Great Smoky Mountains National Park; 
 
BE IT FURTHER RESOLVED, that the Board of Commissioners of Blount County, Tennessee hereby 
directs the office of the County Mayor to provide a copy of this resolution to all Tennessee counties and to 
encourage their legislative bodies to join in passing this resolution and forwarding it to their state 
delegations; 
 
BE IT FURTHER RESOLVED, that this Resolution shall take effect from and after its passage the public 
welfare requiring it. 
 
Duly authorized and approved on this 21st day of February, 2013. 
 
CERTIFICATION OF ACTION:    ATTEST: 
 
 
 
             
Commission Chairman     County Clerk 
 
Approved:    
 
Vetoed:     
 
 
 
             
County Mayor      Date 
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	C.1.-Minutes- January 8, 2013
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